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From: Nancy Monthofer

Sent: Tuesday, September 20, 2011 5:24 PM

To: Paul Nies

Subject: Thank you for allowing the CERT class in Walker

Hi Paul, We miss you here in Walker, but are happy that you are happy! We all enjoyed our CERT class
taught by Crystal Macari. She is a very good instructor, and we were fortunate to have her.
Nancy Monthofer

From: Paul Nies

Sent: Wednesday, September 21, 2011 4:49 PM
To: Crystal Macari

Cc: Charles Cook

Subject: FW: Thank you

Crystal,
Thanks for representing us so well. | really enjoy these types of emails!
Regards

Paul Nies

Fire Chief

Central Yavapai Fire District

Success and failure are transitory states. Character is what counts.

From: Joyce Hyman

Sent: Tuesday, September 20, 2011 11:08 PM
To: Paul Nies; Charles Cook

Cc: Crystal Macari

Subject: Thank you

We really appreciated Crystal's presentations of the lessons for CERT training. She made
what could have been a very dry subject matter enjoyable and interesting. The classes also
made us better prepared for an emergency situation.

Thank you for the opportunity to participate.

Joyce & Charles Hyman
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I was out of town the first two weeks
of September. Chiefs Bliss and Dalton
filled in as Acting Fire Chief. From all
reports both did well. Staff meeting
was suspended for September but will
resume in October.

The Prescott Regional Communication
Center has been the topic of many
discussions between partners this
month. The Fire Chief met with the
Police Chiefs of Prescott and Prescott
Valley, the Yavapai Sherriff, as well as
chief officers from Chino Valley and
Prescott. While the important issues
still need to be defined, preliminary
discussions indicate a group willing to
participate in effective strategic
planning and creative solutions.
Unfortunately, the Communications
Center director was terminated on
September 29, 2011. Chief Kabbel has
an interim replacement in mind and has
assured us that this event will not
impede our progress toward moving
forward with a coordinated
communications plan.

The District hosted a two conflict
resolution classes, which was well
attended by several area fire
departments. Dennis Teel of the
Federal Mediation and Conciliation
Services taught the class and was well
received. Several area entities have

CHIEF’S REPORT By chief Nies

used Dennis to mediate labor issues, so
having him teach basic resolution
practices will most likely reduce future
need for mediation.

Yavapai County Sheriff Scott Mascher
had high praise for the CYFD staff,
especially our technical services folks.
Sheriff Mascher felt we had a very
high functioning relationship between
the organizations and was quite open to
sharing strategies on surviving in an
atmosphere of decreasing property tax
as well as strategies for dealing with
increasing violence in the community.

The Pipe and Drum Corps is moving
along steadily. Much needed drummers
are stepping forward. I appreciate the
time they are volunteering to this
effort. We should see members ready

3rd Annual NFFF
Golf Tournament



CHIEF ,S REPORT continued

to perform proficiently in a year or so.
The team has received some generous
donations and we are well on our way to
outfitting the band.

The District had uniform shirts screened
| in pink in support of breast cancer
awareness month. Members will be
| allowed to wear these shirts during the
month of October. It is important for our
| constituents to know that our members
| understand the impact of awareness and
| early detection of breast cancer.

| The 2011 National Fallen Firefighters
| Foundation (NFFF) Golf Tournament was
held on September 17, 2011, at
StoneRidge with great success. I want to
echo the thanks from Event Coordinator
| Captain Kelley to all of the CYFD
| members who had a hand in making this
| year our most successful tournament to
| date. The tournament sold out a little more
| than three weeks prior to tournament day.
We raffled off a little more than $3,000
worth of great prizes during the lunch and
all pin flags were awarded to the great
sponsors who came through with orders as
a thank you for their donation and support.
A donation from the proceeds of the
tournament was awarded this year to the
CYFD Pipes and Drum Corps in the
amount of $1,000. After the cost of the
tournament and the donation, we were
able to send a donation back to the NFFF
for a total of $15,972.00. There is a rumor
that a fellow with incredibly good looking
kneecaps sent the golfers out that morning
to the haunting sounds of the bagpipe,
which is the second most irritating
Scottish invention. .. right behind golf!

e AT Tl

3rd Annual NFFF Golf Tournament

Chief Nies playing the bagpipe

IAFF 3066 Gold Sponsor




The HR Section of Administration has
been busy with promotional testing for the
new CYRTA Project and Maintenance
Assistant position, Engineer promotional
testing and end of probation testing during
the past several weeks. Office Assistant
Frawley has been cross training in HR to
learn the end of probation testing process.
Administrative Manager Wright and HR
Assistant Castro along with Chief Cordes
and Office Assistant Bosick from the
Training Division, have begun preparing
for the wupcoming Battalion Chief
Assessment Center to take place in late
October or early November.

HR Assistant Castro and Office Assistant
Bosick have also started to brainstorm and
will research the possibility of utilizing
Adobe Acrobat Pro to develop fillable
| online forms for CYFD. If indeed the
- | program functions as they hope, it could
| mean that CYFD will have forms such as
| the Supervisor’s Report of Injury, witness
statements and various other forms
available online for our use.

| Paul Giovanni with MerIT Technology
Partners has been concerned about our
network security. A vast number of
existing and emerging threats appear on
the landscape daily. It has been apparent
for quite some time that security solutions
from a single vendor do not provide the

ADMINIS TRATION by Assistant Chief Dalton

level of protection necessary for today’s
web centric business environments.

During the past six months, MerlT
Technology Partners, along with hundreds
of IT firms from across the nation, have
been involved in a multi-vendor security
product evaluation. The goal of this
program was to test and evaluate the
effectiveness of layering a combination of
security products in order to provide a
single customer solution with the
capabilities necessary to fully protect
business customers. As a result, MerIT
will be rolling out this platform to all
customers during the next month.

The Administrative Division is proud to
announce that we now have available to
all CYFD employees a method to obtain
electronic copies of pay slips. This is a
new Employee Self Service module that
each employee can access to view and
print copies of all pay slips and W-2
forms. The new module also includes
tools like a 1040 tax estimator, a loan
calculator, and a loan amortization
calculator. In addition, employees can
click on links to the IRS and Social
Security Administration web-sites. Each
pay date we will continue to provide one
paper copy of all pay slips to each
employee. Finance will no longer have to
provide replacement copies of pay slips.

REQUEST FOR SERVICE
PFD CYFD | CVFD | GCFD wv oD WK TOTAL
JUNE 629 654 210 11 5 3 11 | 1,523
JULY 755 641 186 13 6 2 311,606
AUG 743 680 213 6 8 5 0 1,655
SEPT 673 598 182 11 9 4 6| 1,483
2,573 791 41




SITUATION FOUND

2011 June July Aug Sept
FIRE -- .67% of call volume 18 10 14 14
BLDG FIRE 3 1 3 0
BLDG CONTAINED 0 3 1 0
MOBILE HOME/PORTABLE BLDG 0 0 1 0
VEHICLE 1 1 1 1
BRUSH 10 3 3 2
OTHER 4 2 5 1
EMS -- EMS & Search/Rescue
64.77% of call volume 416 402 439 388
Other type incidents
34.56% of call volume
OVERPRESSURE 1 0 0 0
HAZMAT 20 11 6 12
SERVICE 97 93 111 88
GOOD INTENT 80 94 85 97
FALSE ALARM/OTHER 24 29 25 10
TOTAL # OF CALLS 656 639 680 599
AUTOMATIC AID
ocT |
NOV
DEC
JAN 11
FEB 11
MAR11 @ PFDinto CYFD
APR11 I CYFD into PFD
MAY 11

JUNE 11
JuLy 11
AUG 11
SEPT 11

e o e m—




| time low. Additionally,

COMMUNITY RISK MANAGEMENT

By Assistant Chief Cook

The Fire District has definitely seen an
increase in our emergency calls this past
year. With the majority of these calls being
medical, this has a direct impact on Yavapai
Regional Medical Center East Campus here
in Prescott Valley. The Community Risk
Management staff finaled the YRMC East
hospital campus back in 2006. Since that
time, CRMD has worked with the hospital
staff to add a 24 bed birthing center and
most recently a breast care center set to
open October 1%. The hospital had a trigger
point of 36,000 emergency room patients
per year before they would have to enlarge
the emergency room facility. This trigger

| point was reached; therefore, the hospital is

looking at another building project to

| double the size of the emergency room
| facility.

CRMD has received only a few new
construction plans; however, there has been
a number of tenant improvement plans
coming in for review. This is an
encouraging sign from the local business
owners that they are still busy and the
interest rate on borrowing money is at an all
some of the

Field Inspections

Building Plan Reviews

Fire Investigations
Public Talks

6 Fire Pal Classes

%%%%<ﬂ=#%%‘w‘%%(w%%§§§

SEPTEMBER CRMD ACTIVITIES

New Construction Inspections

4

7 Alarm / Sprinkler System Plan Review / Inspections
7 Pre-Construction Meetings
1
1
3

previous vacant commercial properties
within the District are opening with new
tenants.

NFFF Golf Tournament

Winner of “Many Swings”
Firefighters Litchfield, Lopeman and
McFadden (Mechanic Reyes Absent)

Event Coordinator Captain Kelley
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MAINTENANCE By Fleet Services Manager Scaife

The new water tender had one last
setback. The control unit for the foam
system was not functioning when we
tested pump operations. A new one has
been ordered and the in-service has been
pushed back to the first part of October.
Maintenance has met with all three shifts
at Station 59 and went over operator
instructions. October 22nd has been
chosen as the day for the reserves to learn
how to operate this truck since they have a
training drill scheduled. The bumper was
extended on the front of the truck to make
room for the front turret. The finished
product came out great.

| 'm currently working on forming a
| committee to work on specifications for
| some wildland apparatus. It was decided
that to get our fleet as user friendly as
possible and give the crews vehicles that
| work to their specifications they should be

| included in the specification process.
| Along the same lines, the new utility

vehicle contract has been submitted to

Rosenbauer and Brad Davis and I will be
traveling to South Dakota to go over all
pre-construction planning in November.

Engineer testing is currently underway
and I have assigned Rick Capito to be the
onsite mechanic at the testing grounds.
Rick will be on hand in case of a
mechanical failure as well as to help re-
ready trucks in between testing
candidates. I like to get all of the
mechanics exposed to as much of the
other aspects of the District as possible. It
helps them to see why their job is so
important and it helps them to develop
working relationships with the other
personnel in the District.

Breathing air compressor tests have once
again been completed and we are half way
done with the services on these units as

well. This is one of the areas that we have
been able to save money by performing
the tests and services in house. Mechanic
Beck heads up this program and has been
very instrumental in its development as
well as performing the majority of the
workload. Recently, the SCBA program
had new air packs approved for purchase.
These packs will come to maintenance for
an in-service inspection and then added
into our inventory program. After this is
done the new packs will be placed into
frontline service and older packs will be
rotated to CYRTA for use in training.

We have had plenty of work from outside
agencies recently. Mayer Fire had some of
their apparatus in for repairs and we have
currently been  performing annual
maintenance on vehicles for Walker Fire.
Crown King Fire called to schedule two
trucks next month for repair work and
pump tests.

In regard to our fleet, everything has been
good. A lot of routine repairs and
maintenance has been performed but
nothing major. One thing I have decided
to start doing with our light duty fleet is
an air induction service. With the newer
emissions on these cars along with the
quality of fuel going downhill, we have
struggled with carbon build up issues in
the air intake side of our gas engines.
Around 30,000 to 40,000 miles we start
having issues with idle speed and quality
as well as gas mileage and there hasn’t
been a real remedy for it. I’ve been
researching a lot of different options and
recently purchased an air induction
service kit from BG Products. This is a
service that will cost us on average of
$35.00 per a vehicle once every 30,000
miles. This unit uses specialized
chemicals under high pressure to slowly
clean all of the carbon out of the intake




MAINTENANCE Continued

side of the engine. This is done while the engine is running and takes about 20 minutes.
Factory performance and gas mileage is renewed and the savings in fuel alone will more
than pay for this over the long run. The same service can be offered to our outside
maintenance accounts for about $150.00. The automotive industry is always changing
and by keeping up to date on developing trends we keep our fleet in excellent shape and
ready to go.

OPERATIONS By Assistant Chief Bliss

Chief Bliss is currently out of the country; however, he will provide a verbal Operations
Division update at the Board meeting.

14th

15th

15th
17th
19th

20th

21st

21st

22nd

22nd
27th

28th

28th

30th

September Activities

Assistant Chief Cook attended the Town of Prescott Valley quarterly Town
Managers Smorgasbord.

Assistant Chief Dalton and HR Assistant Castro attended the Prescott Area
Human Resource training presentation.

Assistant Chief Cook spoke to the local area realtors group.
CYFD hosted the 3rd Annual NFFF Golf Tournament.

Chief Nies, Assistant Chiefs Bliss and Dalton met with PVPD Chief Fessler to
discuss mutual administrative and operational concerns.

Assistant Chief Cook gave a quarterly Fire District update to the Dewey/
Humboldt Town Council. along with the Town Magistrate and the Yavapai
County Sheriff's office.

Assistant Chief Dalton met with the AFDA Executive Board to discuss upcom-
ing legislative proposals.

Assistant Chief Dalton and Finance Manager Golden teleconferenced with
Mark Reader of Stone and Youngberg to discuss options the District has in re-
gard to financing and repayment of our current bond issuance.

Chief Nies, Assistant Chiefs Cook and Dalton attended the Prescott Regional
Communication Center (PRCC) Partner's Meeting. Chief Nies and Assistant
Chief Dalton Nies met with PRCC Director Smith afterwards to discuss some of
the District's communication center concerns.

Chief Nies attended the Prescott Valley Town Council Meeting.

Chief Nies and Assistant Chief Dalton attended the Conflict Resolution Class at
CYRTA.

Chief Nies met with Sheriff Mascher to discuss their respective organizational
concerns.

Chief Nies and Assistant Chief Dalton met with Prescott Police Chief Kabbel to
discuss the Prescott Regional Communication Center operations.

Chief Dalton assisted Mayer Fire District as an evaluator for their Company Of-
ficer Assessment Center.




TRAIN IN G By Chief Cordes

September was a busy month for CYRTA
as quarterly training started after our
summer break from training. We
temporarily shut down the flashover prop
for safety concerns until which time we
can conduct an investigation over its
operation. We hope to come up with some
control measures that would increase our
safety margins and improve the comfort
level in its operation.

CYRTA hosted the annual A.X.E.S. class
with fifty five participants and seven
instructors. We had participants from
twenty seven departments and two states.
| This class as well as past classes received
rave reviews from all that participated.

We generated about $2,000 in revenues
and provided 6 slots for CYFD students.
The economic benefit to the Prescott
Valley area is believed to be between
$10,000 and $13,000 from meals and
lodging. Thanks goes to Captain Kelahan,
the CYRTA Staff, Reserves, and Fire
Corps personnel that helped make this a
success.

The CYRTA site was also used for the
Conflict Resolution training as well as the
Engineer promotional practical training.

We welcome Chris Pena to the CYRTA
staff as a full time employee.




Monthly Alarm Comparison
July - September 2011

Calls by Station

Calls by station are calculated by counting the number of calls that occur in each first due station area.

250
200
150
o July
100 - August
® September
50 o
0 -

ES1PFD ES1CYFD ES3 E533 E54 ES7 ES9

. Unit Responses
September 2011

Unit responses are calculated by counting each unit that responds to an
incident (1:1 or 1:multiple)




Agenda Item 7-A October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: PERSONNEL MATTERS PURSUANT TO A.R.S. §38-431.03(A)
(1) RE: FIRE CHIEF'S PROBATIONARY EVALUATION

The Board will vote to go into executive session for Chief Nies’s six month
evaluation. As per Chief Nies’s employment contract, his evaluation is due on
November 2nd. Please use the performance evaluation form that was
distributed at the September meeting.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




Agenda Item 7-B October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) AND
INSTRUCTION TO DISTRICT LEGAL COUNSEL PURSUANT TO
A.R.S. §38-431.03(A)(4) REGARDING:
TRAINING CENTER DRAINAGE

We have placed this item on the agenda so that the Board may go into
Executive Session for legal advice regarding the Training Center / Ace property
drainage and soil erosion issues.

On Tuesday, September 6th, we received the aftached email and authorization
letter from Dirk DeYoung, Facilities Engineering Manager with Ace Hardware
Corporation. This has been forwarded to Attorney Bill Whittington and our
special counsel, Robert Lynch for their review.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




Agenda Item 8-A October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: TRAINING CENTER DRAINAGE

This item is placed on the agenda so that the Board may take any action it
deems appropriate in regards to the Training Center / Ace drainage issue.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




Agenda Item 8-B October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: DISCUSSION REGARDING PUBLIC SAFETY RETIREMENT
SYSTEM ALTERNATE CONTRIBUTION RATE

Chief Nies asked that this item be placed on the agenda so that the Fire Board
could discuss the option of CYFD joining or pursuing in a lawsuit with regard to
the new Public Safety Personnel Retirement System’s (PSPRS) Alternate
Contribution Rate (ACR). The ACR of 10.51% is being charged to each Public
Safety entity who hires a PSPRS retiree in a public safety position. Therefore,
we are now required to pay 10.51% of Chief Nies’s salary to PSPRS in the form
of an ACR payment.

Attached for your review is the memorandum from Public Safety Personnel
Retirement System explaining the ACR.

If you have any questions, please call me at 772-7711.




PUBLIC SAFETY PERSONNEL RETIREMENT SYSTEM
) MEMORANDUM

TO: PARTICIPATING EMPLOYER GROUPS IN THE PUBLIC SAFETY PERSONNEL RETIREMET
SYSTEM (PSPRS) ‘ |

FROM: ADMINISTRATIVE OFFICE OF THE PSPRS

SUBJECT: RECORD UPDATE ON EMPLOYEES EMPLOYEED IN PSPRS POSITIONS FOR ACR
IMPLEMENTATION. _

DATE: JULY 2011

SB 1609, which will become law on July 20™ 2011, establishes an employer requitement for an Alternative
Contribution Rate (ACR) for any PSPRS retiree who is employed by 2 PSPRS contributing employer and who
is currently serving in 2 PSPRS position that would notmally be filled by acontributing member of the PSPRS
plan. Our offices have recently distributed the transmittal documents for the regular payroll reporting of these
individuals. In an effort to fully implement this program, we are formally requesting the names of all
individuals you have as employees ot contractors who meet the criteria for submission of the ACR, regardless

of their curtent contributing status.

As defined in relevant statutes a position meets the ACR requirement as follows:

38-843.05. Retired mem s L 1 empl contribution

A. An employer shall pay contributions at an alternate conttibution rate- e Hehalfof 7 tetited”
fiesriyes weho ret: toswork in any capacity in a position ordinarily filled by an employee of the
employer of an eligible group. This section applies to a tetited member who tetutns to work with
another participating employer and a retired membet who returns to wotk after sixty consecutive
days with the same employer from which the member retired.

r

As defined in relevant statutes covered positions would include:

PSP R -842

31. "Member" means any full-time employee who meets all of the following qualifications:
(a) Who is either a paid municipal police officet, 2 paid fire fighter, a law enforcement officer who is
employed by this state including the director thereof,"a state fire fighter who is primarily assigned to
fite fighting duties, a fire fighter ot police officet of a nonprofit corporation operating a public airport
putsuant to sections 28-8423 and 28-8424, all ranks designated by the Atizona law enforcement metit
system council, a state attorney genetral investigator who is a certified peace officet, a county attorney
investigator who is a certified peace officer, a police officet who is appointed by the department of
administration and who is a certified peace officet, a department of liquor licenses and control
investigator who is a certified peace officer, an Atizona.department of agriculture officer who is a
certified peace officer, an Artizona state parks board ranger ot manager who is a certified peace officer,
a county park ranger who is a certified peace officer, a petson who is a certified peace officer and who
is employed by an Indian resetvation police agency, a fite fighter who is employed by an Indian
tesetvation fire fighting agency ot an employee included in'a group designated as eligible employees
under a joinder agreement entered into by their employer after July 1, 1968 and who is or was regulatly



assigned to hazardous duty. gr,_beginns

norgHfireicliel

(b) Who, on or after the employee's effective date of participation, is receiving compensation for
petsonal services rendered to an employer ot would be receiving compensation except for an
authorized leave of absence. -

(c) Whose customary employment is at least forty hours per week or, for those employees who
customarily work fluctuating work weeks, whose customary employment avetages at least forty houts
pet week. ‘

(d) Who is engaged to wotk for more than six months in a calendar year.

(¢) Who, if economic conditions exist, is tequired to take futlough days or reduce the houts of their
normal work week below forty hours but not less than thirty hours per pay cycle, and maintain their
active membert status within the system as long as the hour change does not extend beyond twelve

consecutive months.

We ask that the requested information be provided in an Excel spreadsheet format, and that it is presented in
the following format:

e Last Name, First Name -~

¢ Position Title

e Salary
The requitement to submit the necessary information to implement this program is also set in statute (A.R.S.
38-843.05):

E. An employer of a retited member shall submit any reports, data, paperwork or materials that are
requested by the board and that are necessaty to determine the compensation, gross salaty or
contract fee associated with a tetited member who returns to work or to determine the function, use,

efficacy or operation of the retutn to wotk program.

We ask that this spreadsheet be completed and returned to our office on ot befote July 15, 2011 and sent via
electronic mail. Completed spreadsheets can be e-mailed to rortega(@psprs.com.

Employers should begin submitting ACR contributions with the payroll that includes July 20* 2011.
For fiscal year 2011-2012, the ACR for PSPRS is set At 10:51%dnd shall be applied to the

compensation, gross salaty or contract fee of a retired member who meets the requitements of this
law. .

Any questions regarding the completion of these spteadsheets can be forwarded to the attention of Robert
Ortega. I can be reached at 602-255-5575 ot e-mail rortega@psprs.com

We thank you in advance for your attention and participation.




Agenda Item 9-A October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: FIRE CHIEF PROBATIONARY EVALUATION

This item has been placed on the agenda to allow the Board to take any actions
necessary regarding Chief Nies’s evaluation.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




Agenda Item 9-B October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: APPROVE FIRE PROTECTION SERVICES AGREEMENT -
GORDON

Attached is a fire protection services agreement for the Gordon residence
located in Prescott Ridge for your review and possible approval.

Name: Peter and Celeste Gordon

Address: 13330 E. Mingus Vista Drive

Contract effective October 1, 2011

The prorated fee, including the 25% administrative fee is $367.56.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




CENTRAL YAVAPAI FIRE DISTRICT

FIRE PROTECTION SERVICES AGREEMENT

This Fire Protection Agreement is made effective October 1, 2011, between the
Central Yavapai Fire District, a political subdivision of the State of Arizona, hereinafter
referred to as the “District” or “CYFD” and Peter and Celeste Gordon, hereinafter
referred to as the “Applicant.” The property under consideration is described as:

Street Address:
Mailing Address:

Yavapai County Assessor’s Parcel Number:
IT IS THEREFORE MUTUALLY UNDERSTOOD AND AGREED AS FOLLOWS:

1) Purpose. The District shall provide fire protection and limited emergency
medical services under the terms of this Agreement.

2) Duration and Renewal. The initial effective term of this Agreement shall
be from October 1, 2011 through June 30, 2012. The provisions of this Agreement shall
renew automatically on July 1 of each year for consecutive one-year terms, unless
either party pursues termination of the Agreement pursuant to Paragraph 11. It is the
Applicant's responsibility to provide the District with the current assessed and
secondary valuation of the Applicant’s property by June 15 of each year.

3) Services Provided. Fire Suppression, Emergency Rescue, and limited
Emergency Medical Services (collectively “Emergency Services”) will be provided under
this Agreement. Unless the Incident Commander (senior Central Yavapai Fire District
Officer present) requests additional help, the District shall provide a standard response
as determined by CYFD dispatch protocols on each emergency call from the Applicant,
subject to conditions below.

It is intended that the Emergency Services provided under this Agreement shall
be made available to the individuals residing at the property described in the Preamble
above (the “Property”) or invitees of said residents (collectively, “Service Recipient(s)”)
in conjunction with the above-referenced Property irrespective of whether the Property
is owner occupied or leased. While the Applicant shall be responsible for all Service
Fees assessed under this Agreement, the District also reserves the right to invoice any
actual Service Recipient for the services provided under this Agreement, according to
the fee schedule adopted by the District, as amended from time to time. Said billing
shall be in addition to the Service Fee charged under this Agreement.

In providing services under this Agreement, the District reserves the right to
involve such other jurisdictions and EMS or suppression service providers as it deems



necessary, consistent with its then current protocol. No assurances are made as to
whether, or to what extent, any such third party providers will respond. Applicant and
Service Recipients shall be responsible for any additional charges assessed by such
other service providers.

The Applicant herein acknowledges that the District may respond with fewer units
or personnel in the event of any unforeseen circumstance, such as a major fire, other
accidents, conflicting concurrent calls, reduction in force, road closure, poor road
conditions, acts of God, or other situations in which there is a shortage of manpower or
equipment. Applicant understands that the response time will likely be extended
beyond that which might be regularly expected elsewhere within the District by reason
of the distance to and isolation of the Applicant’'s Property, the limited manpower
available, access limitations, road conditions, and the other calls within the District that
take priority, and Applicant hereby consents to the same. In addition, Applicant
acknowledges and agrees that the District’'s response and effectiveness may be limited
by a lack of adequate water supply.

Applicant acknowledges and agrees that the District may, in its discretion, give
priority to other emergency calls either within the District or outside District boundaries,
causing a delay in response time. Further, Applicant acknowledges and agrees that the
District may, in conjunction with any call to the Property, respond with insufficient
equipment or manpower on occasion, either by reason of limited manpower, equipment
availability, resource allocation, or by reason of the limited information having been
made available to the District in conjunction with the determination of the appropriate
response. In conjunction therewith, Applicant hereby acknowledges that no assurances
are given or warranties made as to the response time or service level that will be had,
and agrees to hold the District harmless from and indemnify the District for any and all
damages which might be incurred to Applicant, to Service Recipient, to Applicant’s
Property or to any third party’s property or person, including that of any Service
Recipient, by reason of extended response times, reduced equipment or manpower
response, the decision to involve other service providers, the failure to involve other
jurisdictions or service providers, the District’'s decision to allocate resources elsewhere
either inside or outside of the District, the allocation of manpower or equipment, or other
operational decisions which might result in delay or delay or additional loss of life or
property. The District shall not be liable for the negligent act or omission of any third
party service provider. Applicant also agrees the District is under no obligation to
transport any Service Recipient of services. Applicant acknowledges that the District
does not hold a Certificate of Necessity, and that transport services are typically
provided through a third party. Applicant, Service Recipient, or both, shall be
responsible for all transportation expenses associated therewith.

4) Response Time. The District shall make reasonable effort to respond to
the Applicant's emergency calls in a manner consistent with then current protocol,
subject to the terms and conditions set forth in this Agreement. The Applicant hereby
acknowledges that response times are subject to variations due to existing weather
conditions, road conditions, travel distance, traffic conditions, property identification,




conflicting responses, equipment and manpower availability or allocation, and access to
Applicant’s Property; and acknowledges that, because of the substantial distance
involved, the minimum response time likely to be experienced by Applicant will be 8
minutes, or more. No assurances are given by the District as to what ISO rating might
apply to the Applicant’s Property.

5) Routing Information. The Applicant shall provide the District with current
routing information to all Applicant’s Property in a form acceptable to the District Fire
Chief, and will endeavor to inform all occupants of subject Property of the proper
procedures to follow in case of fire.

6) Access. The Applicant hereby specifically acknowledges that standard
access roads sufficient to allow District fire equipment to reach the scenes of
emergency calls are a significant factor in the District’s ability to respond to emergency
calls within a reasonable and expeditious time. If access roadways are not maintained
by other public service agencies, the responsibility of providing and maintaining
adequate access rests solely with the Applicant. Applicant hereby agrees to hold the
District harmless from, and indemnify the District for any liability or damages for any
delays which might occur by reason of limited, inadequate or poorly maintained access,
inadequate address or access description, or failure of Applicant or the Property to
comply with applicable fire codes, building codes, zoning codes or recommendations or
requirements made by any agency or the District.

Applicant hereby grants to the District the right of ingress and egress, and to
come upon Applicant’'s Property for purposes of conducting inspections to determine
accessibility, and to observe any other matters which may affect the District’s ability to
provide service under this Agreement. Nothing herein shall be construed as requiring
the District to make any such inspection, or to require that the District report to the
Property owner in regard to any accessibility issues.

7) Compensation. As consideration for the District providing Emergency
Services under this Agreement, the Applicant shall pay to the District a sum (the
“Service Fee”) equal to the amount which would be paid if the Applicant’s Property was
located in and taxable by the District at the District’'s then current tax rate, plus an
administrative fee equal to 25% of said sum then in effect, as modified from time to
time. The rate to be used in calculating the Service Fee will be equivalent to the tax
rate in place as of the date of the Agreement, and on the renewal date thereof each
year thereafter unless otherwise provided in this agreement. The Service Fee shall be
owed, even if there is no current county tax assessed to the property, by reason of the
fact that the property is considered to be non-taxable, because no net assessed value
has been established, or for any other reason. In that event, for the purpose of
calculating the Service Fee to be paid by the Applicant, 10% of the full cash value as
indicated by the county assessor's office may be used as the assessed value or if the
full cash value is not available, the value of the property shall be established by way of
appraisal provided by and at the cost of the Applicant. If the property is appraised, the
assessed value will be 10% of the appraisal. The then current District's tax rate shall be




applied to said property value, plus an administrative fee equal to 25% of said sum then
in effect. If for some reason the current assessed value information is unavailable, then
the Service Fee under this contract, as renewed, will be equal to the Service Fee
charged for the immediately preceding service year, plus 10%, until such time as the
current property value information is made available, at which time the fee for the
current year shall be recalculated and an adjustment to the Service Fee made.
Payment will be made in one annual installment, in advance, with the first payment
being due and payable simultaneous with the execution of this Agreement and
thereafter, by August 1st of each succeeding year, assuming the Agreement is
renewed. For the initial term of the Agreement (October 1, 2011 through June 30,
2012), the parties agree that the yearly fee shall be $490.08, but will be prorated (based
on 12 months). The yearly Service Fee and any prorated amount are payable in one
lump sum when due.

The Service Fee being paid to the District by the Applicant pursuant to this
Agreement shall be considered earned by the District when paid, and shall not be
conditioned upon or modified by reason of the number of responses made by the
District to the Applicant’s property during the term of this Agreement. In addition to the
fees set forth above, the District reserves the right to charge any invitees of Applicant,
or any resident or occupant of the Applicant's property (“Service Recipient(s)”) for
services actually rendered to that individual, consistent with the District’'s then current
fee schedule. While the Applicant shall be responsible for all Service Fees assessed
under this Agreement, the District also reserves the right to invoice any actual Service
Recipients for the services provided under this Agreement, according to the fee
schedule adopted by the District, as amended from time to time. Said billing shall be in
addition to any Service Fee due under the terms of this Agreement.

8) Insurance. The Applicant shall provide the District with a current
certificate of liability and hazard insurance, together with the name and address of
insurance agent, name of insurance company providing coverage, and insurance policy
number, and shall name the District as an additional insured thereunder.

9) Waiver and Disclaimer of Liability. The District shall not be liable for any
consequential damages, including but not limited to any lost income or profits suffered
by Applicant or any Service Recipient. In consideration of the District's agreement to
provide services under the terms of this Agreement, the Applicant agrees to hold the
District harmless and hereby releases the District from and indemnifies the District for
any and all claims, demands, liability and causes of action that may arise as a result of
the District providing the services described, and specifically, in addition to the
foregoing, any claims, demands, liability or causes of action which might arise out of the
District’s inability to provide, or delay or limits in providing services, due in whole or in
part to the conditions spelled out in Sections 3, 4, 5, and 6 of this Agreement. This
Agreement will be for the benefit of the parties named herein only and shall not be
construed as having been entered into for the benefit of any third party. Nothing herein
shall be construed as a warranty by the District against damages, whether property or
personal, which may result by way of fire, injury to a person, accident, or other

4



emergency occurring on Applicant’'s Property. In the event of breach or non-
performance by the District, Applicant’s sole remedy shall be limited to the termination
of this Agreement and refund of fees for that current contract year, the parties having
agreed that said fees are a reasonable amount of damages. This release shall bind the
members, legal representatives, assigns and successors in interest of the Applicant.
The waiver, hold harmless and indemnification provisions of this Agreement for the
benefit of the District shall survive the termination of this Agreement.

10) No Third Party Beneficiaries. This Agreement will be for the benefit of the
District and Applicant only, and shall not be construed as having been entered into for
the benefit of any third party.

11) Termination. Either party may terminate this Agreement by thirty (30)
days written notice of termination delivered to the other party at these addresses:

District — Fire District Administration Applicant —
Central Yavapai Fire District
8555 E Yavapai Road
Prescott Valley, Arizona 86314

In the event of termination of this Agreement after the Applicant has paid the
required payment due for that term, the District shall return funds to the Applicant
prorated on a per day basis for the period after the date of termination.

In the event Applicant sells the subject property or otherwise disposes of the
same, this Agreement will terminate; provided, however, that the indemnification
requirements imposed on Applicant under this Agreement for incidents occurring during
the term of this Agreement shall survive. Nothing herein shall prevent the District from
negotiating a new service agreement with the new owner of the subject property.

The District may cancel this Agreement pursuant to the mandates of A.R.S. 838-
511.

12)  Severability. If any provision of this Agreement shall be held to be
unconstitutional, invalid, or unenforceable, it shall be deemed severable; however, the
remainder of the Agreement shall not be affected and shall remain in full force and
effect.



The undersigned warrants to District that the Applicant has the power to enter
into this Agreement and that all necessary acts have been taken to so authorize.

APPLICANT: CENTRAL YAVAPAI FIRE DISTRICT
By

Date Board Chairman Date
Its

ATTEST:

By

Date Board Clerk Date
Its




Agenda Item 9-C October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: APPROVE PURCHASE OF FACILITY MAINTENANCE VEHICLE

In our budget for 2011-2012, under 7730.3 Capital Outlay, we have scheduled
to purchase a new facility maintenance truck. Purchasing this truck falls in line
with our capital replacement schedule this year. The purchase of this new
vehicle will allow us to move the current facility maintenance truck into service
as a Fire Cormps vehicle and then we will surplus the current Fire Corps vehicle,
a 1995 Chevrolet Suburban with 155,000 miles on it.

The vehicle bids are as follows:

York Dodge - $29,330.00 plus fees
Power Dodge - $27,240.00 plus fees
Earnhardt Dodge - $23,969.00 plus fees

The recommendation is to purchase a 2012 Dodge Ram 2500 regular cab from
Earnhardt Dodge in the amount of $26,491.02. This price includes the tax, title
and document fees. A utility bed with a removable ladder rack will also be
purchased and installed. The quote for the bed is $5,765.12. This truck, like our
last two support vehicles, will be left white. A small CYFD decal will be attached
to the rear of the utility bed along with District vehicle numbers.

Total price: $32,256.14

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




QCPL £/ LUTT  1iD3FM York vodge No. 8868 P

Don LLeath . YU [ & DOCK |
From Don Leath [doni@yorkdodge. com]

1
Sent: Tuesday, September 27, 2011 11:26 AM {
To: 'dscaife@centeralyavapaifire.org’
Subjert: new dodge 2500

2012 ftam 2500 4X4 5.7 Hemi ST with power window and power door locks MSRP is $33,135.00 Involce is $30,753.00

York discount and today incentives -$29,330.00 plus fees. If you have any ques ions please call me. My cell is 928-830-
0126.

Thank|You '
Don Lj:th i
Fleet Mgr

|
Thanks Dominic !
|
|
|
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LOU GRUBB CHRYSLER PAGE 82
%A% ) D
ADVANTAGE DODGE-CHRY-JEEP E——Y / guwer Yo & C
3200 EART MAIN STREET Priced Order Confirmation (POC) &
FARMINQGTON, NM 87402 :
Date Printed: 08/14/11 03:52 PM  VIN: 3CELDSATECG113644 Quantity: 01
Estimatgd Ship Date: 09M3/11 12:00 AM  VON: 25488962 Status: K2 - Relaaced by plant o0
Date Orgerad: 06/24/11 02:30 PM  Ordered By: $10788C
Sold to; Ship to:
ADVANTAGE DODGE-CHRY-JEEP (65802) ADVANTAGE DODGE-CHRY-JEEP (66802)
3200 EAST MAIN STREET 3200 EAST MAIN STREET
FARMINIGTON, NM 87402 FARMINGTON, NM 87402
Vehicle: 2012 2500 REG ST 4X4 (140 in WB 8 FT 0 IN box) (DJ7L62)
Sales Code  Description MSRP (USD)  FWP (USD)
Model: DJ7L62 2500 REG ST 4X%4 (140 NWB 8 FT 0 IN box) 31,405 29,113
Packagd: 26A Customer Preferred Package 26A 0 0
EZC §.7L V8 HEMI VVT Engine 0 0
DFP 6-Spd Automatic 66RFE Transmission 0 0
Paint/Seat/Trim: PwW7 Bright White Clear Coat 0 0
APA Monotone Paint 0 0
"9 Cloth 40/20/40 Bench Seat 0 0
-V3 Dark State/Medium Graystons 0 0 |
Options| NAS 50 State Emissions 0 0o |
MRT MOPAR Chrame Tubular Side Steps 855 857 |
LNC Clearance Lamps 80 68 |
GPD Folding Trailer Tow Mircors 100 85 |
DSA Anti-Spin Differential Rear Axle 325 276 |
4AK Schedule O To € Tracking 0 0
DMF 4.10 Rear Axle Ratlo 50 43
YEP Manuf Statement of Origin 0 0
CK9 Delete Carpet 0 0
XMF Spray in Bedliner 475 404
AJY ST Popular Equipment Group 340 289
XHC Trailer Brake Control 230 196
ADB Protection Group 100 85
TWE LT245/70R17E BSW On/Off Rd Tires 100 85 |
YG2 5.2 Addltional Gallons of Gas 0 0 |
Non Equipment: SNC Distribution Tracking 0 qa |
l 4NS Distribution Services Tracking 0 0
Group Funds: T8Y SOUTHWEST DODGE DEALER ADYV, ASSOC. 0 0
AB7 SOUTHWEST DODGE DAA - PFA 0 0
Destinaflon Fees: £95 995 |
HB: 1,016 Total Prica: 84,855
FFP: 31,804 |
EP: 30,680 MsSRP AN\
Ovdar Type: Ratall PSP Month/Wesk:
Schedullng Priority: 4.Dealer Order Bulld Priosity: 99 .
-—
S E3REI T AREs (OO 4 ABTEX + ATTE
— ¢ .
R.eOTTTLE
Nota: This is notan involes. The prices and equipment shown on this priced order confitmation are tentative and subject to change or
corractidn without prior netice. No clalms against the content listed or prices quoted will be acceptad. Refer to the vehicle Involce for final
vehicle gontent and prielng. Orders are accepted only when the vehicie is shipped by the factory. Page 1 of2 |
age

6029426483



2012 RAM 2500 ST REULAR CAB 4X4 8' BED
$33,175.00 MSRP
$23,969.00 SALE PRICE
$2,114.27 TAX
$4.00 TITLE
$5.00 TIRE TAX
$398.75 DOC FEE

$26,491.02 TOTAL OUT THE DOOR

e

Dan Wood

Commercial Fleet Manager
Earnhardt Dodge

Direct{480 558-4075

Cell 6Q2 885-6264
daniellwood@earnhardt.com

1301 N. Arizona Avenue - Gilbert, Arizona - 85233 - (480) 926-4000




14851Q

¥k¥*% PRICE QUOTE **¥* PAGE: 1
WESTERN TRUCK EQUIPMENT CO INC ORDER NUMBER: 0014851
P 10 BOX 20723 ORDER DATE: 09/29/11
2400 S 14TH ST
PHOENIX AZ 85036-07
(602) 257-0777 SALESPERSON: JEFF CAMPBELL

CUSTOMER NO: 00-CE100
LD TO: SHIP TO:

TRAL YAVAPAI FIRE DISTRICT CENTRAL YAVAPAI FIRE DISTRICT
8555 E YAVAPAI ROAD 8555 E YAVAPAI ROAD
Priescott valley AZ 86314 Prescott valley AZ 86314
CONFIRM TO
DOMENIC 928/776 4617
CUSTOMER P.O. SHIP VIA F.0.B TERMS
DOMENIC WTE - PHX NET TEN DAYS

ITEM NO. UNIT ORDERED SHIPPED BACK ORD PRICE AMOUNT

o o e s e o - o o o o o o o = = = - e A e e

*LABOR TO EACH 1.00 0.00 0.00 85.0000 85.00
REMDVE PICK UP BED

RDGUIBSL /WL EACH 1.00 0.00 0.00 3,510.6600 3,510.66
SERV.BODY/P/C WH.LH/LIGHTS-3 WHSE: 000

*LABOR TO EACH 1.00 0.00 0.00 510.0000 510.00
INS[TALL U98SL

RDG76RDPSB EACH 1.00 0.00 0.00 241.9209 241.92
BUMPER DECKPLATE RECESSED SW WHSE: 000

*LABOR TO EACH 1.00 0.00 0.00 170.0000 170.00
INS[FALL BUMPER

RDGSMLR EACH 1.00 0.00 0.00 404.8500 404.85
S/MNT LDR RCK/WTE FAB/NO PAINT WHSE: 000

*LABOR TO EACH 1.00 0.00 0.00 85.0000 85.00
INSTALL SMLR

*POWDER COAT EACH 1.00 0.00 0.00 65.0000 65.00

SIDE MOUNT LADDER RACK

ALL ABOVE INSTALLED STANDARD & LEGAL
POWDER COAT WHITE

NET ORDER: 5,072.43
LESS DISCOUNT: .00
FREIGHT: 300.00

SALES TAX: 392.69
ORDER TOTAL: 5,765.12

Page 1




Agenda Item 9-D October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: DISCUSSION REGARDING FEASIBILITY OF TRANSITIONING
TO AN ELECTRONIC BOARD PACKET

Staff is requesting direction from the Board regarding the possibility of moving
toward presenting the monthly Board packets in an electronic format. Recently,
printed Board packets have required a significant amount of staff time and up to
8 reams of paper to produce. In an effort to reduce the impact of these
requirements, Board Members, the District's Attorney, the Fire Chief and the
Assistant Chief of Administration will be only individuals who receive a full hard
copy of the packet. Other District members will receive an electronic copy and
print only what they need.

Looking to the future, an electronic Board packet and specifically small
inexpensive computer tablets may reveal efficiencies, save money and prove
more effective for Board members. Staff would like to explore the possibility of
moving to an electronic platform for Board Members and District staff.
Specifically, Fire District administration intends to create a plan for conducting
District Board business on computer tablets, to include equipment costs, IT
costs, business work flow descriptions, and a proposed pilot program.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




Agenda Item 9-E October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: APPROVE LEARNING PARTNERSHIP MEMORANDUM OF
UNDERSTANDING WITH COLUMBIA SOUTHERN UNIVERSITY
AND WALDORF COLLEGE

We have been approached by Columbia Southern University (CSU) and
Waldorf College (WC) to be a Learning Partner. As a Learning Partner CSU
and WC will give any and all of CYFD employees as well as their spouses and
children a 10% discount on all CSU and WC tuition rates. They will also waive
the application fee and textbooks can be obtained at no cost through the CSU
or WC textbook grant program.

The Memorandum of Understanding is attached for your review and
consideration.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




ity

A5 COLUMBIA \/
; \'aC 5 . 14
L [DOUTHERN o, Waldorf
s UINIVERSITY COLLEGE Revised 10/26/2010

LEARNING PARTNERSHIP MEMORANDUM OF UNDERSTANDING

(This MOU is not a legally binding contract and may be cancelled at any time without penalty or recourse)

About the Institutions: Columbia Southern University (CSU), located in Orange Beach, AL, is an online university accredited by the
Distance Education and Training Council which is recognized by the U.S. Department of Education. Waldorf College, located in
Forest City, IA, is a liberal arts college with campus and online programs and is accredited by the Higher Learning Commission of the
North Central Association. Waldorf College is owned by Mayes Education, Inc., a subsidiary of CSU.

wishes to offer educational opportunities for its employees/members by becoming a Columbia

Southern University (CSU) and Waldorf College (Waldorf), collectively the “institutions,” Learning Partner. The partnership is
designed to help Learning Partner employees/members complete academic degree programs in career appropriate disciplines.

A. As alearning partner CSU and Waldorf will :

1.
2.

3.

8.

Provide the designation of the Learning Partner name on the CSU and Waldorf websites and University materials.

Will display the Learning Partner’s logo on the CSU and Waldorf websites and University materials if provided. The logo
is not a requirement of this partnership.

Link the Learning Partner name (and /or logo if provided) to information about the Learning Partner discount, enrollment
information and forms for Learning Partner employees/members on our university websites.

Evaluate training courses and programs recommended by the Learning Partner as possible academic transfer programs.
Provide online forms specifically designed for Learning Partner employees/members and their immediate family
members. Learning Partner employees/members and family members must meet admission requirements for the degree
program to which they apply.

CSU will give any and all of your employees/members as well as their spouse and children who choose to study
with Columbia Southern University a 10% discount on all our tuition rates as well as a waiver of the application
fee and textbooks at no cost through our textbook grant program.

Waldorf College will provide Learning Partner employees/members, their spouses, and children with a 10%
discount for all online courses taken through Waldorf College. If a Learning partner’s employee, their spouse or
their children want to attend the On-Campus program there will be a minimum of a onetime $500.00 scholarship
that will be used toward the 1* year tuition cost. Both of these discount options include a waiver of the application
fee. On campus students will pay for their textbooks and other associated costs. Online students will receive textbooks at
no cost through the textbook grant program.

May provide the Learning Partner organization with employee student “directory” information.

B. As alearning partner the organization will:

l.
2.

Inform all employees/members of this learning partner relationship and benefits as one of their options for education.
Keep CSU and Waldorf informational materials on site and make available to employees/members.

This Learning Partnership will be in effect from the date of signing, and may remain in effect unless terminated by one or
both parties. This Memorandum is agreed to and signed to on this day of in the year 2010.

Signature: X _ Print Name: X

Herbert G. Wlliamms Jr.

Title: X

Partnership Representative Todd Briggs

Director of Partnership Development

Fax 251-224-0586 | Office 800-344-5021 | 21982 University Lane | Orange Beach, Alabama 36561
CSU and Waldorf Learning Partner Memorandum of Understanding revised 10/22/2010



% COLUMBIA SOUTHE IERSITY

SERZET | earning Partner Tuition Discount Program

Earn Your Degree Online.
Columbia Southern University (CSU) offers the following

educational discounts to you and your immediate family
members.

+ 10 % Tuition Discount
- Application Fee Waiver ($25 Value)

Online Degree Programs

Associate | Bachelor | Master | DBA | Certificate

Fire Science

« Occupational Safety and Health

« Business Administration
Environmental Management

« Organizational Leadership

+ Public Administration

« And More!

Get Started Today!

1. Visit www.ColumbiaSouthern.edu/LearningPartner

2. Click on the “Apply Online” Action Button

3.Choose Your Employer Name from the Partner
Organization Menu

Apply today with no obligation to enroll! Your coIIege/mi_lit_—aly)aQ
transcripts, certificates and licenses will be evaluated to d?telai e 4
the maximum amount of credit that can be transferred into fﬁu"“ '
desired degree program. A

Take Advantage of Your Partnership Today!
LearningPartners@ColumbiaSouthern.edu - 800.344.5021
www.ColumbiaSouthern.edu/LearningPartner

Superior Service. Flexible Programs. Exceptional Value.

ORANGE BEACH, AL 36561




Affordable Tuition

TUITION LEARNING PARTNER

(Per Semester Hour) (Per Semester Hour)
) = Undergraduate Courses $200.00 $180.00
oode s L ot Graduate Courses* $265.00 $238.50
Maximum Transfer (red|t Doctoral Courses $300.00 $270.00

* The tuition rate for graduate courses per semester hour is $250 for all active-duty military Servicemembers

Transfer credit is awarded for
(not applicable for CSU Learning Partners). The lower rate is offered to keep the tuition rate at the DoD cap

prior academic credit, training,
and relevant professional
licenses and certifications.

Up to 75% of undergraduate
courses and 50% of graduate
courses can be transferred into
your degree program at CSU.

Why CSU?
¢ Online Degree Programs
e Maximum Transfer Credit
e Self-Paced or Structured
Learning
e Affordable Tuition
eTextbooks at No Cost
e Complimentary
Tutoring Services
¢ Begin Courses at Anytime
¢ No ACT, SAT, GMAT or
GRE Required
e Federal Financial Aid
*TA and VA Benefits

Accredited Member Distance

1601 18th Street, N.-W.
Washington, D.C. 20009
(202) 234-5100

Education and Training Council

of $250. CSU Learning Partners receive a tuition discount that is applied to the full tuition rate.

Online Degree Programs

Associate Degrees

e AA General Studies**

e AAS Business

e AAS Criminal Justice

e AAS Fire Science

e AAS Occupational Safety & Health

Bachelor Degrees
e Bachelor of Science Degree in
Business Administration (BSBA)
Finance
Hospitality & Tourism
Human Resource Management
Information Technology
International Management
Management
Marketing
Project Management
Sport Management
¢ BS Psychology
¢ BS Fire Science
¢ BS Criminal Justice Administration
¢ BS Information Technology
¢ BS Environmental Management
¢ BS Occupational Safety & Health
Fire Science
¢ BS Organizational Leadership
e BS Health Care Administration
e BS Human Resource Management

Master Degrees
e Master of Business Administration
(MBA)
Finance
Health Care Management
Human Resource Management
Marketing
Project Management
Public Administration
e MS Criminal Justice Administration
¢ MS Emergency Services
Management
¢ MS Occupational Safety & Health
Environmental Management
e MS Organizational Leadership

Doctoral Degree
e Doctor of Business Administration

Certificates**

e Fire Science (Undergraduate)

e Environmental Management
(Undergraduate & Graduate)

e Finance (Undergraduate & Graduate)

e Management (Undergraduate)

¢ Project Management
(Undergraduate & Graduate)

e Public Administration (Graduate)

¢ Sport Management (Undergraduate)

e And More!

**These programs are not eligible for Federal Financial Aid.

Apply Online Today or Contact an Admissions
Representative for More Information.

www.ColumbiaSouthern.edu/LearningPartner - 800.344.5021

LearningPartners@ColumbiaSouthern.edu




Earn Your Degree Online | Why Waldorf?

Bachelor of Science in Fire Science Administration 1 e Textbooks Provided
Earn your bachelor’s degree in fire science administration online with Waldorf College. This Through Waldorf Book Grant
flexible, balanced program contains courses identified by the National Fire Academy, U.S. e Accredited Bachelor’'s Degrees

Fire Administration and National Fire Protection Association for use in academic settings.
9 ¢ No ACT or SAT required

Special emphasis is placed on: ¢ Financial Aid Available
e Management and Leadership Technigues 1 e Dedicated Faculty & Staff
¢ QOrganizational and Professional Communications e Affordable Tuition
e Problem Solving And Morel
e Operational Problems \_° nd More! )

According to the U.S. Bureau of Labor Statistics Occupational Outlook Handbook, a 12% growth is expected in fire fighting
occupations through 2016 with many cities moving away from volunteer fire services.

Tuition-Free Three-Day Courses

Waldorf online programs offer the added benefit of attending one to four TUITION-FREE accelerated three-day courses
delivered in a classroom format. Held in popular locations across the U.S., students may complete these courses anytime
during their program of study.

Related Online Bachelor’s Degree Programs

¢ Business Administration
¢ QOrganizational Leadership
* Pgychology

888.399.8909 | www.Waldorf.edu/FS




Core Requirements

Wellness 1
WEL 1010 Concepts of Wellness ............ 1
Humanities 8
HUM 1010 Student Learning Success.....2
HUM 1020 Critical Thinking........cc.cocvverees 3
Choose one from the following:
HIS 1010 Western Civilization |I............. 3
HIS 1110 American History I.................. 3
HIS 1120 American History II................. 3
HIS 2050 Eastern Civilization |............... 3
HIS 2060 Eastern Civilization II.............. 3
ENG 2000 American Literature |.............. 3
ENG 2010 American Literature Il ............. 3
SPN 1010 Spanish | ...cccccccvvvvereiierecirenen, 3
English Composition 6
ENG 1010 English Composition |............ 3
ENG 1020 English Composition Il ........... 3
Fine Arts 3
Choose one from the following:
ART 1010 Art Appreciation ..................... 3
THR 1010 Intro. to Theatre.........c..cceueueee 3
MUS 1010 Music Appreciation ................ 3
Natural Sciences 3
Choose one from the following:
PHY 1010 Earth Science...........ccccecueee.. 3
PHY 1110 Princ. of Classical

Physical Science..........ccccceeue. 3
PHY 1120 Princ. of Modern

Physical Science..................... 3
PHY 2200 Exploration of Astronomy....... 3
BIO 1100 Non-Majors Biology ............... 3
BIO 1030 Biology |....cccovvveeiivrercieennennns 3
CHM1030 Chemistry I....cccocevecvveriiennnnn. 3
Mathematics 3
MTH2000 Managerial Math .................... 3
Behavioral and Social Sciences...........veusnunnnsd 6

Choose two from the following:

ECO 2501 Princ. of Microeconomics ...... 3
ECO 2401 Princ. of Macroeconomics.....3
PSY 1010 Introduction to Psychology ....3
PSY 2010 Abnormal Psychology............ 3
SOC 1010 Introduction to Sociology....... 3
SOC 2010 American, State, and Local

POlItICS . coeeieeiierciieeeeee e, 3
POL 1010 American Government ........... 3
POL 2000 Intro to Political Science ........ 3
CRJ 2201 Juvenile Delinquency ............. 3
CRJ 2501 Criminology ........cocovcvervruennnn. 3
Religion and Philosophy 3
REL 2350 Philosophies of World

Religions .......cccoevveeevrcrerecenns 3
Capstone 3
REL 4035 Religion and Career Values....3
General Education Electives ......cceccecvecevernenees 24

For a full list of electives, visit our website at
www.waldorf.edu/online/core

Grand Total 60

-

Fire Science Administration
Curriculum

Online prograrms are offered primarily online with a
minimal residential requirement.

Major Requirements

Major Required—-Group A 30
FSC 3251 Introduction to

Fire Protection.........ccccecuveennes 3
FSC 3345 Introduction to

Fire Prevention ....................... 3
FSC 3501 Advanced Fire

Administration ...........cccceeeeeee 3
FSC 3601 Fire Prevention Organization

and Management ................... 3
FSC 4618 Incendiary Fire Analysis

and Investigation.................... 3

FSC 4753 Tenorism Incedent Management
and Emergency Procedures.....3
BUS 3352 Human Resource

Management.........cccccccveeeeneee 3
BUS 3651 Leadership .......ccccccvevcenrennennns 3
FOS 3640 Interactions of

Hazardous Material ................ 3
FSC 4631 Management of Fire

Incident Commands............... 3
Residential Requirement—~Group B*............ 14

Three days (equal to one credit-hour) of on-site
instruction is required for every 30 credit hours
earned online.

BUS 4900 Residential Seminar ........... 1-4

Professional Electives—=Group C.............. 26-29
Course can be selected from the list below or
any course not used to satisfy other program
requirements.

FSC 3430 Princ. of Fire Behavior............ 3
FSC 3440 Building Construction
for Fire Protection................... 3

FSC 3460 Fire Protection Systems......... 3
FSC 3470 Fire Protection Hydraulics

and Water Supply.........c......... 3
FSC 3480 Fire Department

Safety Officer ......cccccevveenneen. 3
FSC 4432 Fire Prevention and

Code Enforcement ................. 3
FOS 3125 Hazardous Materials

Management ..........ccoocvvevnnnne 3

FSC 4550 Industrial Fire Protection......... 3
FSC 4401 Legal Aspects of

Fire Protection...........ccccee....... 3
FSC 3820 The Community and

the Fire Threat...........ccoueunueee. 3
Grand Total 120

*FREE Accelerated Three-Day Courses

Accelerated three-day courses are offered tuition free
and are held in popular locations across the country.
Students enrolied in an online degree program have

the added benefit of attending one to four of these
courses. Courses are designed to provide networking
opportunities for students, hands-on instruction from
faculty, and program and career advising. Students may
complete these courses anytime during their program
of study.

www.Waldorf.edu/FS | 888.399.8909




- COLUMBIA SOUTHERN UNIVERSITY

" COMPLETELY ONLINE DEGREES ¥

| [/
Barnstable County Fire & Rescue

Fire Up Your Career. Earn Your Degree Online!

S Online Degree Programs — Columbia Southern University offers completely

. . online fire science degree and certificate programs
AAS Fire Science designed to take your career to the next level.
BS Fire Science From learning about fire prevention to fire service

BS Occupational Safety & Health/ equipment, you will gain the expertise and skills you
Fire S cgznce Concentration need to succeed in the fire science industry.

BS Business Administration

MS Occupational Safety & Health/ Why GSU?
Environmental Management Concentration ®@ Quality Online Programs | Textbooks at No Cost
MBA/Public Administration Concentration @ Affordable Tuition ® Personalized Service
B8 Begin Courses at Anytime @ Federal Financial Aid

Undergraduate Certificate/Fire Science (Some programs do not apply)

Undergraduate Certificate . . 8 TA, DANTES and VA Benefits
Occu%atwnal Safety & Heélth @ No Scheduled Online Sessions m BCSP Recognizes CSU Degrees

@ Maximum Transfer Credit

Superlor Service. Flexible Programs. Exceptlonal Value.

www.ColumbiaSouthern.edu/fs « 877-317-9936
ORANGE BEACH, AL 36561



deimum Transfer Credit

Transfer credit is awarded for
prior academic credit, training,
and relevant professional
licenses and certifications. Up to
75% of undergraduate courses
and 50% of graduate courses can
be transferred into your degree
program at CSU.

“One of my biggest
goals has always been
to finish my education.
Now I'm showing my
kids it can be done.”

Irvin Ridgeway
Bachelor’s in Fire Science

PARTNER WITH CSU AND SAVE!

. 10% Tuition Discount
1 00/0 Application Fee Waiver (525 value)
There is no cost for partnering with
(SU —only an advantage of
providing educational opportunities

TUITION
DISCOUNT
FOR LEARNING

PARTNERS!

\_ to your employees.

Affordable Tuition

LEARNING PARTNER

TUITION
(Per Semester Hour) (Per Semester Hour)
Undergraduate Courses $200.00 $180.00
Graduate Courses* $265.00 $238.50
Doctoral Courses $300.00 $270.00

*The tuition rate for graduate courses per-semester hour is $250 for all active-duty Military Servicemembers.
The lower rate is offered to keep the tuition rate at the DoD cap of $250.

Online Degree Programs

Associates Degrees

® AA General Studies**

* AAS Business

e AAS Criminal Justice

* AAS Fire Science

e AAS Occupational Safety & Health **

Bachelor's Degrees

¢ Bachelor of Science Degree in Business

Administration (BSBA)
Finance
Hospitality & Tourism
Human Resource Management
Information Technology
International Management
Management
Marketing
Project Management
Sport Management
¢ BS Psychology
¢ BS Fire Science
¢ BS Marketing
¢ BS Criminal Justice Administration
e BS Information Technology
¢ BS Environmental Management
® BS Occupational Safety & Health
Fire Science
® BS Organizational Leadership**
¢ BS Health Care Administration
¢ BS Human Resource Management
¢ BS Hospitality & Tourism

Master’s Degrees

¢ Master of Business Administration
(MBA)
Finance
Health Care Management
Hospitality & Tourism
Human Resource Management
International Management
Marketing
Project Management
Public Administration
Sport Management
¢ MS Criminal Justice Administration
¢ MS Emergency Services
Management NEW**
e MS Occupational Safety & Health
Environmental Management
¢ MS Organizational Leadership**

Doctoral Degree

¢ Doctor of Business Administration
Visit our website to request a
FREE DBA catalogue.

Undergraduate and graduate certificate programs are also
available.**

Accredited Member Distance
Education and Training Council
1€\ 1601 18th Street, N.W.
Washington, D.C. 20009
(202) 234-5100

**These programs are not eligible for Federal Financial Aid at this time for one of two possible reasons: they are recent
additions to the CSU curriculum or they are a certificate program.

o

H‘ City of New York, NY ‘Q

Birmingham Fire
Rescue Service, AL

@ « PED»,
. ‘e °Q
MOTy) Chicago ¢  New Bedford
b Fire Dept., IL %, ¥ Firefighters, MA
G prgnt®
Jacksonville
B Fire and Rescue
Dept., FL

Visit our website to get your FREE catalogue today
and open the doors to an exciting and rewarding future!

www.ColumbiaSouthern.edu/fs « 877-317-9936




Become a Partner

\ ¥ Builda Future
o '\f‘; e

e m

Experience the Benefits of Partnering with CSU.

There is no cost for partnering with (SU—only the advantage of providing educational opportunities to your employees.

The demand for criminal justice professionals is Your employer can help you reach your dreams
high. Opportunities are abundant. According to of higher education by becoming a CSU Learning
the U.S. Census Bureau, a bachelor’s degree can Partner. Benefits include:

increase your earning potential by as much as

30 percent. + 10 % Tuition Discount

. icati Waiver
If you are a member of the National Sheriffs’ Application Fee

Association or International Union of Police

Associations, you also qualify for these benefits. Spouses and children of employees are also
eligible for these benefits.

Take the next step in your career — enroll today
in one of our three completely online criminal
justice programs!

Encourage Your Employer to Partner Today!
www.ColumbiaSouthern.edu/Partners/LearningPartners - 800.344.5021

ORANGE BEACH « ALABAMA 36561




Maxiﬁum Transfer Credit

Transfer credit is awarded for
prior academic credit, training,
and relevant professional
licenses and certifications.

Up to 75% of undergraduate
courses and 50% of graduate
courses can be transferred into
your degree program at CSU.

“I chose to earn my degree
because I wanted to give
back to the community.
Completing my education
with CSU will give me
resources to honor that
commitment.”

John Boehm
MS, Criminal Justice

Visit our website to get a
catalogue today and open
the doors to an exciting and
rewarding future!

PARTNER WITH C(SU AND SAVE!

Affordable Tuition

Tumon LEARNING PARTNER
(Per Semester Hour)  (Per Semester Hour)
Undergraduate Courses $195.00 $175.50
Graduate Courses* $260.00 $234.00
DBA $295.00 $265.50

*The tuition rate for graduate courses per-semester hour is $250 for all active-duty Military Servicemembers.
The lower rate is offered to keep the tuition rate at the DoD cap of $250.

Online Degree Prqg(ami -

Associates Degrees
* AA General Studies**
AAS Business
AAS Criminal Justice
AAS Fire Science
AAS Occupational Safety and Health**

Bachelor’s Degrees
¢ Bachelor of Science Degree in Business
Administration {BSBA)
Finance
Hospitality & Tourism
Human Resource Management
Information Technology
International Management
Management
Marketing
Project Management
Sport Management
BS Psychology
BS Fire Science
BS Marketing
BS Criminal Justice Administration
BS Information Technology
BS Environmental Management
BS Occupational Safety & Health
Fire Science
BS Organizational Leadership**
BS Health Care Administration
BS Human Resource Management
BS Hospitality and Tourism

Master’s Degrees
* Master of Business Administration
(MBA)
E-Business and Technology
Finance
Health Care Management
Hospitality & Tourism
Human Resource Management
International Management
Marketing
Project Management
Public Administration
Sport Management
¢ MS Criminal Justice Administration
¢ MS Emergency Services Management**
¢ MS Occupational Safety & Health
Environmental Management
® MS Organizational Leadership**

Doctoral Degree
® Doctor of Business Administration **
Visit our website to request a DBA catalogue.

Undergraduate and Graduate Certificate
Programs are Also Available**

Acaedited Member Distance
Education and Training Coundil
1601 18th Street, N.W.
Washington, D.C. 20009
(202) 234-5100

ACCREDITED
MEMBER

**These programs are not eligible for Federal Financial Aid at this time for one of two possible reasons: they are recent
additions to the CSU curriculum or they are a certificate program.

B 10 % Tuition Discount
B Application Fee Waiver ($25 Value)

Federal International Uni f
. ni ation: nion o!
: Prot_ecﬂve Police Assodiations
Services

Encourage Your Employer to Partner Today!
www.ColumbiaSouthern.edu/Partners/LearningPartners - 800.344.5021)

There is no cost for partnering with CSU — only an
advantage of providing a more affordable education
opportunities to your employees.

- National
@ L& Sheriffs




Agenda Item 9-F October 17, 2011

TO: Fire Board
FROM: Chief Nies
DATE: October 6, 2011

SUBJECT: FISCAL YEAR 2011-2012 FINANCIAL / PLANNING REPORT

Included with your Board packet is the Fiscal Year 2011-2012 Financial /
Planning Report for your review. We will be discussing the report and
specifically the 5-year expenditure and revenue projections in more detail at the
Board meeting.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.






