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Confidentiality of Patient Information
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O  orlonger password is best.

o] District Members should never let anyone use their computer account.

O  Workstations should be protected and District Members should log off or lock the
computer when not at their station.

o Laptops or hand-held devices need the same or more security.

o District Members need to be sensitive to who may be within viewing range of the
monitor screen and take appropriate steps to shield viewing of the screen by
unauthorized persons.

O  Screen savers should be set to as short a time as possible to limit inadvertent viewing
of sensitive information.

o District Members will ensure that hard drives of no longer used computers and
electronic devices will be properly stored, handled or managed to protect patient
information.

District Members who become aware of any breach of patient information must immediately
notify the District Privacy Officer

Disclosure Guidelines

Access, disclosure and use of any patient information will be limited to those District Members
who need it to perform their assigned duties and responsibilities.

Job categories and the specific type of patient information that a District Member requires access
to and the conditions, as appropriate, that would apply to such access, are set by the Privacy
Officer and will be available to all District Members at Privacy Training as well as in the District's
Policy Manual at each District location.

If patient information is requested for treatment, billing and other essential healthcare
operations, internal audits, quality management activities, or as otherwise required or allowed by
law, disclosures must be limited to the minimum information that is only absolutely necessary for
the intended purpose.

Requests for patient information from any third party (such as a subpoena, public records
requests, etc.) are to be routed only to the Privacy Officer and in writing unless there are
mitigating circumstances as determined by the Privacy Officer.
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L PURPOSE

The purpose of this policy is to guide District personnel on the use of social media in the
workplace so as to minimize risk and provide a control mechanism.

Il SCOPE
This policy applies to all members of the District.
1. POLICY

Social media provides a valuable means of assisting CYFD and its personnel in meeting
community education, community information, fire prevention and other related
organizational and community objectives. The District recognizes the role that social
media tools may play in the personal lives of department personnel and that the personal
use of social media can have an effect on fire department personnel in their official
capacity as firefighters. This policy is a means to provide guidance of a precautionary
nature as well as restrictions and prohibitions on the use of social media by CYFD
personnel.

Nothing contained herein shall prevent employees, members or volunteers from using
their personal computer and personal communication resources to participate in
communications on the Internet and other communication systems as long as they do
not divulge privileged or confidential Fire District Information or otherwise communicate
in a manner that violates this policy.

Display of CYFD Logos, uniform, identifying items, personal photographs or similar means
of personnel recognition that may cause you to be identified as a firefighter, fire officer,
employee or volunteer of the District will be permitted as long as it is family oriented and
positive in nature to CYFD as an organization.

When using social media, District personnel should be mindful that their speech and
media becomes part of the World Wide Web.

Employees, members, and volunteers shall not criticize or ridicule the Fire District, its
policies, its officers or other members by speech, writing or other expression, when such
speech, writing or expression:

e |s defamatory, obscene, slanderous, or unlawful; and [ or
e Tends to interfere with the maintenance of proper discipline or its process; and Jor
e Damages or impairs the reputation and or/efficiency of the District or its membership

e
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This includes, but is not limited to, written, auditory and/ or visual messages
communicated via CYFD resources or via personal communication devices, such as cell
phones, PDAs, etc. and /or social media.

Any posting of personal opinion related to CYFD business or personnel not described
previously must have a disclaimer statement expressly stating that the comments,
posting, blog, etc. is one of personal view and not the position, view or opinion of CYFD.
Because you are legally responsible for your postings, you may be subject to personal
liability if your posts are found to be defamatory, harassing, or in violation of any other
applicable law. You may also be liable if you make postings which include confidential
information belonging to third parties. Releasing/posting of any patient information or
pictures is specifically prohibited.

In the event of a reported violation that would constitute misconduct by a member of
CYFD, the District’s administration shall conduct an investigation. The District member (s)
will be required to assist CYFD in the review of any site when its content is “narrowly,
directly, and specifically” related to matters that have been described in this policy.
Violations of the Social Media Policy will be subject to the CYFD Discipline Policy.

- . |
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PURPOSE

The purpose of this policy is to identify the District’s leave accrual and use benefit for all
employees of the District.

SCOPE
This policy applies to all part-time and full-time employees of the District.

POLICY

Vacation Guidelines

1. Accumulation of Vacation Time

Vacation days accrue on a monthly basis (at the end of the month) as follows:

Years 0-4 5-9 10-14 1519 20+
1.00 1.25 1.50 1.75 2.00

Members may accumulate no more than 60 days of vacation at any time but only 40 days of
vacation will be reimbursed upon termination of employment.

For the purposes of leave, a day is defined as follows:
24-hour Shift personnel: 12 hours
All other personnel: 8 hours

Part-time employees shall accrue vacation time commensurate with the number of regularly
assigned hours per week.

2. Vacation Usage

For nonexempt personnel, the minimum number of vacation hours that may be taken is four
hours for 24-hour personnel and one hour for 8-hour personnel. Non-exempt personnel shall
record their vacation leave based on the actual hours off.

Exempt personnel shall record their vacation leave based on days off.

Two suppression shift personnel may be allowed off for vacation or education leave on any
given shift, unless special approval has been granted by the Assistant Chief or Fire Chief. A
third member may schedule educational leave to attend an EMT or Paramedic recertification
course. The maximum remains at two suppression shift personnel to be allowed off for
scheduled leave unless it pertains to medical recertification.

If an employee responds to a call or works a duty day while on vacation, the amount of
vacation used will be reduced accordingly.

Employees may donate accumulated vacation hours to aid another employee who is unable
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to work due to personal illness or crisis. The receiving employee must have exhausted all of
their accrued vacation and sick leave.

3. Preferred Vacation (Shift Personnel)
Preferred vacation for the next calendar year will be scheduled annually prior to January +*.

The preferred vacation selection will be offered to each member of the shift in order of
seniority.

Each person is entitled to sign up for one preferred vacation period of not more than six
consecutive shifts for 24-hour personnel, and not more than 10 consecutive work days for
8-hour personnel. The period shall be for only those hours accrued at the beginning of the
vacation period.

All requested preferred vacation hours must be taken consecutively.

No splitting of vacation periods is allowed during the initial sign-up period.

Preferred vacation is not mandatory and no minimum number of days must be taken.
Education leave for required advanced medical certifications shall be given priority and
approved prior to preferred vacation scheduling but limited to one person on education
leave per shift. All other education leave requests will be held until the preferred vacation
selection is completed.

4. Regular Vacation

Regular vacation is that vacation time available after the preferred vacations have been
scheduled.

Vacation must be requested a minimum of 1.5 hours in advance.

Regular vacation is available on "a first come, first served" basis. Rank and seniority have no
preferential treatment.

Regular vacation may be taken in any increment not to exceed 20 days.

Members desiring vacation may check the District vacation calendar or contact the chief
officer to determine available days.

The chief officer will record the member desiring regular vacation on the calendar.

This will reserve that period of time while the ""Request Form" is being processed.
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The "Request Form" must be processed and approved before the desired time off.
Failure to comply will result in the reservation being canceled.

Upon approval of regular vacation time by the chief officer, the member's name will be
recorded on the vacation calendar.

Supervisors and division heads must approve regular vacations.

5. Hardship Vacation

Members taking hardship vacation must receive approval from the on duty Battalion Chief.
Hardship vacation shall be used for things such as caring for a sick or injured child, home
emergencies (i.e. flooding, wind or storm damage, and disabled vehicle), out of town and
cannot get back to work on time due to situation beyond your control (i.e. airport shut down,
snowed in, or disabled vehicle).

Hardship vacation will be charged against accrued vacation time. Hardship vacation may be
given regardless of how many people are off and may require over time. Hardship vacation
will be granted for the minimum amount of time needed for the hardship.

Hardship vacation will not be used in lieu of sick leave, family medical leave or emergency
leave.

Users of hardship vacation must notify and receive approval from the on-duty Battalion Chief
or from their supervisor (if non-suppression personnel). Whenever possible, hardship
vacation should be requested a minimum of 1.5 hours in advance.

Members may take a maximum of four days per year hardship leave. If extension of four
days allowance is needed, Assistant Chief or Fire Chief approval is required.

6. Seniority

Seniority is "time in rank,” not "on the job" and may be used only once per year to select
vacation dates. The failure to select a preferred vacation period when the preferred vacation
"book" is circulating will be considered as waiving any rights of seniority to preferred
vacation periods.

When members have the same seniority dates, test scores and/or class standing will be used
to determine seniority.

7. Cancellation of Vacation

In the event of a District emergency, the Fire Chief may cancel any or all vacations or portions
thereof. Personnel who are affected will have priority in choosing replacement vacation
days from the open vacation days.
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Personnel, who are scheduled for vacation but due to personal circumstances are canceling
that vacation, must notify their Battalion Chief (if suppression) or their immediate supervisor
(if non-suppression) of the intention to cancel by their last assigned shift prior

to the scheduled vacation shift. Failure to comply with this policy by not giving the proper
notice will result in the loss of the vacation hours even if the shift is worked.

8. Vacation for Chief Officers and Non-Suppression Personnel
Members not assigned to fire suppression will have their vacations approved by their
supervisors in a manner that will not impair the efficiency of their division.

9. Vacation Buyback
When an employee terminates employment with CYFD, the District will pay back accrued
vacation up to 40 days. Vacation time will be paid at the employee's current hourly rate.

10. Return from Off District

Upon return from an off district assignment, if the remainder of the shift is requested off, it
will be considered vacation and not subject to the vacation requirement contained in this
manual.
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PURPOSE

This policy is intended to be interpreted and applied in compliance with the Family and
Medical Leave Act and the regulations thereto. The entire Family and Medical Leave Act is
on file in the Headquarters Office and available for review.

The purpose of the Act is to balance the demands of the workplace with the needs of
families, and to promote the stability and economic security of families while increasing
employee loyalty, involvement, and commitment to the operation and business goals of
the employer. The stated intent of Congress is for employer and employee to work
together in a spirit of mutual cooperation and respect to ensure the benefits of the FMLA
for employees in a manner that accommodates the legitimate interests of the
employer.

SCOPE

An eligible employee is one who has been employed by the employer for at least 12 months
(not necessarily consecutively) and has been employed for at least 1250 hours of service
during the 12-month period immediately preceding the commencement of  the leave.

Exempt employees are presumed to have met the 1250 hours of service required for
eligibility if they have worked for the employer at least 12 months.

POLICY

The Family and Medical Leave Act of 1993 gives eligible employees up to 12 workweeks of
unpaid leave for:

e The birth and care of a newborn child or placement of a child for adoption or foster
care.

e To care for the employee's spouse, child, or parent with a serious health condition.

e For a serious health condition whereby the employee is unable to perform the
functions of the employee's job.

Employees will be required to use paid leave before unpaid Family and Medical Leave under
certain conditions addressed in the qualifying circumstances section of this policy, and paid leave
will be deducted from the balance of the Family and Medical leave  entitlement. The reason the
leave is being taken (family or medical) will determine what type of paid leave will be used. The
determination as to what type of leave is to be applied needs to be made before the
leave has ended.

Additionally, the Act was amended January 28, 2008, to provide up to 26 weeks Military
Family Leave for:
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o “Any qualifying exigency” arising out of the fact that a spouse, son, daughter, or
parent of the employee is on active duty, or has been notified of an impending call to
active duty status, in support of a contingency operation.

¢ An eligible employee who is the spouse, son, daughter, parent, or next of kin of a
covered service member who is recovering from a serious illness or injury sustained in
the line of duty on active duty is entitled to up to 26 weeks of leave in a single 12-
month period to care for the service member. This military caregiver leave is
available during “a single 12-month period” during which an eligible employee is
entitled to a combined total of 26 weeks of all types of FMLA leave

Advance Notice Requirement
The employee is required to provide the employer with at least 30 days advance notice

if the leave is foreseeable.

If the leave is not foreseeable, the employee should notify the employer within one or
two business days after learning of the need for leave or as soon as is practical.

Employees will be required to complete a Request for Family and Medical Leave form

at the time of the request. Employees requesting medical leave or leave to care fora family
member will be required to complete a Certification of Physician or Practitioner statement
within two weeks after requesting leave.

Calculation of 12 Month Period

Under FMLA eligible employees can take up to 12 workweeks of leave in a given 12- month
period. The FMLA allows employers to choose a uniform method to compute the 12-month period
from among four alternatives and to change the method of  calculation with 60 days notice to all
employees. The District has opted touse 12 months measured forward from the first date
leave is used.

If applying for the military caregiver leave, an employee is entitled to up to 26 weeks of

leave in a single 12-month period. The military caregiver leave is available during “a  single
12-month period” during which an eligible employee is entitled to a combined total of 26
weeks of all types of FMLA leave.

Qualifying Circumstances/Paid Leave Substitution

Employees will be required to use certain types of paid leave before unpaid Family and
Medical Leave depending on the reason the leave is taken; and paid leave will be
deducted from the balance of the Family and Medical Leave entitlement. The following
are qualifying circumstances for FMLA:

1. The birth and care of a newborn child or the placement of a child with the
employee for adoption or foster care.
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The right to take leave under FMLA applies equally to male and female employees;
a father or mother can take family leave. In the absence of unusual circumstances,
the birth or placement of the child will initiate the start of the 12-week leave period.

Entitlement to take leave for the birth or placement of a child expires at the end of
the 12-month period following the birth or placement.

Employees will be required to use up to 20 days of accrued vacation leave before
unpaid leave for the birth and care of a newborn child or placement of a child for
adoption or foster care. The employee will have the option of using accrued sick
leave before unpaid leave. After the employee has used a total of 20 days of paid
leave (vacation leave or sick leave), the remaining leave will be unpaid unless
otherwise approved by the Fire Board. The period of childbirth and recovery is
considered a period of temporary disability for the birth mother and is specifically
described in the legislative history of the Act as '"the employee's serious health
condition for which paid sick leave may be used.” Paid leave will be deducted from
the balance of the leave entitlement.

2. Care of the employee’s spouse, child, or parent with a serious health condition.
Employees will be required to use up to 20 days of accrued vacation leave before
unpaid leave under these circumstances. They will have the option of using their
accrued sick leave before unpaid leave. After the employee has used a total of 20
days of paid leave (vacation leave or sick leave), the remaining leave will be unpaid
unless otherwise approved by the Fire Board. Paid leave will be deducted from the
balance of the leave entitlement.

3. Aserious health condition that makes the employee unable to perform the
functions of his/her position.

Employees will be required to use accrued sick leave and then accrued vacation
leave before unpaid leave under this circumstance, and paid leave will be deducted
from the balance of the leave entitlement. Time absent from work for work-related
accidents that meet the FMLA definition of a “serious health condition” will be
designated as Family Medical Leave.

4. Military Family leave because of “any qualifying exigency” arising out of the fact
that a spouse, son, daughter, or parent of the employee is on active duty, or has
been notified of an impending call to active duty status, in support of a contingency
operation.

5. Military caregiver leave for an eligible employee who is the spouse, son, daughter,
parent, or next of kin of a covered service member who is recovering from a serious
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illness or injury sustained in the line of duty on active duty, to care for the service
member.

It is not necessary for the employee to specifically request leave as FMLA-
qualifying; if the qualifying conditions are present, the employer can designate the
leave as Family and Medical Leave and must so notify the employee immediately.
The determination as to what type of leave is to be applied must be made before
the leave has ended.

Definitions
To determine eligibility under the FMLA, it is important to understand the key
definitions of qualifying relationships and circumstances.

Spouse - Husband or wife as defined under state law; unmarried domestic partners do
not qualify for family leave to care for their partners.

Child - A biological, adopted or foster child, stepchild, legal ward, or a child of a person
having day-to-day care for the child. It may also include a son or daughter 18 or more
years old if he/she is incapable of self-care because of a physical or mental  disability.

Parent - A biological parent or individual responsible for the day-to-day care of the
employee as a child. Parents-in-law are not included in this term.

Serious health condition - An illness, injury, impairment, or physical or mental condition that
involves:

Any period of incapacity or treatment in connection with or subsequent to inpatient care in
a hospital, hospice, or residential medical facility.

Any period of incapacity requiring absence from work, school, or other regular daily
activities of more than three calendar days that also involves continuing treatment by
or under the supervision of a health-care provider.

Continuing treatment by or under the supervision of a health-care provider for a chronic
or long-term health condition that is incurable or so serious that if not treated would likely
result in a period of incapacity of more than three calendar  days or for prenatal  care.

Continued Treatment by a Health-Care Provider
The employee or family member is treated two or more times for the injury orillness by  a

health-care provider; the employee or family member is treated on at least one occasion,
which results in a regimen of continuing treatment under the supervision of a
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provider (medication, therapy) to resolve the condition; or the employee or family

member is under the continuing supervision of, but not necessarily being actively treated
by, a health-care provider because of a serious long-term or chronic  condition or  disability,
which cannot be cured (Alzheimer's, terminal disease, etc.), but may not require active treatment.
Treatments for allergies, stress,and  substance abuse arecovered by this clause if all the conditions
of the regulation are met; however, the inclusion of substance abuse does not prevent an
employer from taking action against an employee who is unable to perform the functions of the job
because  of substance abuse.

Medical Certification/Eligibility Requirements

An employee is considered to be "unable to perform the functions of the position of
the employee," and therefore entitled to take FMLA, when the health-care provider
finds the employee is unable to work at all or is unable to perform any of the essential
functions of the employee's position within the meaning of the Americans with
Disabilities Act (ADA) and its regulations. The employer has the option to provide a
statement of the essential functions of the job for the provider to review in the
certification process.

An employee is considered to be “needed to care for” a family member if the health-
care provider finds that the employee is needed to provide physical and psychological
care when the family member is unable to care for his or her own basic medical,
hygienic, nutritional, or safety needs, or is unable to transport him/herself to the doctor.

In either case the health-care provider's statement should include the diagnosis of the
serious health condition and the date it commenced, the probable duration of the
condition, a brief statement outlining the course of care that will be followed (number
of visits, frequency/duration of treatment), whether hospitalization will be required, and
a statement as to whether the employee is unable to work or unable to perform the
essential functions of the job or how/why the employee is needed to provide care to
the family member.

If the employer has reason to doubt the validity of a medical certification, the employer
may require the employee to obtain a second or third opinion or periodic re-
certification at the employer's expense; the employer may designate the provider
furnishing the second opinion or re-certification, but it may not be a provider regularly
used by the employer.

Employees may also be required to report periodically to the employer on their status
and their intention to return to work.

Intermittent/Reduced Leave Schedule
FMLA leave may be taken “intermittently” or on a reduced leave schedule when
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medically necessary to care for a family member or for the employee's own serious
health condition as agreed upon by the employer and the employee.

Intermittent leave may include periods of time from an hour or more to several weeks,
such as might be necessary for medical treatment.

Reduced leave schedule is leave that would reduce the employee’s usual number of

working days per week or hours per workday.
Intermittent or reduced schedule leave is subtracted from the total of 12 weeks of
unpaid leave to which the employee is entitled under the FMLA by the actual amount
of leave the employee has taken.

The employee is required to arrange in advance for intermittent leave for scheduled
medical treatment with as much consideration for the business needs of the employer as
possible.

In addition, if an employee requests intermittent leave or reduced leave schedule, the
employer may require the employee to transfer temporarily to an available alternative
position for which the employee is qualified and which better accommodates recurring
periods of leave than the employee’s regular position. The alternative position must
have equivalent pay and benefits, but not equivalent duties, so that the employer may
assign the employee to a lower position at the employee's same rate of pay.

Joint Employment
A husband and wife who are both employed by the same employer are permitted to

take only a combined total of 15 weeks of leave during the 12-month period, if they
are taking leave for the birth or adoption of a child.

This limitation does not apply, however, to leave taken by either spouse to care for the
other who is seriously ill and unable to work, to care for a child with a serious health
condition, or for his or her own serious illness.

Continued Benefits Coverage

During leave under the FMLA, an employer must maintain the employee's coverage
under any group health plan on the same conditions as the coverage would have been
provided if the employee had been continuously employed during the entire leave
period with the employee continuing to pay his/her share of health benefit premiums.

An employee may choose not to retain health coverage during FMLA leave and is
entitled to be reinstated on the same terms as before taking the leave without any
qualifying period or re-qualification conditions.

Employees on unpaid FMLA continue to accrue benefits except sick and vacation leave.
Service credits also continue to accrue. Employees on unpaid FMLA do not receive
performance increases. Employees on paid FMLA will continue to accrue all benefits,
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including sick and vacation leave.

Return to Work
An employee who returns to work for at least 30 calendar days is considered to have
"returned” to work.

Should the employee fail to return to work after FMLA leave, the employer is entitled
to recovery of health benefit premiums paid by the employer for dependent coverage
during the leave period.

Employees may be required to provide medical certification from their health-care
provider verifying that they are able to resume work.

Unlawful Discrimination

It is unlawful for any individual to discriminate against, interfere with, or deny the
exercise of or the attempt to exercise any right under the Family and Medical Leave
Act.

Misuse of FMLA Leave
FMLA leave is not intended as a substitute for vacation. All employees who take FMLA
leave are expected to use that leave for the purpose it was given under Tab 404 under

the heading Qualifying Circumstances/Paid Leave Substitution of this Policy Manual.

Using FMLA leave time for other than its intended purpose may result in disciplinary
action.

If there are any questions about the intended use of your FMLA, you are to contact your
chief officer for verication.
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l. PURPOSE

The purpose of this policy is to establish a leave system for employees to follow when
suffering an on the job injury.

IL. SCOPE
This policy applies to all employees and of the District.
1. POLICY

Employees absent from work because of injuries incurred on the job shall be given
industrial leave and will be compensated in the following manner:

The first seven calendar days that the employee misses will be compensated by the use
of industrial leave and will not be charged against his sick leave or vacation. After the
seventh day off from work, if a worker’s compensation claim is accepted, the Arizona
State Workman's Compensation fund will pay the employee the amount provided by
Statute. If the claim is not accepted, any time taken off, including the first 7 days, will be
charged against the employee’s accrued sick leave.

The District will pay the difference in salary to an injured employee receiving Workman's
Compensation from the date of injury. A prorated share of sick leave will be charged to
an employee receiving this difference until all sick/vacation leave is depleted.

While an employee is on an industrial leave, the District will continue to pay his benefits,
i.e., insurance, etc.

The employee continues to accrue benefits.

During the period employees are on an industrial leave, the employees may continue
making “normal contributions” to PSPRS based on the compensation they would have
received if they were in normal employment status.

Employees on industrial leave must complete a "Contributions During Period of Industrial
Leave Form" designating whether or not they will continue making normal contributions
to PSPRS.

Likewise, during the period when employees are on industrial leave and choose to make
normal contributions to PSPRS, CYFD shall continue making its normal contribution to
PSPRS on behalf of the employees, based on the compensation the employees would
have received if they were in normal employment status.



TAB 600 - PERSONNEL MANAGEMENT
601 CONDUCT

The following directives represent the standards of conduct for members of the Central
Yavapai Fire District. The following policy is the basis for these directives: Members of
the Central Yavapai Fire District are expected to conduct themselves in a highly
disciplined, professional, positive, productive, and mature manner.  Always being
courteous and respectful reflects pride on the firefighting profession and the Fire
District.

All Members Shall:
¢ Follow all written directives of the Central Yavapai Fire District
o Follow the legal orders of a Superior Officer.
e Respond to duty when directed to do so.

o Report on time, fully prepared, every day that the employee is scheduled to work.
Revised 10/07/2008

e Use their training, capabilities, and best judgment to protect the public at all

times.

Perform their assigned duties in an efficient, safe, and timely manner.

Keep and conduct themselves in a manner that reflects pride on the fire service.

Keep themselves mentally and physically fit in order to perform effectively.

Not play basketball, in any form, while on duty.

Be concerned and protective of each other’s welfare.

Observe the hours of their assigned shift, never leaving their position until

properly relieved.

o Not occupy beds, sleep, watch television, or work on personal projects except
during the approved lunch period, between the hours of 0700 and 1700 without
approval of the Assistant Chief or Fire Chief.

e Television viewing is also permitted for matters of national significance with the
approval of the Battalion Chief.

e Accept no reward, fee, or valuable gift from any person for services incidental to
the performance of duty.

¢ Not use the District’'s name, logo, letterhead, or stationery for any purpose other
than District business unless approved by a member of the Senior Staff.

e Not furnish information relative to District policy, practices, or affairs to anyone
not connected with the District without the authorization of the Fire Chief.

e Not solicit, distribute, post, or display campaign literature for or against any
candidate for public office, or any ballot measure, on or in department property or
facilities.

¢ Not advocate, distribute, post, or display religious literature on or in department
property or facilities.

e Not advocate, distribute, post, or display promotional solicitations for private
businesses or individuals.

. Obey the law.Revised: 10/07/2008

. Be permitted to engage in outside employment while off duty. Said employment
shall not be detrimental to efficient District operations and shall be in accordance
with State conflict of interest laws (ARS 38-501 to 511). [t will be considered a
conflict of interest for a reserve firefighter to also be employed as a full-time



firefighter with a district or department in which CYFD has mutual or automatic
aid.

Be permitted to volunteer their time to any other fire, public, or civic organization
without fear of discrimination by the Fire District.

Personnel shall not be permitted to engage in outside business activities while on
duty.

Have a local telephone number available and notify their commanding officer and
the headquarters office, within 24 hours, of any change of residential address or
telephone number.

During a general recall, personnel shall respond to Battalion 3 or CYFD
Headquarters ready to be assigned. The senior personnel available at the
station shall organize and assign the responding personnel.
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I PURPOSE
The purpose of this policy is to provide employees with information and expectations
regarding personal appearance on the job to ensure the uniform and professional
appearance of all members of the fire district.

1. SCOPE
This policy applies to all employees of the Central Yavapai Fire District.

L. POLICY
It is the policy of Central Yavapai Fire District to maintain a highly professional bearing and
appearance at all time. It is the responsibility of the company officer to monitor the
appearance of their personnel. No modifications of District issued clothing or equipment will

be allowed without authorization of a chief officer.

All personnel shall refrain from wearing the issued uniform clothing or any portion thereof
while off-duty, except in transit to or from work or unless so authorized.

All personnel shall maintain District issued uniforms and equipment in a clean, neat and
operable condition.

Clothing Specifications (Suppression Personnel):

Issued Clothing:

T-shirt Navy blue

Work Pants Nomex slacks or nomex crew boss
style pants

Dress shirt Navy blue with Fire District Patch on left
sleeve & EMS patch onright sleeve

Boots

Badge Rank of individual

Name plate

Winter coat

Sweat shirt

Sweat pants
Exercise shorts

Optional Clothing:

Baseball cap Navy blue
Running, tennis shoes Limited to P.T. use
Knit cap Navy blue, CYFD logo optional, limited to cold

weather outdoor use only
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Safety Clothing (Suppression Personnel):

Nomex hood

Helmet, face shield and liner
Turnout coat with liner
Turnout pants with liner
Turnout boots

1 pair gloves and strap

1 pair suspenders

1 brush helmet with Nomex neck protector and goggles
1 brush shirt or jacket

1 pair work/wildland gloves
Safety strap

Helmets (Suppression Personnel)

Helmet identification will be limited to the following: Only last names will be allowed on
helmets. All helmets shall be lettered in black. The only other markings on the helmet will be
assigned company numbers on the side and the District emblem on the front.

Uniform Regulations

Suppression Personnel

All personnel will keep available on the premises a complete set of dress and work uniforms
while on duty.

The dress uniform shall consist of the issued collar shirt with minimum of the issued badge,
collar brass (if approved), issued nomex slacks (crew boss pants not allowed), a black belt,
and approved footwear. Personnel may choose to wear their most current longevity pin
centered above their name badge. No other items, pins, etc. are allowed.

The daily work uniform shall be the same except the collar shirt will be substituted by the
issued blue T-shirt and nomex crew boss style pants can be worn in place of the nomex
slacks. All personne! will maintain one dress uniform on the premises at all times.

All personne! will be neat, clean shaven except for approved facial hair, properly groomed,
and in the proper uniform upon rising in the morning and at start of each shift.

All members of a company or group must be dressed appropriately when conducting
activities together. It is the responsibility of the officer, or senior member present at the
activity, to insure that all participating members are dressed appropriately.

Each member is responsible for the cleanliness and minor repair of equipment or uniforms
issued.

When working with mixed gender crews, the minimum attire at all times shall consist of a
T-shirt and shorts. Discretion should be exercised at all times with respect and courtesy



602.00 Appearance

Created/Revised: 11/21/2011

Reviewed: 11/02/2011 CENTRAL YAVALPAI FIRE DISTRICT

being the standard.

period.

The P.T. uniform will be worn during the P.T. period and whenever personnel are
participating in physical training activities around the station. It may also be worn from
arising in the morning until 0800 shift change and from 0800 shift change through the
scheduled P.T. time period.

Physical training clothing may be worn under turnout clothing but shall not be visible when
viewed by the public (calls, drills, inspections, etc.).

All members shall wear a clean, unfaded, pressed uniform in good condition, except when
given approval by a chief officer.

Uniforms shall be maintained in good condition and shall only be modified with the approval
of the Fire Chief.

Boot Policy

The Fire District requires that full-time firefighting personnel wear approved boots while on
duty throughout the year. Additionally, they shall be worn when full-time firefighting
personnel are involved in wildland firefighting or other special assignments representing
CYFD.

Approved boots, purchased by the District, will not be worn off-duty for personal use.

Personnel will be allowed a maximum reimbursement of $400.00 to purchase footwear every
4 years. When an employee is notified by the Uniform Program Manager that he/she is
eligible for a new pair of boots he/she will purchase boots that meet the standard outlined
below and present them, along with the receipt, to the Uniform Program Manager. [f the
boots meet the standard, the receipt will be forwarded to the Office to provide
reimbursement to the employee. Employees that purchase boots prior to being notified will
not be reimbursed by CYFD.

Employees will remain responsible for the up-keep of their footwear, as well as, any
necessary resoles or rebuilds required during the 4 year period. Should the employee choose
to have their boots repaired, resoled or rebuilt, they will be responsible for using quality
repair shops and for providing their own, approved, replacement boots, to wear on duty,
while the repairs are performed.

If an employee receives the maximum reimbursement for a pair of boots, those boots will
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be expected to be of such quality as to last the entire 4 year period. If the employee uses
only a portion of the reimbursement, and if due to normal everyday wear, the boots
purchased do not last the entire 4 year period, the employee may use whatever fundsremain
during that 4 year period, to replace or repair the boots. The employee will be required to
pay any additional costs above and beyond the maximum reimbursement to replace or repair
the boots.

Boots that are damaged due to abnormal duty requirements will receive special
consideration, on a case-by-case basis, for their replacement or repair. Replacement or
repair of boots damaged due to neglect will also be handled on a case-by-case basis.

Example of replacement:

(Based on a $300.00 allowance)

Firefighter Smith buys a pair of boots for $150.00 and receives reimbursement. After 2 years
of wearing the boots, the uppers have deteriorated to the point where they no longer hold
polish and leak moisture. Firefighter Smith can receive an additional $150.00 for repair or
replacement of his boots. If Smith decides to purchase a second pair of boots for $200.00, he
must pay $50.00 for the boots for the next two year period.

Example two:
(Based on a $300.00 allowance)

Firefighter Jones buys a pair of boots for $300.00 and receives reimbursement. After 3 years
of wearing the boots, the uppers have deteriorated to the point where they no longer hold
polish and leak moisture. Firefighter Jones will be required to replace the boots on his own
and will not receive reimbursement from the District. After 1 more year, Firefighter Jones will
be eligible for another $300.00 reimbursement.

CYFD Requirements for On-Duty Footwear:

1. If footwear contains the following label, permanently attached by the manufacturer, the
footwear shall be acceptable:

“THIS WILDLAND FIRE FIGHTING PROTECTIVE FOOTWEAR MEETS THE REQUIREMENTS OF
NFPA 1977, STANDARD ON PROTECTIVE CLOTHING AND EQUIPMENT FOR WILDLAND FIRE
FIGHTING, 1993 EDITION.

The label shall also include:

Manufacturer’s name Size and width
Manufacturer’s lot number Authorized mark of certification organization
Country of manufacturer Date of certification

Model or stock number

2. If the footwear contains no such label, it shall comply with the following portions of
the NFPA 1977, 1993 Edition:
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5-1.1.1 Protective footwear shall consist of a sole with heel, upper, insole, and shank.
The quarter section of the boot shall be designed to provide an adjustable, snug fit
for support around the ankle and lower leg.
5-1.1.2 Protective footwear height shall be a minimum of 8.0 in. The height shall be
determined by measuring inside the boot from the center of the heel back at the
insole level up to the top line at the center back. Removable insole inserts shall be
removed prior to measurement.
5-1.1.3* Heel breast shall not be less than 0.5 in.
5-1.3.1 Metal parts shall not penetrate from the outside into the inside at any point,
unless covered.
5-3.1% No part of footwear, other than laces, shall melt, and all accessories shall
remain functional.
5-3.4%* Protective footwear upper shall be tested for upper resistance and shall not
puncture under an average applied force of 13.2 [b.
*For a complete explanation of testing qualifications refer to the attached:
NFPA 1977, STANDARD ON PROTECTIVE CLOTHING AND EQUIPMENT FOR WILDLAND FIRE
FIGHTING, 1993 EDITION.

Summary:

1. Footwear shall be constructed of leather, dyed black, with an upper that is adjustable to fit
snug around the ankle and lower leg, (zippers are acceptable and must remain zipped during
use. Wellington style uppers are not acceptable). Upper shall be 8 inch minimum when
measured from the top of the heel to the top of the upper. Heels shall be at least 0.5 inch
high. Materials such as nylon or plastic, that may melt when exposed to flame, shall not be
allowed on the exterior build of the footwear.

2. Footwear must be kept in such condition as to provide safe footing in the various weather
conditions experienced in the Tri-city area. The uppers must remain intact and the finish of
the leather must remain black and should hold a soft shine so as not to detract from the
overall appearance of the uniform.

3. Supervisors remain responsible for monitoring the condition and quality of uniforms worn
by their subordinates.
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Non-Suppression Personnel

Non-suppression personnel such as administrative staff shall wear clothing that represents
the Fire District in a professional manner. The Fire Chief shall have the final decision relating
to the appropriateness of non-suppression clothing.

Terminated Members

Any uniform clothing or equipment that has been issued by the Fire District remains the
property of the Fire District. When a member leaves the Fire District, the member will return
all issued clothing and equipment.

Members may be charged for lost, unacceptable, or damaged items, reasonable wear and
tear excepted.

The uniform and equipment must be in a cleaned and laundered condition.

Hair Regulations
Hair regulations for all uniformed personnel including civilian personnel will conform to the
following maximum limits.

Suppression Personnel/Male Staff Personnel

Hair may be worn in professional styles but no longer than the top of the Class A shirt collar
at the back of the neck when standing with the head in the normal upright position. Hair
must be neat, combed, clean, and not extend more than one and one-half inches from the
sides of the head and may extend no more than one-quarter inch below the top of the ears.
A shaved head is allowed. Female suppression personnel’s hair must be worn in a
professional style and restrained while on duty but no restriction is made on hair length.

Sideburns may be no more than one and one-half inches wide at the widest point. Sideburns
are measured from the natural hairline nearest the ear. They will not extend below the
bottom of the ear lobes and will be cut straight horizontally and vertically and must be neatly
trimmed. Sideburns are not permitted with a shaved head.

Mustaches may not extend below the lower jaw bone and may not be twisted or waxed.
Mustaches shall be kept clean, groomed, and neatly trimmed.

Facial hair on the chin in the form of a goatee is permitted under the following conditions:

1. The outer edge of the goatee shall not extend more than one inch from the corner of
the mouth in any direction;

2. The lower part of the goatee shall not extend past the lower jaw bone;

3. The goatee shall be maintained in a neatly trimmed and professional appearance; and
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4. Personnel wearing a goatee shall pass a fit test.

Civilian Personnel
Hair must be well-groomed and clean, worn in a manner that will contribute to their personal
safety and that of the public as well as considering the image of the District.

Female personnel who wear civilian clothing while on-duty will wear their hair in a
professional style.

Jewelry and Tattoos

Suppression Personnel/Male Staff Personnel

Necklaces, crosses, pendants, medallions, etc. shall not be worn exposed on duty. Earrings
or any other form of body piercing with jewelry shall not be worn on duty. Rings on fingers
are allowed as long as they do not compromise the integrity of latex gloves.

Offensive tattoos shall not be exposed on duty. The Fire Chief has final determination as to
what is offensive.

Civilian Personnel

Female civilian personnel may wear earrings. Civilian personnel may wear other types of
body piercing as long as it is covered by normally accepted work attire, is not exposed while
on duty, and does not affect job performance.



Agenda Item 7-D November 21, 2011

TO: Fire Board
FROM: Assistant Chief of Administration Dalton
DATE: November 9, 2011

SUBJECT: CONSIDERATION AND POSSIBLE APPROVAL OF 457(B)
DEFERRED COMPENSATION PLAN PARTICIPATION
AGREEMENT - MEMORANDUM OF UNDERSTANDING FOR
ENROLLMENT IN THE SELF-DIRECTED BROKERAGE OPTION

Attached for your review and possible approval is the Memorandum of
Understanding (MOU) from Nationwide Retirement Solutions. This MOU
expands our current Nationwide 457(b) plan option by offering our employees
an opportunity to participate in the Self-Directed Brokerage Option through
Charles Schwab & Co., Inc. One of the eligibility parameters of this option is
that an employee must maintain a minimum balance of $10,000 in their core
Nationwide 457(b) plan in order to participate. There is no associated expense
for the District in offering the self-directed brokerage option. We have met with
our Nationwide representative, as well as a representative from Galloway Asset
Management, LLC regarding this option, and feel that it would be appropriate to
offer this to our employees. Galloway Asset Management, LLC Is available to
assist any interested employee with the Schwab investments.

If you have any questions, please call me or Chief Nies at 772-7711.




Return completed form to:
Natlonwide Retirement Solutions

457(b) DEFERRED COMPENSATION PLAN P.O. Box 182797
Participation Agreement - Memorandum of Understanding Coumbus, Onio w218 21t
For Enroliment in the Self-Directed Brokerage Option

The purpose of this memorandum is to ensure you understand and agree to the major requirements and provisions
associated with the self-directed brokerage options (SDO) offered by your Deferred Compensation Plan (“Plan”). It does
not cover all of the details of the SDO, and you are encouraged to read the brochures before you enroll in the SDO.

Core Account: Deferred Compensation Plan account administered by Nationwide Retirement Solutions
SDO Account: Investment Account with Charles Schwab & Co., Inc. with Self-Directed Investment Choices

1. | am eligible to enroll in the SDO if my account is $12,500 or more. | must maintain $10,000 in the core account
at all times.

2. Once | have established an account, | can only invest in the SDO as an exchange from my core account and the
initial exchange into the SDO must be at least $2,500. Subsequent exchanges into the SDO must be at least
$500.

3. a) Exchanges into the SDO and/or back to the core account will result in the transferred assets being

“out of the market” (not invested) for a one-day period.

b) Exchanges requested from the core account into the SDO by 4:00 p.m Eastern Time on normal business days
require two business days to process.

c) Exchanges requested from the SDO into the core account by 4:00 pm Eastern Time on normal business days
require three business days to process.

4. Exchanges from the core account into the SDO are first deposited into a money market sweep account. Once the
dollars are deposited into this account, | can trade among the options available in the SDO by contacting the
brokerage option provider. To transfer assets from the SDO back to the core account | must first liquidate invest-
ments in the SDO and transfer them to the money market sweep account before the trade back to the core
account can be processed.

5.  Once an SDO account has been established, | must contact the SDO provider directly to place trades. There may
be transaction fees, front and back end loads, sales charges, etc., assessed to my account invested in the SDO,
and it is my responsibility to be aware of and understand these fees and charges.

6.  An annual fee of $50 will be assessed. | understand that the Plan may establish additional fees for participation in
the SDO that may be assessed to my account in the future should there be costs associated with administration of
the SDO.

7.  Quarterly statements will show the total amount invested in the SDO as one aggregate total. | will receive
separate statements from the SDO provider that itemize my transactions and account balances in the SDO.

8.  The account balance invested in the SDO continues to be subject to the requirements of the Internal Revenue
Code. Dollars cannot be transferred or distributed directly from the SDO. To transfer to another plan or receive a
distribution, | must transfer assets from the SDO back to my core account.

9. If | begin a periodic distribution from my account, | must maintain a minimum balance in the core account that is
equal to (or greater than) the sum of all payments scheduled to be made to me during a one-year period pius the
$10,000 minimum core account balance. If | fail to maintain this balance, Nationwide is authorized to stop my dis-
tribution payments.

10. The Plan has selected the brokerage provider to offer additional investment options for investment of my account
balance. The Plan and Nationwide are not responsible for monitoring or evaluating the investment options that are
made available through the SDO. | understand that it is my responsibility to determine if the investment options
available in the SDO are suitable for my personal retirement savings plan.

My signature on this form acknowledges that | have read, understand and agree to the SDO participation requirements
above. | recognize that there may be changes to these requirements in the future. | will be notified of any major
changes, and it is my responsibility to read and be aware of these. | have been provided and read the applicable
brochures regarding the SDO and understand this information.

SS#: Signed: Date:

Original - Plan Administrator Copy - Participant
DC-4428-0206
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These terms relate to your account and are part of the Account Agreement between each account holder and Schwab.

Please retain for your files.

By signing this form, you (“Participant”) and
Charles Schwab & Co., Inc. (“Schwab”) agree
that the authority conferred on Participant by
the Plan Sponsor, Plan Trustees (“Trustees”) or
by the Custodial Institution for the Plan (the
“Institution”), as the case may be, in accor-
dance with the LPOA Authorization to Participant
in the Schwab Personal Choice Retirement
Account® (PCRA) Plan Application, shall be
exercised according to the following terms and
conditions. If you are the beneficiary of a
deceased Participant, you will be considered the
“Participant” for purposes of this form.

PCRA Fees. The Retirement Plan Provider,
Trustee or Institution may charge additional fees
for opening and maintaining Participant’s PCRA.
Understanding Our Agreement. Participant
agrees to:

+ Read the Schwab One® Account Agreement;

- Read other agreements relating to Partici-
pant's PCRA;

+ Read amendments to the agreements;

- Contact a Schwab representative if Participant
does not receive or understand the agree-
ments or amendments; and

- Be bound by the terms of these agreements
and all amendments.

If Participant adds features to Participant’s

PCRA after it is opened, Participant agrees to be

bound by the terms in the agreements relating

to these features.

Eiectronic Services. Participant authorizes
Schwab to act on Participant’s instructions,
whether written, oral or provided by Participant
through any of Schwab's Electronic Services.
Responsibiiity for investment Decisions. Partici-
pant acknowledges that:

- Participant is responsible for determining the
nature, potential value and suitability of any
particular security, transaction or investment
strategy;

+ Except as provided in this section, Schwab is
not responsible for determining the nature,
potential value and suitability of any particular
security, transaction or investment strategy;

- Schwab will not give legal or tax advice;

« Schwab is in no way responsible for supervis-
ing or monitoring trading in Participant’s PCRA,;

- Participant understands that no investments
will be made with respect to Participant’s
PCRA except as Participant specifically
instructs Schwab; and

+ Purchases and sales of securities in Partici-
pant's PCRA are subject to commissions and
transaction fees.

Schwab agrees that it is responsible for deter-

mining the nature, potential value and suitability

. of any particular security, transaction or invest-

ment strategy for Participant only (1) if required

by applicable law, or (2) if:

- A Schwab representative gives advice directly
to Participant; and

- The advice is clearly identified as a Schwab
recommendation for Participant to enter into a
particular transaction or to buy or sell a
particular security.

Credit Veriflcation. Participant authorizes
Schwab to inquire from any source, including a
consumer reporting agency, as to Participant’s
creditworthiness and ongoing eligibility for the
account at any time throughout the life of the
account, and thereafter for debt collection or
investigative purposes.

Authorization to Trade for PCRA. Participant
may place trading orders for Participant’s PCRA
pursuant to the LPOA. The Plan Sponsor,
Trustees or Institution may revoke the LPOA at
any time by giving written notice to Schwab.
Participant agrees not to take any actions that
exceed Participant’s authority under the LPOA or
any other agreement between Participant and
the Trustees or Institution or Plan Sponsor with
respect to which the PCRA is opened.

Appointment of Limited Power of Attorney for
Third Party. By execution of a Schwab Personal
Choice Retirement Account Limited Power of
Attorney (LPOA) for Third Party, inciuding a
Schwab Personal Choice Retirement Account
Limited Power of Attorney (LPOA) for an
Investment Advisor, Participant may grant
authority to an Attorney-in-Fact to trade in
Participant’s PCRA but not to make withdrawals.
The ability to work with a third party, including a
professional money manager, varies by
retirement plan.

Mutual Fund Minimum Investments. Participant
acknowledges that mutual funds require a
specified minimum investment, and that until
sufficient amounts have been deposited into
Participant’s PCRA, it will not be possible to
invest in such mutual funds.

Uninvested Funds. All uninvested funds held
within Participant's PCRA will be automatically
invested (swept) into the Schwab Money Market
Fund™ it is the responsibility of Participant to
allocate funds into other investments, if so
desired, once funds have been invested (swept)
into the Schwab Money Market Fund.

Trading Restrictions. PCRA may not include
trading on coliectibles, currencies, precious
metals, real estate, futures, commodities,
margin accounts or short sales. If specificaily
allowed by Participant’s retirement plan,
Participant may write covered calls and buy
protective puts. Participant must complete a
Schwab Options Application—to be approved to
trade options. Participant’s retirement plan may
have other trading restrictions that limit
Participant’s investment options.

Compiiance with Applicabie Law. Participant
will comply with all applicable state and federal
securities laws.

informatlon. Participant will provide promptly

any information reasonably requested by
Schwab concerning the management of

. Participant’s PCRA or compliance with this

©2008 Charles Schwab & Co., Inc. All rights reserved. Member SIPC. FTA 03599 (0208-3226) APP12215-12 (03/08)

Agreement. If questions arise concerning
compliance with any law, Participant will take
any action believed by Schwab to be necessary
and proper to ensure compliance with applicable
law. Schwab has no duty to supervise or monitor
Participant’s management of Participant’s PCRA
or compliance with applicable laws. Schwab may
disclose Participant's name, address and share
position upon request to companies whose
securities are held in Participant’s PCRA, unless
Participant notifies Schwab in writing not to
disclose this information.

Indemnification. Participant will indemnify and
hold harmless Schwab, its affiliates and their
directors, officers and employees from and
against all claims, actions, costs and liabilities,
including attorneys’ fees, arising out of or
relating to:

+ Any breach by Participant of any provision of
this Agreement;

- Any dispute between Participant and Plan
Sponsor; and

- Any dispute between Participant and the
Trustee(s) (or the Institution [if applicable])
except when Charles Schwab Trust Company,
a division of Charles Schwab Bank, or any of
its affiliates, acts as the Trustee(s) (or the
Institution [if applicable]) for Participant’s plan
assets.

Trade Confirmations and Account Statements.
Unless the Plan Sponsor, Trustee(s) or Institu-
tion direct otherwise, Schwab will send trade
confirmations and account statements to Partici-
pant and, if requested by the Plan Sponsor,
Trustee(s) or Institution, to the Plan Sponsor,
Trustee(s) or Institution and other parties as
directed.

Transfers to and from PCRA and Distributions.
Participant is solely responsible for contacting
Participant's Retirement Plan Provider to direct
transfers between Participant’'s PCRA and the
core investment options, if applicable, available
through Participant’s retirement plan. Transfers
into Participant’s PCRA will be automatically
invested (swept) into the Schwab Money Market
Fund until Participant instructs Schwab to
allocate funds into other investments. Transfers
out of Participant’s PCRA to the core investment
options will be made from the Schwab Money
Market Fund. Participant is solely responsible
for instructing Schwab to liquidate sufficient
PCRA assets for a cash distribution from the
plan, including a lump-sum distribution, and for
ensuring that sufficient funds are held in the
Schwab Money Market Fund prior to requesting
any cash transfer from PCRA. Participant may be
able to make an in-kind transfer or distribution,
such as one in the form of a direct rollover to an
Individual Retirement Account (IRA). Contact
your Retirement Plan Provider to determine
eligibility for an in-kind transfer or distribution.
Liquidation. If for any reason Participant’s PCRA
has insufficient funds to cover the purchase
price of any trade or a fee, Schwab may take
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appropriate steps in its discretion to complete,
cancel or liquidate one or more transactions or
investments. Additionally, Schwab may, on
direction from an authorized party, which may
include the Pian Sponsor, Trustee(s) or
institution, liquidate one or more transactions or
investments in order to address corrections
which may be required pursuant to the provi-
sions of the plan document, the Employee
Retirement income Security Act of 1974, as
amended (ERISA), or the Internal Revenue Code
of 1986, as amended (IRC), including, but not
limited to, the correction of excess annual
additions pursuant to IRC 415, of excess
contributions pursuant to IRC 401(Kk), of excess
aggregate contributions pursuant to IRC 401(m)
and of excess deferrals pursuant to IRC 402(g),
to the extent that Schwab has either been
informed by the authorized party that such
correction is required or has the responsibility
for the determination of the need for such
correction pursuant to the terms of the Schwab
One® Account Agreement and any other
applicable agreements between Schwab and the
authorized party.

Entire Agreement. This Agreement contains all
of the agreements, representations and
understandings made between Participant and
Schwab. All modifications and amendments
hereto must be in writing and signed by both
parties.

Walvers. The failure of either party at any time
to require performance by the other party of any
provision of this Agreement will not affect in any
way the right to require such performance at any
time thereafter. The waiver by either party of a
breach of any provisions hereof will not be taken
or held to be a waiver of the provision itself.

Governing Law. This Agreement, and all future
agreements you shall enter into with Schwab,
unless otherwise indicated on such other
agreement, shall be governed by the law (but
not the choice or law doctrines) of the state of
California. This is the case regardiess of
whether you reside or transact business with
Schwab in California or elsewhere, except that
the section entitled “Arbitration” shall be
governed by the Federal Arbitration Act.
Required Arbitration Disclosures. Reguiatory
authorities require that any brokerage agree-
ment containing a predispute arbitration
agreement must disclose that this agreement
contains a predispute arbitration clause. This
Agreement contains a predispute arbitration
clause. By signing an arbitration agreement, the
parties agree as foliows:

« Ali parties to this Agreement are giving up the
right to sue each other in court, including the
right to a trial by jury, except as provided by the
rules of the arbitration forum in which a claim
is filed.

« Arbitration awards are generally final and
binding; a party’s ability to have a court reverse
or modify an arbitration award is very limited.

* The abiiity of the parties to obtain documents,
witness statements and other discovery is
generally more ilmited in arbitration than in
court proceedings.

* The arbitrators do not have to expiain the
reason(s) for their award.

* The panel of arbitrators wiil typically inciude
a minority of arbitrators who were or are
affiliated with the securities industry.

* The ruies of some arbitration forums may
impose time iimits for bringing a ciaim in
arbitration. In some cases, a claim that is
ineligible for arbitration may be brought
in court.

* The rules of the arbitration forum in which the
claim is filed, and any amendments thereto,
shaii be incorporated into this Agreement.

No person shall bring a putative or certified
class action to arbitration, nor seek to enforce
any predispute arbitration agreement against
any person who has Initiated in court a putative
ciass action; or who is a member of a putative
class who has not opted out of the class with
respect to any ciaims encompassed by the
putative class action until:

1. the class certification is denied;
2. the class Is decertified; or

3. the customer is exciuded from the ciass
by the court.

Such forbearance to enforce an agreement to
arbitrate shall not constitute a walver of any
rights under this Agreement except to the extent
stated herein.

Arbltration Agreement. Any controversy or ciaim
arising out of or relating to (i) this Agreement,
any other agreement with Schwab, an instruction
or authorization provided to Schwab or the
breach of any such agreements, instructions,

or authorizations; (ii) the Account, any other
Schwab account or Services; (iii) transactions

in the Account or any other Schwab account;

(iv) or in any way arising from the relationship
with Schwab, its parent, subsidiaries, affiliates,
officers, directors, employees, agents or service
providers, Iinciuding any controversy over the
arbitrability of a dispute, will be settied by
arbitration.

This arbitration agreement wiil be binding upon
and inure to the benefit of the parties hereto and
their respective representatives, attorneys-in-fact,
successors, assigns and any other persons having
or claiming to have a iegal or beneficial interest
in the Account, including court-appointed
trustees and receivers. This arbitration agree-
ment will also inure to the benefit of third-party
service providers that assist Schwab in providing
Services (“Third-Party Service Providers™) and
such Third-Party Service Providers are deemed
to be third-party beneficiaries of this arbitration
agreement.

The parties agree that this arbitration agreement
will appiy even if the application to open the
Account is denied and will survive the closure of
your Account and/or the termination of services
rendered under this Agreement.

Such arbitration will be conducted by, and
according to the securities arbitration rules

and regulations then in effect of, the Financial
Industry Regulatory Authority (FINRA) or any
national securities exchange that provides a
forum for the arbitration of disputes, provided
that Schwab is a member of such national
securities exchange at the time the arbitration

Is Initiated. Any party may Initiate arbitration by
filing a written claim with FINRA or such eligible
national securities exchange. If arbitration before
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FINRA or an eligible national securities exchange
is unavailabie or impossible for any reason,

then such arbitration will be conducted by, and
according to the ruies and regulations then in
effect of, the American Arbitration Association
(AAA). If arbitration before the AAA is unavaii-
able or Impossibie for any reason, the parties
agree to have a court of competent jurisdiction
appoint three (3) arbitrators to resolve any and
ali disputes or controversies between or among
the parties. Each party shail bear its own Initial
arbitration costs, which are determined by the
ruies and reguiations of the arbitration forum.

Iin the event of financial hardship, the arbitration
forum may waive certain costs in accordance
with such rules. At the conclusion of the hearing,
the arbitrators wili decide how to assess the
costs of the arbitration among the parties.

Any award the arbitrator makes shail be final
and binding, and judgment on it may be entered
in any court having jurisdiction. This arbitration
agreement shall be enforced and interpreted
exclusively in accordance with appilcable federal
laws of the United States, including the Federai
Arbitration Act. Any costs, fees or taxes invoived
in enforcing the award shail be fuily assessed
against and paid by the party resisting enforce-
ment of said award.

Ali notices from one party to the other invoiving
arbitration shall be considered to have been
fuily given when so served, mailed by first-ciass,
certified or registered mail, or otherwise given
by other commercially accepted medium of
written notification.

In addition to the above provisions, if a party
to this Agreement is or becomes a non-U.S.
resident at the time of any controversy subject
to this arbitration agreement, such party
acknowledges and agrees to the foliowing
additionai provisions:

(1) The ruies of the organization administering
the arbitration specificaily provide for the
formai designation of the place at which the
arbitration is to be heid.

(2) Entering into this Agreement constitutes
consent to submit to the personal jurisdiction
of the courts of the state of California, U.S.A.,
to interpret or enforce any or ail of these
arbitration provisions. Judgment on any
arbitration award may be entered in any
court having jurisdiction, or application may
be made to such court for judicial acceptance
of the award and an order of enforcement,
as the case may be.

(3) The exclusive language to be used by the
parties and the arbitrators in the arbitration
proceedings shall be English. Any party
wishing an Interpreter shall make all
arrangements directiy with the interpreter
and shaii assume ail costs of the service.

(4) if a party is a foreign government or state,
state-owned or state-operated enterprise or
other instrumentality of a forelgn government
or state, such party waives ali rights of
sovereign immunity and neither the Federal
Act of State doctrine nor the doctrine of
sovereign immunity shail apply insofar as any
enforcement in courts located in the U.S.A.
is concerned.
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Schwab Personal Choice charles SCHWAB
Retirement Account® (PCRA)

Limited Power of Attorney (LPOA) Application B R o
For a Participant Page 1 of 4

1. Introduction

This form is necessary in order to give you authority to place trade orders in your PCRA. Piease complete ail sections of this form. Your signature must
be completed in ink. Forms completed in pencil, photocopies or faxes will not be processed. Please mail the original form with your signature in ink to
your Plan Administrator.

We respect your privacy and will not sell your application or other personal information to anyone. We may later use the information to work in conjunc-
tion with your Plan Administrator to open your account and provide you service on the account, as well as to notify you about products and services you
may find useful. Read about Schwab’s privacy and security policy at www.schwab.com/privacy.

2. Estabiish Your Account

This form is to be used to open either a Traditional PCRA or a Roth PCRA. A separate LPOA Application must be compieted for each type of PCRA you
wish to open within your Pian.

Note: Your Plan may or may not aliow you to open multipie PCRAs, including a Roth PCRA. if your Plan does not allow you to open more than one PCRA or
a Roth PCRA, this form will be declined by your Plan Administrator.

Which type of account do you wish to establish with this form?
[ Traditional PCRA [ Roth PCRA (if your Plan aliows)

Tell Us About Yourself
Retirement Plan Name/Employer*

Name (First) (Middie) {Last)

Home Street Address (no P.O. boxes) City, State, Zip Code

Mailing Address (if different from above; P.O. boxes may be used) City, State, Zip Code

Home Telephone Number? Business Telephone Number Cellular Teiephone Number Emali Address? (Required to access your account online.);

( ) ( ) ( ) 731 do not want web access at this time.

Social Security/Tax ID Number! Date of Birth (mm/dd/yyyy)! Mother's Maiden Name

1D Number Place of issuance Expiration Date
D Driver's License D State D Passport

Country{ies) of Citizenship (Must list ail.) Country of Legal Resldence

Ousa D Other: D Cther: D usa [other:

Securities industry regulations require that we collect the following information:
Check only one: d
D Employed D Seif-employed D Retired D Student D Not employed

Empioyer Occupation/Position

Business Street Address City, State, Zip Code

List any securities firm, bank, trust company or insurance company in which you are an employee, director or owner.$

List ail publicly traded companies in which you are a director, 10% sharehoider or policy-making officer.

Specify using stock symbols:

Marital Status Number of Dependents
O Single D Married D Divorced
*If you are unsure about your retirement plan name, please confirm with your human resources or benefits department.
T Required for web activation.

* By providing your email address, you consent to receiving email from Schwab. information about opting out of certain email communications is provided
at www.schwab.com/privacy.

§ Attach a Rule 407 letter from your empioyer if employed by a securities firm.

FOR CHARLES SCHWAB USE ONLY:
Approved by Print Name of Approver Date Approved

0O 0 0 0 0 O
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3. Create Your Investment Proflle Securities industry regulations require that we request this information.

Overall investment Investment Investment Federal Income Annual income:
Objective of Account*: Knowiedge: Experience: Tax Bracket:
[ capital Preservation [0 None [J None O 10% [ Under $15,000
J Income [ Limited [ Limited O 15% [J $15,000-$24,999
[0 Growth 0 Good O Good O 27% [0 $25,000-$49,999
[0 speculation {1 Extensive J Extensive O 30% [J $50,000-$99,999
0 35% [0 $100,000 or More
[0 38.6%
[ other:

Liguid Net Worth:

[0 Under $25,000

[0 $25,000-$49,999
0O $50,000-$99,999
[0 $100,000-$249,999
[J $250,000 or More
O specify:

*|nvestment Objective Definitions: Capital Preservation: The objective of capital preservation is to protect your initial investment by choosing investments
that minimize the potential of any loss of principal. The long-term risk of capital preservation is that the returns may not be adequate to offset inflation.
Income: The primary objective of an income strategy is to provide current income rather than long-term growth of principal. Growth: The objective of a
growth strategy is to increase the value of your investment over time while recognizing a high likelihood of volatility. Speculation: A speculator’s objective
is to assume a higher risk of loss in anticipation of potentially higher-than-average gain by taking advantage of expected price changes.

4. Agreement

By signing this form, you ("Participant”) and
Charles Schwab & Co., Inc. (“Schwab”) agree
that the authority conferred on Participant by
the Plan Sponsor, Plan Trustees (“Trustees”) or
by the Custodial Institution for the Plan (the
"Institution”), as the case may be, in accor-
dance with the LPOA Authorization to Participant
in the Schwab Personal Choice Retirement
Account® (PCRA) Plan Application, shall be
exercised according to the following terms and
conditions. If you are the beneficiary of a
deceased Participant, you will be considered the
"Participant” for purposes of this form.

PCRA Fees. The Retirement Plan Provider,
Trustee or Institution may charge additional fees
for opening and maintaining Participant’s PCRA.
Understanding Our Agreement. Participant
agrees to:

- Read the Schwab One® Account Agreement;

- Read other agreements relating to Partici-
pant’'s PCRA;

- Read amendments to the agreements;

- Contact a Schwab representative if Participant
does not receive or understand the agree-
ments or amendments; and

* Be bound by the terms of these agreements
and all amendments.

If Participant adds features 1o Participant’s

PCRA after it is opened, Participant agrees to be

bound by the terms in the agreements relating

to these features.

Electronic Services. Participant authorizes

Schwab to act on Participant’s instructions,

whether written, oral or provided by Participant

through any of Schwab’s Electronic Services.

Responsibliity for investment Decisions. Partici-

pant acknowledges that:

- Participant is responsible for determining the
nature, potential value and suitability of any
particular security, transaction or investment
strategy;

- Except as provided in this section, Schwab is
not responsible for determining the nature,
potential value and suitability of any particular
security, transaction or investment strategy,

+ Schwab will not give legal or tax advice;

Schwab is in no way responsible for supervis-

ing or monitoring trading in Participant’s PCRA;

- Participant understands that no investments
will be made with respect to Participant’s
PCRA except as Participant specifically
instructs Schwab; and

- Purchases and sales of securities in Partici-

pant's PCRA are subject to commissions and
transaction fees.

Schwab agrees that it is responsible for deter-

mining the nature, potential value and suitability

of any particular security, transaction or invest-

ment strategy for Participant only (1) if required

by applicable law, or (2) if:

+ A Schwab representative gives advice directly
to Participant; and

- The advice is clearly identified as a Schwab
recommendation for Participant to enter into a
particular transaction or to buy or sell a
particular security.

Credit Verification. Participant authorizes
Schwab to inquire from any source, including a
consumer reporting agency, as to Participant's
creditworthiness and ongoing eligibility for the
account at any time throughout the life of the
account, and thereafter for debt collection or
investigative purposes.

Authorization to Trade for PCRA. Participant
may place trading orders for Participant's PCRA
pursuant to the LPOA. The Plan Sponsor,
Trustees or Institution may revoke the LPOA at
any time by giving written notice to Schwab.
Participant agrees not to take any actions that
exceed Participant’s authority under the LPOA or
any other agreement between Participant and
the Trustees or institution or Plan Sponsor with
respect to which the PCRA is opened.

Appointment of Limited Power of Attorney for
Third Party. By execution of a Schwab Personal
Choice Retirement Account Limited Power of
Attorney (LPOA) for Third Party, including a
Schwab Personal Choice Retirement Account
Limited Power of Attorney (LPOA) for an
Investment Advisor, Participant may grant
authority to an Attorney-in-Fact to trade in
Participant’s PCRA but not to make withdrawals.
The ability to work with a third party, including a
professional money manager, varies by
retirement plan.

Mutuai Fund Minimum Investments. Participant
acknowledges that mutual funds require a
specified minimum investment, and that until
sufficient amounts have been deposited into
Participant’s PCRA, it will not be possible to
invest in such mutual funds.

Uninvested Funds. All uninvested funds held
within Participant’s PCRA will be automatically
invested (swept) into the Schwab Money Market
Fund™ It is the responsibility of Participant to
allocate funds into other investments, if so
desired, once funds have been invested (swept)
into the Schwab Money Market Fund.
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Trading Restrictions. PCRA may not include
trading on collectibles, currencies, precious
metals, real estate, futures, commodities,
margin accounts or short sales. If specifically
allowed by Participant’s retirement plan,
Participant may write covered calls and buy
protective puts. Participant must complete a
Schwab Options Application to be approved to
trade options. Participant’s retirement plan may
have other trading restrictions that limit
Participant’s investment options.

Compliance with Applicable Law. Participant
will comply with all applicable state and federal
securities laws.

information. Participant will provide promptly
any information reasonably requested by
Schwab concerning the management of
Participant’s PCRA or compliance with this
Agreement. If questions arise concerning
compliance with any law, Participant will take
any action believed by Schwab to be necessary
and proper to ensure compliance with applicable
law. Schwab has no duty to supervise or monitor
Participant's management of Participant’s PCRA
or compliance with applicable laws. Schwab may
disclose Participant's name, address and share
position upon request to companies whose
securities are held in Participant’s PCRA, unless
Participant notifies Schwab in writing not to
disclose this information.

Indemnification. Participant will indemnify and
hold harmless Schwab, its affiliates and their
directors, officers and employees from and
against all claims, actions, costs and liabilities,
including attorneys’ fees, arising out of or
relating to:

- Any breach by Participant of any provision of
this Agreement;

- Any dispute between Participant and Plan
Sponsor; and

« Any dispute between Participant and the
Trustee(s) (or the Institution [if applicable])
except when Charles Schwab Trust Company,
a division of Charles Schwab Bank, or any of
its affiliates, acts as the Trustee(s) (or the
Institution [if applicable]) for Participant’s plan
assets.

Trade Confirmations and Account Statements.
Uniess the Plan Sponsor, Trustee(s) or Institu-
tion direct otherwise, Schwab will send trade
confirmations and account statements to Partici-
pant and, if requested by the Plan Sponsor,
Trustee(s) or Institution, to the Plan Sponsor,
Trustee(s) or Institution and other parties as
directed.
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4. Agreement (Continued)

Transfers to and from PCRA and Distributions.
Participant is solely responsible for contacting
Participant’s Retirement Plan Provider to direct
transfers between Participant’s PCRA and the
core investment options, if applicable, available
through Participant’s retirement plan. Transfers
into Participant's PCRA will be automaticaily
invested (swept) into the Schwab Money Market
Fund™ until Participant instructs Schwab to
allocate funds into other investments. Transfers
out of Participant’'s PCRA to the core investment
options will be made from the Schwab Money
Market Fund. Participant is solely responsible
for instructing Schwab to liquidate sufficient
PCRA assets for a cash distribution from the
pian, including a lump-sum distribution, and for
ensuring that sufficient funds are held in the
Schwab Money Market Fund prior to requesting
any cash transfer from PCRA. Participant may be
able to make an in-kind transfer or distribution,
such as one in the form of a direct rollover to an
individual Retirement Account (IRA). Contact
your Retirement Plan Provider to determine
eligibility for an in-kind transfer or distribution.

Liquidation. If for any reason Participant’'s PCRA
has insufficient funds to cover the purchase
price of any trade or a fee, Schwab may take
appropriate steps in its discretion to complete,
cancel or liquidate one or more transactions or
investments. Additionally, Schwab may, on
direction from an authorized party, which may
include the Plan Sponsor, Trustee(s) or
Institution, liquidate one or more transactions or
investments in order to address corrections
which may be required pursuant to the provi-
sions of the plan document, the Employee
Retirement income Security Act of 1974, as
amended (ERISA), or the internal Revenue Code
of 1986, as amended (IRC), including, but not
limited to, the correction of excess annual
additions pursuant to IRC 415, of excess
contributions pursuant to IRC 401(k), of excess
aggregate contributions pursuant to IRC 401(m)
and of excess deferrals pursuant to IRC 402(g),
to the extent that Schwab has either been
informed by the authorized party that such
correction is required or has the responsibility
for the determination of the need for such
correction pursuant to the terms of the Schwab
One® Account Agreement and any other
applicable agreements between Schwab and the
authorized party.

Entire Agreement. This Agreement contains all
of the agreements, representations and
understandings made between Participant and
Schwab. All modifications and amendments
hereto must be in writing and signed by both
parties.

Waivers. The failure of either party at any time
to require performance by the other party of any
provision of this Agreement will not affect in any
way the right to require such performance at any
time thereafter. The waiver by either party of a
breach of any provisions hereof will not be taken
or held to be a waiver of the provision itself.
Governing Law. This Agreement, and all future
agreements you shall enter into with Schwab,

unless otherwise indicated on such other
agreement, shall be governed by the law (but
not the choice or law doctrines) of the state of
California. This is the case regardless of
whether you reside or transact business with
Schwab in California or elsewhere, except that
the section entitled "Arbitration” shall be
governed by the Federal Arbitration Act.

Required Arbitration Disclosures. Regulatory
authorities require that any brokerage agree-
ment containing a predispute arbitration
agreement must disclose that this agreement
contains a predispute arbitration clause. This
Agreement contains a predispute arbitration
clause. By signing an arbitration agreement, the
parties agree as follows:

« All parties to this Agreement are giving up the
right to sue each other in court, including the
right to a trial by jury, except as provided by the
rules of the arbitration forum in which a claim
is filed.

» Arbitration awards are generally final and
binding; a party’s ability to have a court reverse
or modify an arbitration award is very limited.

«» The ability of the parties to obtain documents,
witness statements and other discovery is
generally more limited in arbitration than in
court proceedings.

» The arbitrators do not have to expiain the
reason(s) for their award.

* The panel of arbitrators will typically include
a minority of arbitrators who were or are
affiliated with the securities industry.

* The rules of some arbitration forums may
impose time limits for bringing a claim in
arbitration. In some cases, a claim that is
ineligible for arbitration may be brought
in court.

» The rules of the arbitration forum in which the
claim is filed, and any amendments thereto,
shall be incorporated into this Agreement.

No person shall bring a putative or certified
class action to arbltration, nor seek to enforce
any predispute arbitration agreement against
any person who has initlated in court a putative
class actlon; or who is a member of a putative
class who has not opted out of the class with
respect to any claims encompassed by the
putative class action until:

1. the class certification is denied;
2. the class is decertified; or

3. the customer is excluded from the class
by the court,

Such forbearance to enforce an agreement to
arbitrate shall not constitute a waiver of any
rights under this Agreement except to the extent
stated herein.

Arbitration Agreement. Any controversy or claim
arlsing out of or relating to (i) this Agreement,
any other agreement with Schwab, an instruction
or authorization provided to Schwab or the
breach of any such agreements, instructions,

or authorizations; (ii) the Account, any other
Schwab account or Services; (jii) transactions

in the Account or any other Schwab account;

(iv) or in any way arising from the relationship
with Schwab, its parent, subsidiarles, affiliates,
officers, directors, employees, agents or service
providers, including any controversy over the
arbitrability of a dispute, will be settled by
arbitration.

This arbitration agreement will be binding upon
and inure to the benefit of the parties hereto and
their respective representatives, attorneys-in-fact,
successors, assigns and any other persons having
or claiming to have a legal or beneficial interest
in the Account, including court-appointed
trustees and receivers. This arbitration agree-
ment will also inure to the benefit of third-party
service providers that assist Schwab in providing
Services (“Third-Party Service Providers”) and
such Third-Party Service Providers are deemed
to be third-party beneficiaries of this arbitration
agreement.

The parties agree that this arbitration agreement
will apply even if the application to open the
Account is denied and will survive the closure of
your Account and/or the termination of services
rendered under this Agreement.

Such arbitration will be conducted by, and
according to the securities arbitration rules

and regulations then in effect of, the Financial
Industry Regulatory Authority (FINRA) or any
national securities exchange that provides a
forum for the arbitration of disputes, provided
that Schwab is a member of such national
securities exchange at the time the arbitration

is initiated. Any party may initiate arbitration by
filing a written claim with FINRA or such eligible
national securities exchange. If arbitration before
FINRA or an eligible national securities exchange
is unavailable or impossible for any reason,

then such arbitration will be conducted by, and
according to the rules and regulations then in
effect of, the American Arbitration Association
(AAA). If arbitration before the AAA is unavail-
able or impossible for any reason, the parties
agree to have a court of competent jurisdiction
appoint three (3) arbitrators to resolve any and
all disputes or controversies between or among
the parties. Each party shall bear its own initial
arbitration costs, which are determined by the
rules and regulations of the arbitration forum.

In the event of financial hardship, the arbitration
forum may waive certain costs in accordance
with such rules, At the conclusion of the hearing,
the arbitrators will decide how to assess the
costs of the arbitration among the parties.

Any award the arbitrator makes shall be final
and binding, and judgment on it may be entered
in any court having jurisdiction. This arbitration
agreement shall be enforced and interpreted
exclusively in accordance with applicable federal
laws of the United States, including the Federal
Arbitration Act. Any costs, fees or taxes involved
in enforcing the award shaii be fully assessed
against and paid by the party resisting enforce-
ment of said award.

All notices from one party to the other involving
arbitration shali be considered to have been
fuily given when so served, mailed by first-class,
certified or registered mail, or otherwise given

FOR CHARLES SCHWAB USE ONLY:
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4. Agreement (Continued)

by other commerciaily accepted medium of
written notificatlon.

in addition to the above provisions, if a party
to this Agreement is or becomes a non-U.S.
resident at the time of any controversy subject
to this arbitration agreement, such party
acknowiedges and agrees to the following
additional provisions:

(1) The rules of the organization administering
the arbitration specificaliy provide for the

formali designation of the place at which the

arbitration is to be heid.
(2) Entering into this Agreement constitutes

consent to submit to the personai jurisdiction
of the courts of the state of Caiifornia, U.S.A.,
to interpret or enforce any or aii of these
arbitration provisions. Judgment on any
arbitration award may be entered in any
court having jurisdiction, or appiication may
be made to such court for judicial acceptance
of the award and an order of enforcement,

as the case may be.

(3) The exciusive ianguage to be used by the

parties and the arbitrators in the arbitration
proceedings shaii be Engiish. Any party
wishing an interpreter shaii make aii

arrangements directly with the interpreter
and shail assume aii costs of the service.

(4) If a party is a foreign government or state,

state-owned or state-operated enterprise or
other instrumentaiity of a foreign government
or state, such party waives aii rights of
sovereignh immunity and neither the Federai
Act of State doctrine nor the doctrine of
sovereign Immunity shaii appiy insofar as any
enforcement in courts iocated in the U.S.A.

is concerned.

THE AGREEMENT WITH SCHWAB iINCLUDES A PREDISPUTE ARBITRATION CLAUSE. YOU ACKNOWLEDGE RECEIPT OF THE PREDISPUTE ARBITRATION
CLAUSE CONTAINED iN SECTION 4, PAGES 2-4, OF THE SCHWAB PERSONAL CHOICE RETIREMENT ACCOUNT® (PCRA) LIMITED POWER OF ATTORNEY

(LPOA) FOR A PARTICIPANT.

BY SIGNING THIS AGREEMENT, | ACKNOWLEDGE THAT i HAVE RECEIVED A COPY OF THE ACCOUNT TERMS TO RETAIN FOR MY RECORDS.

Signature and Date Required
X

Participant Signature

Print Name

Date

Please return the completed form with your original signature to your Plan Administrator. Please keep a copy for your records.
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GALLOWAY
J ASSET MANAGEMENT, LLC

a Division of Public Safety Financial, LLC

Dear Public Safety Employee:

Galloway Asset Management, LLC, a division of Public Safety Financial, was formed
specifically to provide financial services to firefighters and police officers.

In 2001, I retired as a Lieutenant from the City of Mesa Police Department. Prior to my career
in Public Safety I served in the United States Marine Corps.

As a retired Mesa Police Lieutenant, I understand how critical deferred compensation and
pensions are to your retirement. The Galloway Asset Management financial service team
specializes in Public Safety retirement matters.

I have served both Governor Napolitano and Governor Brewer as a member of the Arizona
Public Safety Personnel Retirement System. During this tenure I was appointed Chairman of the
Investment Committee and later Chair of the Public Safety Pension Board.

We hold numerous educational seminars and department training for police and fire agencies
throughout Arizona and California. If you are interested in details to schedule a presentation for
your agency, please contact us at 480-325-8668, or toll free at 1-877-778-2351.

To learn more about our services please visit our website at www.Galloway911.com.
We look forward to the opportunity to work with you!

Stay Safe

Mike Galloway

President/CEO

www.Galloway911.com
4695 MacArthur Court, 11" Floor « Newport Beach, CA 92660 « Phone: 949.798.5768

1930 N. Arboleda, Suite 117, Mesa, AZ 85213 « Phone: 480.325.8668 « Fax: 480.325.1664 « Toll Free:
1.877.778.2351

Securities offered through Cambridge Investment Research, inc. a Broker/Dealer, Member FINRA/SIPC.

Investment Advisor Representative
Galloway Asset Management, LLC, a Registered Investment Advisor.

Cambridge and Galloway Asset Management, LLC are not affiliated.



Agenda Item 7-E November 21, 2011

TO: Fire Board
FROM: Assistant Chief of Administration Dalton
DATE: November 9, 2011

SUBJECT: APPROVE FISCAL YEAR 2010-2011 AUDIT

The District's auditor Assurance Professionals, P.C. completed the Fiscal Year
2010-2011 Audit and it is attached for the Fire Board'’s review and approval. The
first portion of the audit is the Management Discussion and Analysis which is
prepared by CYFD staff and is meant to explain the District’s financial position in
layman’s terms. It is important that our audit be reviewed and approved in
November, as it must be included in the financial reports which have to be
submitted to Yavapai County and the State of Arizona in December and
January.

If you have any questions, please call me or Chief Nies at 772-7711.
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Wl Assurance
BBl Professionals.pc.

Certified Public Accountants

INDEPENDENT AUDITORS' REPORT

To the Governing Board of
Central Yavapai Fire District
Prescott Valley, Arizona

We have audited the accompanying financial statements of the governmental activities and each major fund of
Central Yavapai Fire District (the District), as of and for the year ended June 30, 2011, which collectively comprise
the District's basic financial statements as listed in the table of contents. These financial statements are the
responsibility of the District’'s management. Our responsibility is to express opinions on these financial statements
based on our audit.

We conducted our audit in accordance with auditing standards generally accepted in the United States of America
and the standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States. Those standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material misstatement. An audit
includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements.
An audit also includes assessing the accounting principles used and significant estimates made by management,
as well as evaluating the overall financial presentation. We believe that our audit provides a reasonable basis for
our opinions.

In our opinion, the financial statements referred to above present fairly, in ali material respects, the respective
financial position of the governmental activities and of each major fund of the Central Yavapai Fire District, as of
June 30, 2011, and the respective changes in financial position thereof for the year then ended in conformity with
generally accepted accounting principles in the United States of America.

In accordance with Government Auditing Standards, we have also issued our report dated October 31, 2011 on
our consideration of the District's internal control over financial reporting and on our tests of compliance with
certain provisions of laws, regulations, contracts and grant agreements and other matters. The purpose of that
report is to describe the scope of our testing of internal control over financial reporting and compliance and the
results of that testing, and not to provide an opinion on the internal control over financial reporting or on
compliance. That report is an integral part of an audit performed in accordance with Government Auditing
Standards and should be considered in assessing the results of our audit.

Management's Discussion and Analysis on pages 3 through 18 and the Budgetary Comparison Schedule on
pages 39 through 41 are not a required part of the basic financial statements, but are supplementary information
required by the Governmental Accounting Standards Board. We have applied certain limited procedures, which
consisted principally of inquiries of management regarding the methods of measurement and presentation of the
required supplementary information. However, we did not audit the information and express no opinion on it.

)A\"asu&o«m %\;&&:ﬂ m\aQs‘/\)- C.

October 31, 2011

14301 North 87th Street, Suite #216 | Scottsdale, Arizona 85260
Phone: (602) 903-3720 | Fax:(602)926-8301 | www.assuranceprospe.com
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Central Yavapai Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

As management of the Central Yavapai Fire District (the District), we offer readers of these financial statements,
this narrative overview, and analysis of the financial activities of the District for the fiscal year ended June 30,
2011. This discussion and analysis is intended to be an easily readable breakdown of the District's financial
activities based on currently known facts, decisions and conditions. Readers are encouraged to consider the
information presented here in conjunction with the financial statements as a whole, which follow this narrative.

Financial Highlights

The following are the financial highlights of the District for the fiscal year:

* In the government-wide financial statements, the assets of Central Yavapai Fire District exceeded its
liabilities at the close of the fiscal year by $22.7 million (net assets). Of this amount, $12.5 million
(unrestricted net assets) may be used to meet the government's ongoing obligations to citizens, creditors
and to further the purpose of the District.

Composition of Net Assets

Restricted 2%

Capital Assets, net of debt 43 % Unrestricted

* The District's total net assets increased by $3.1 million, primarily due to increases in the governmental
type activities, which includes both property tax and non-property tax sources, and debt reduction of
$650,000, as well as greater than expected charges for services and the ability of the District to minimize
budgeted expenditures for personnel services, supplies, general services, capital outlay, and unspent
contingency funds.

Net Assets

{in millions)

o =
2011 2010



Central Yavapai Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

+ As of the close of the current fiscal year, the District’s governmental funds reported combined ending fund
balances of $17.3 million, an increase of $0.1 million in comparison with the prior year. The Increase was
largely due to payment of existing bond debt & remaining unspent funds. Approximately 25% of this total
amount, or $4.3 million, is available for spending at the District’'s discretion (unassigned); an additional
$8.3 million of the governmental fund balance has been committed for capital projects; $4.3 million of
bond proceeds are restricted for capital projects; and $400,000 is restricted for bond debt service.

» At the end of the current fiscal year, unassigned fund balance for the General Fund was $4.3 million, or
37% of total General Fund expenditures, which totaled $11.7 million for the fiscal year. As the District's
annual budget includes a revenue stabilization amount, equal to 20% of total General Fund expenditures
for the fiscal year, the unassigned fund balance was slightly higher than expected. However, as property
values continue to decline, this unassigned balance is needed to ensure the District can continue its
operations at the current level.

» The District's total debt decreased by $650,000 (5%) during the current fiscal year. The key factor in this
decrease was the repayment of scheduled principle on existing bond debt.

» At the onset of budget preparation for the year ended June 30, 2011, the District’s elected board directed
management to consider recommended budget reductions to personnel services, including acting pay,
and to continue a wage freeze for the second fiscal year. Further, to reduce service & supply
expenditures to meet the anticipated reduction of property tax revenues. They also requested that
management provide them with estimated projections with regards to the tax levy impact on existing
commercial and residential property owners within the Fire District boundaries.

» Significant capital asset additions for the fiscal year ended June 30, 2011 included: (i) the purchase ofa
water tender (apparatus), (ii) the purchase of an EMS electronic patient reporting system, (iii) the
purchase of Life Pack’s with a FEMA Grant, (iv) the construction of Fire Station 58 on Robert Road, the
construction of the communications building, and the construction of the prop storage room/restroom
building at the training center, and (v) the purchase of a staff vehicle for the communications department.

Overview of the Financial Statements

This discussion and analysis is intended to serve as an introduction to the District’s basic financial statements.
These basic financial statements consist of three components; 1) government-wide financial statements, 2) fund
financial statements, and 3) notes to the financial statements. This report also contains other supplemental
information in addition to the financial statements themselves.

Government-wide Financial Statements — The government-wide financial statements are designed to provide
readers with a broad overview of the District's finances, similar in format to a financial statement of a
private-sector business. Consequently, the entity-wide presentation utilizes the accrual basis of accounting and
consolidates all governmental funds of the District.

The statement of net assets presents information on all of the District's assets (resources available for future
economic benefit) and liabilities (obligations to be paid in the future), with the difference between the two reported
as net assets. Over time, increases and decreases in net assets may serve as a useful indicator of whether the
financial position of the District is improving or deteriorating.



Central Yavapali Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

The statement of activities presents information showing how the District's net assets changed during the most
recent fiscal year. All changes in net assets are reported as soon as the underlying event giving rise to the
change occurs, regardless of the timing of related cash flows. Thus, revenues and expenses are reported in this
statement for some items that will only result in cash flows in future fiscal periods (e.g., uncollected taxes and
earned but unused vacation leave).

The government-wide financial statements can be found on pages 20 — 21 of this report.

Fund Financial Statements — A fund is a grouping of related accounts that is used to maintain control over
resources that have been segregated for specific activities or objectives. The District, like other state and local
governments, uses fund accounting to ensure and demonstrate compliance with finance-related legal
requirements. Management establishes governmental funds based on the application of generally accepted
accounting principles and the evaiuation of applicable laws, regulations and reporting objectives.

Governmental funds — Governmentali funds are used to account for essentially the same functions reported as
governmental activities in the government-wide financial statements. However, unlike the government-wide
financial statements, governmental fund financial statements focus on the near-term acquisition and use of
expendable resources, as well as on balances of expendable resources available at the end of the fiscal year.
Such information may be useful in evaluating the District's near-term financial requirements. Thus, the emphasis
is placed on measurabie and available financial resources rather than on the net changes in assets.

Because the focus of governmental funds is narrower than that of the government-wide financial statements, it is
useful to compare the information presented for governmental funds with similar information presented for
governmental activities in the government-wide financial statements. By doing so, readers may better understand
the long-term impact of the government's near-term financial decisions. Both the governmental fund balance
sheet and the governmental fund statement of revenues, expenditures, and changes in fund balances provide a
reconciliation to facilitate this comparison between governmental funds and governmental activities.

The District maintains four individual government funds: the General Fund, the Capital Projects Fund, the Capital
Projects Bond Fund and the Debt Services Fund. information is presented separately in the governmental fund
balance sheet and governmental fund statement of revenues, expenditures, and changes in fund balances for
each of these funds, ali of which are considered to be major funds of the District; the concept and determination of
major funds has been established by the Governmental Accounting Standards Board (GASB). There are no
non-major governmental funds.

The District adopts an annual appropriated budget to levy taxes and provide for its General Fund. A budgetary
comparison statement has been provided for the fund to demonstrate compliance with the budget and is
presented on page 40.

The basic governmental fund financial statements can be found on pages 22 — 25 of this report.

Fiduciary funds — Fiduciary funds are used to account for resources held for the benefit of parties outside the
governments. Fiduciary funds are not reflected in the government-wide financial statements because the
resources of those funds are not available to support the District's own programs. The accounting for fiduciary

funds is on the accrual basis of accounting much like that of business-type activities.

The fiduciary fund financial statements can be found on pages 26 - 27 of this report.



Central Yavapai Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

Notes to the Financial Statements — The notes provide additional information that is essential to a full
understanding of the data provided in the government-wide and fund financial statements. The notes to the
basic financial statements can be found on pages 28 — 38 of this report.

Other Information — In addition to the basic financial statements and accompanying notes, this report includes
certain required supplementary information, other than Management's Discussion and Analysis, concerning a
comparison of the District's budget to actual revenues and expenditures, as described earlier.

Government-Wide Financial Analysis

As noted earlier, net assets may serve over time as one useful indicator of the District's financial condition. The
assets of the District exceeded liabilities by $22.7 million (net assets) as of June 30, 2011. The District's net
assets increased by $3.1 million for the fiscal year ended June 30, 2011.

By far, the largest portion of net assets, $9.7 million or 43%, reflects the District's investment in capital assets
(e.g. land, buildings, fire apparatus, and furniture and equipment), less any related debt still outstanding that was
issued to acquire those items. The District uses these capital assets to provide services to citizens;
consequently, these assets are not available for future spending. Although the District's investment in capital
assets is reported net of the outstanding related debt, the resources needed to repay that debt must be provided
by other sources, since the capital assets cannot be liquidated to service these liabilities. Of the remaining net
assets, totaling $13.0 miilion, approximately $.5 million is restricted to satisfy the bond debt and $12.5 million is
unrestricted, but may be used for apparatus purchases, future fire station property and construction costs, and to
improve the quality of fire protection services within the District's boundaries.

At June 30, 2011, the Fire District had set aside $8.3 million in the Capital Projects Fund. A portion of these
funds have been committed to be used for further development of the District's fire training facility.

Additionally, the District has another $4.3 million available in the Capital Projects Bond Fund which is legally
restricted by debt covenants for the completion of the communications upgrade project, which will improve radio
communications abilities throughout the District's boundaries, and to establish a microwave backbone for the
District's information technology wide-area network, construction of an additional fire station, the purchase of land
for future fire stations, as well as further fire training center development.

The District's $20.0 miilion in capital assets consists of six fully staffed and four reserve fire stations which are
strategically placed throughout the District’'s 160 square mile service area, as well as a large modern vehicle
maintenance facility, a communications building, and the fully functional Fire Training Center with a 5-story burn
tower, outside classroom, and large indoor classroom and CPAT building. The District maintains a fleet of over 50
fire apparatus and staff vehicles, all of which are in excellent condition. Additionally, the District has been
building a new microwave communications system with several newly constructed communications towers placed
throughout the District's boundaries. Lastly, the District is proud of its state-of-the art medical and firefighting
equipment which is all well-maintained and provides its citizens an excellent level of care. The remaining assets
consist mainly of cash and cash equivalents, investments and property taxes receivable which are used to meet
the District’'s ongoing obligations to its citizens.



Central Yavapai Fire District

MANAGEMENT'S DISCUSSION AND ANALYSIS

The following table presents a comparative summary of the District's assets, liabilities and net assets for the

current and preceding fiscal years.

ASSETS

Cash and investments

Other assets

Capital assets, net
Total assets

LIABILITIES
Accrued expenses

Compensated absences

Bonds payable
Total liabilities

NET ASSETS

Invested in capital assets, net of related debt
Restricted for debt service

Unrestricted
Total Net Assets

June 30, 2011

Governmental Activities

2011 2010 % Chg _
$ 17,303,389 $ 17,412,634  (0.6)%
1,256,053 844,537  48.7%
20,029,047 _ 17765247  12.7%
38,588,489 _ 36,022,418 7.1%
193,811 423,789  (54.3)%
1,106,665 758,846  45.8%
14,603,766 _ 15292.894  (4.5)%
15904242 _ 16475529  (3.5)%
9,737,741 10,237,168  (4.9)%
469,078 330,226  100.0%
12.477.428 8979495  39.0%
$ 22684247 $ 19546889  16.1%
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The following charts highlight the significant assets and liabilities of the District.

* Other, Accounts Receivabls 1.5%, Yaxes Receivable 1.8%, Deposits 0.0%

Liabilities
June 30, 2011

Accrued Expenses 1%
Compensated Absences




Central Yavapai Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

Governmental Activities - Governmental activities increased the District's net assets by $3.1 million. Key
elements of this increase are as follows:

Total revenues increased $1.2 million or 8.2% due to increases in charges for services (maintenance
agreements) and an increase in property taxes collected (due to a decrease in delinquencies). Also,
operating grants, capital grants, and contributions increased because of grant monies received from
FEMA for the purchase of Life Pack's.

The District acquired capital assets in the amount of $2.3 million, which included: (i} the purchase of a
water tender (apparatus), (ii) purchase of an EMS electronic patient reporting system, (iii) the purchase of
Life Pack's with the FEMA grant, (iv) the construction of Fire Station 58 on Robert Road, the construction
of the communications building, and the construction of the prop storage room/restroom building at the
training center, and (v) the purchase of a staff vehicle for the communications department.

Due to an increase in call volume, some operating expenses such as fuel, utilities, and medical supplies
increased. In addition, the District saw ongoing increases in employee health insurance, workman's
compensation insurance, and building maintenance supply expenses. Because of these increases,
expenditures for the District as a whole increased by $1.7 million or 15.0%, however, in spite of these
increases, expenditures were managed and fell below budgeted expenditures, with savings in
administration and support services, salaries and benefits, operations, services and supplies.
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Central Yavapali Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

The following table presents a comparative summary of the District's revenues and expenses for the current and
preceding fiscal years.

Governmental Activities

2011 2010 % Chg
REVENUES
Program Revenues:
Charges for services $ 909,254 $ 254,533 257.2%
Operating grants and contributions 140,826 99,677 41.3%
Capital grants and contributions 141,783 52,482 170.2%
General revenues:
Property Taxes 14,877,100 14,405,448 3.3%
Fire District Assistance Tax 298,619 302,840 (1.4)%
Gain on sale of assets - 5,604 - %
Investment earnings 56,598 63.357 (10.7)%
Total revenues 16,424,180 15,183,941 8.2%
EXPENSES
Public Safety:
Fire safety and emergency services 9,448,654 8,401,599 12.5%
Risk management services 531,722 527,032 0.9%
Administrative and support services 1,686,670 1,707,548 (1.2)%
Depreciation on buildings and equipment 965,241 731,848 31.9%
Interest on debt 654,535 185,031 253.7%
Total expenses 13.286,822 11,553,058 15.0%
Increase in net assets $ 3,137,358 $ 3630883 (13.6)%

The cost of all governmental activities for the year ended June 30, 2011 was $13.3 million. Property Taxes and
Fire District Assistance Tax provided funding of $15.2 million. Additional revenue was realized from interest in the
amount of $56,598.
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The following charts highlight the significant sources and uses of revenues and expenses, respectively.

Revenues
Year Ended June 30, 2011

Charges for Senvice 6%

i 4% Other*

91% Property Taxes
* Other, Operating contributions 1%, Capital grants 1%, FDAT 2%, Investment Eamings 0%

Expenses
Year Ended June 30, 2011
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Central Yavapai Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

Financial Analysis of the District's Funds

As noted earlier, the District uses fund accounting to ensure and demonstrate compliance with finance-related
legal requirements.

Governmental Funds - The focus of the District's governmental funds is to provide information on near-term
inflows, outflows, and balances of spendable resources. Such information is useful in assessing the District's
financing requirements. Specifically, unassigned fund balances can be a useful measure of a District's net
resources available for spending at the end of the fiscal year.

The General Fund is the chief operating fund of the District. At the end of the current fiscal year, the unassigned
fund balance of the General Fund was $4.3 million. As a measure of the General Fund’s liquidity, it may be
useful to compare the unassigned fund balance to total fund expenditures.

The Capital Projects Fund accounts for the accumulation of resources for future construction costs for new and
existing facilities and for the purchase of large fire apparatus. As of June 30, 2011, the ending fund balance in
the Capital Projects Fund was $8.3 million. During the District's long-term financial planning, it was determined
that the unencumbered cash available at fiscal year-end (June 30, 2011) would remain in the General Fund and
the excess amount would be transferred to the Capital Projects Fund for future capital development.

At June 30, 2011, the governmental funds of the District reported a combined fund balance of $17.3 million, an
increase from last year of $0.1 million or 1%. The increase is primarily due to increases in maintenance
agreements and charges for services. The General Fund decreased by approximately $(0.5) million. The Capital
Projects Fund increased by approximately $3.3 million as a result of a transfer from the General Fund. The
General Fund and the (unrestricted) Capital Projects Fund had a combined ending fund balance of $12.6 million
or 72.8% of the District's total governmental fund balance. Of this amount, $4.3 million is classified as unassigned
fund balance, which is available for spending at the District's discretion; and the remaining $8.3 million of the
combined fund balance is committed by the Fire Board for capital projects. The District issued $11.2 million in
bonds on February 2, 2005 (Bond A), all of these funds have been completely expended for the completion of the
communications building; in addition, on September 5, 2008, the District issued approximately $5.9 million on
our second bond issuance (Bond B). Approximately $4.3 million remains unspent and is restricted for the
completion of the construction of Station 58 and the prop storage room/restroom building at the training center.

Budgetary Highlights

During the current year, the District did not have any amendments to the originally adopted budget. However, the
Governing Board did authorize transfers of budgeted expenditures within the General Fund in order to provide for
NIMS-ICS training for CYFD employees.

Budgetary Comparison - General Fund

Revenues were only slightly higher than the budgeted amounts (by $146,479 or 1%) primarily due to the increase
in maintenance agreements and charges for services. The property tax delinquency rate for fiscal year ended
June 30, 2011 was .6%. Additionally, the District took every opportunity to lower expenditures which resulted in
expenditures coming in under budget. This resulted in a savings of $4.3 million. Lastly, the District did not
expend any of its revenue stabilization line item budgeted amount of $2.6 million.  This combination of additional
revenues and expenditure savings allowed the District to comply with its long-term budgetary objectives. For
additional information, see the budget to actual comparisons on page 40.
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Capital Asset and Debt Administration

Capital Assets - The District’s investment in capital assets for its governmental type activities as of June 30,
2011, totaled $20.0 million (net of accumulated depreciation). These assets include land and improvements,
buildings and improvements, fire apparatus and vehicles, and general fire suppression and emergency medical
equipment, as well as information technology and communications equipment.

Major capital asset transactions during the year include the following:
* The purchase of an EMS electronic patient reporting system;
» Purchase of a water tender (apparatus), a staff vehicle, and Life Pack's (FEMA Grant);

» The construction of Fire Station 58 on Robert Road; the construction of the communications building; and
the construction of the prop storage room/restroom building.

The District depreciates capital assets, except for land and construction in progress, consistent with generally
accepted accounting principles, utilizing the straight-line depreciation method. The cost of the asset is divided by
its expected useful life in years and the result is charged to expense each year until the asset is fully depreciated.
Major outlays for capital assets and improvements are capitalized as projects are completed and placed into
service. Additional information on the District's capital assets can be found in the notes to the basic financial
statements on page 34.

Long-term Debt - The District continues to retire and manage debt to fund various capital projects which support
program services. As of June 30, 2011, the District had total long-term debt outstanding of $15,120,000, not
including deferred amounts for the premium on the sale or costs of issuance, resulting directly from the issuance
of the Series A (2005) bonds and Series B (2008) bonds. This debt currently requires annual debt service
payments that consist of principal and interest of approximately $1.4 million. All debt is backed by the full faith and
credit of the District.

In August 2008, the District was notified that Standard & Poor’s Ratings Services had assigned the District with a
long-term rating of A+/Stable, as well as a financial management score of “good” under Standard & Poor's
Financial Management Assessment (FMA) methodology. An FMA score of “good” indicates that the District's
finance department maintains adequate policies in key areas. Unlike many other organizations, the District's
financial ratings have not been downgraded.

During the year ended June 30, 2009, the District authorized the issuance of $6,005,000 in General Obligation
Bonds, pursuant to a vote of qualified electors of the District held on November 2, 2004 and a resolution adopted
by the District's Fire Board on August 11, 2008. The Official Statement, dated September 5, 2008, describes the
issuance of the General Obligation Bonds, Project of 2004, Series B (2008) and the authorization, purpose, terms,
conditions of sale and sources of payment of and security for the Bonds. However, even with the issuance of an
additional $6,005,000 in General Obligation Bonds, the District's overall net debt burden is reasonable at 1.9% of
assessed valuation. Statutorily, Fire District's in Arizona have the ability to incur bond debt up to 6% of its
assessed value.
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Economic Factors and Next Year’s Budgets and Rates

The financial outlook for the District is stable, however, there are future challenges, which are reflected by the
following factors:

» Revenue-raising flexibility from the District’s low tax rate relative to the maximum permitted for operations;
Arizona Revised Statutes limit the amount the District can assess to $3.25 per $100 of secondary
assessed value for its General Fund budget. However, the District has worked diligently to keep the tax
rate as low as feasibly possible while providing quality public safety services. In fact, the District’s fiscal
year 2011 - 2012 tax rate is $1.8573, which is one of the lowest when compared to like-sized fire districts
state-wide. With the passage of Senate Bill 1421 fire districts are now limited to an 8% annual levy
increase. As a result of the District's decrease in its Fiscal Year 2011 - 2012 levy the District now has a
levy capacity of approximately 34.7%.

» Strong General Fund position, combined with additional revenue flexibility from the unrestricted Capital
Projects Fund, which is committed by the Board to capital project purchases outlined in the 10-year
Capital Replacement Schedule, and a low debt service burden are factors that are helping the District to
remain financially stable.

+ The District’'s long-standing progressive financial management philosophies and practices, which
includes: their financial policies; 10-year capital improvement plan and long-term staffing plan that is
reviewed by the Fire Board annually, with projects mapped by fiscal year and all funding sources
identified; its five-year financial forecast which is balanced in all years and incorporates conservative
assumptions, including additional staff, benefits and salary increases; providing the Fire Board with
monthly budget updates and investment reports, and its Board-adopted policy of maintaining a General
Fund revenue stabilization amount between 5% and 20%.

* Additionally, the District was unanimously awarded Accredited Agency Status by the Commission on Fire
Accreditation International. The District is one of only 143 fire agencies worldwide that have earned this
distinguished award, and one of only three fire districts in the State of Arizona. The District is due for its
5-year re-accreditation visit during fiscal year 2011 - 2012. The District also maintains an Insurance
Services Office (ISO) grading of Class 5/8. This grading reduces the risk loss for property owners and
helps keep fire insurance rates lower. The District is scheduled for a regrading within the next year and
we anticipate our ISO grading to improve which would result in property owners saving additional money
on their fire insurance premiums.

The District underwent a period of very robust growth and its secondary assessed valuation (AV) more than
doubled from fiscal years 2006 through 2009 to $901 million. In fact, between 2001 and 2008, the District
averaged a 17.39% increase in AV. During fiscal year 2009 - 2010, concurrent with the slowing of the economy,
the District's AV declined by 1%. For fiscal year 2010 - 2011, the District's assessed valuations decreased by
12%. Finally, it is expected that for fiscal year 2011 - 2012, the assessed values will decrease by 18%. Based on
current real property market values and estimates provided by the Yavapai County Assessor's Office, the District
anticipates a 20 percent decline in AV for fiscal year 2013 and an additional decline in fiscal year 2014. Arizona
economists tell us that property values will most likely remain flat, at best, for the next three to five years. With
Arizona's tax process, which includes a two year time lag, the District would not see any increases in assessed
values until 2016. The District is cognizant of the future revenue declines which will challenge our financial
position and, therefore, began addressing the issue in fiscal year 2009.
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During the year ended June 30, 2011, approximately 92.4% of the District's actual revenues were derived from
real property and fire district assistance taxes. Consistent with national and regional trends, however, the local
real estate market and residential development have slowed with the tightening of the credit markets and general
downturn of the economy. Although commercial construction was initially unaffected, it began to be impacted in
early 2009 with an excess supply of commercial property and commercial valuations and lease rates declining
rapidly. The net effect of this is that the District will see a decline in commercial valuation in Fiscal Year's
2012 - 2014. The following factors are expected to play a role in the District's future property tax revenue
outlook.

* In Arizona, there are a substantial number of foreclosures and short-sales in the residential housing
market. While we estimate that the housing market is beginning to flatten, the supply/demand balance is
not projected to equalize until approximately 2016. We expect to see declines in the assessed values
within our District for the next two fiscal years, primarily because of the two year lag in assessed
valuations. Further, the District's tax collection delinquency rate may be negatively impacted.

* The Arizona JLBC (Joint Legislative Budget Committee) and FAC (Finance Advisory Committee), whose
membership includes 16 members from the Senate and House, as well as 15 economists and other
financial experts, are tasked with making recommendations with regards to economic and revenue
forecasts. The Four-Sector (FAC, UofA base, UofA low, JLBC) Consensus forecasts continuing declines
with economic growth reaching bottom in the fiscal year 2011 - 2012 followed by a period of flat values,
with gradual recovery beginning in 2016.

* The largest portion of the District’s economic base is in the Prescott Valley area. Although in the past
Prescott Valley’s unemployment rate has been at or below the state and national average, it is currently
higher than the state and national average, largely due to the loss of construction based jobs. In August
2011, Yavapai County had an unemployment rate of 10.7% and the Arizona state rate was at 9.4%.
Also, Yavapai County's median household effective buying income is $40,837, which is adequate at
83.8% of the state average.

During the preparation of the budget for the ensuing fiscal year, the long-term impacts of the local economy were
examined in conjunction with the District’'s Mission Statement, Strategic Plan, International Accreditation
recommendations, long-term Capital Acquisition and Replacement Schedule, long-term staffing plan, and short
and long-term goals and objectives. The following are the major assumptions used in developing the fiscal year
2011-2012 budget:

¢ The District’s assessed value, the basis of property tax revenues, declined by 18 percent or $145 million.
Although the District decreased the tax levy amount by $1.3 million, because of the 18 percent decline in
assessed values, the District's tax rate increased to $1.8573 per $100 of secondary assessed value.

As part of the annual budget process, the District Board considers the impact of the projected levy on the
average homeowner. For Fiscal Year 2008 - 2009 the average homeowner paid $335 for District tax;
Fiscal Year 2009 - 2010 the average homeowner paid $319 for District tax; and for Fiscal Year
2010 - 2011, the average homeowner paid $315 for District tax; and for fiscal year 2011 - 2012, the
average homeowner will pay $290 for District tax.
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Central Yavapai Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

* Through its long-term financial planning process, the District has remained cognizant of the upcoming
fiscal challenges and has been highly involved with addressing these issues in a proactive fashion. In
fiscal year 2010 and 2011, all employees and Board members were updated on a regular basis with
regards to the economy and budget projections. District employees worked to consistently address
financial conservation measures, such as utility cost reductions and fuel reductions, as well as curbing or
delaying all but essential purchases, the District was able to carryover $3.1 million to fiscal year 2012.

* The District increased its budgeted capital outlay expenditures by $814,085 to purchase essential capital
items. Of this amount, $515,720 is projected to be funded through grants. The planned capital
purchases include a Type il wildland engine, a simulation manikin, and backup generators/TIC's. If the
grants are not received, the Type Ill wildland engine will be purchased using committed capital project
funds. However, the simulation manikin and the backup generators/TIC's will not be purchased if the
grants are not received.

*The District's pension system for its public safety employees (PSPRS) remained the same as the
previous year with the employer contribution rate at 19%. State-wide, Arizona employer contribution
rates have increased over the last several fiscal years. This is a result of the very significant declines in
funding ratios of the PSPRS administered Plans over the same time period. Those funding ratio declines
are, in turn, the direct result of the very large asset value losses that the Plans have sustained. To date,
these losses have not been fully reflected in the Plans’' respective actuarial value of assets, since the
PSPRS Board uses a seven year averaging method to determine each Plan’s actuarial value of assets at
fiscal year end. PSPRS had felt that in the short-term, the Plans would generate actual rates of return on
invested assets that were significantly better than the 8.5% actuarial assumed rate of return, and then the
rate of escalation in employer contributions in the future would moderate. Additionally, as a result of
continued asset value losses, the pattern of eroding funding ratios and large year-over-year employer
contribution rate increases will continue. Therefore, the financial condition of the Plans could require
further action and, perhaps, further legislative changes. In July 2011, the employee contribution rate
increased from 7.65% to 8.65; with future increases expected as follows: July 1, 2012 to 9.55%; July 1,
2013 to 10.35%; July 1, 2014 to 11.05%; and July 1, 2015 to $11.65%.

» Salaries will remain frozen for fiscal Year 2011 - 2012 and are expected to be frozen again in fiscal year
2012 - 2013, with a temporary suspension in COLA's, merit increases, and longevity increases. Acting
Supervisory Assignment pay has been modified to significantly reduce this cost.

Other expenditure reductions have included training and travel, protective clothing, uniforms, other
professional services, and computer supplies for fiscal year 2011 - 2012.

¢ Due to significant decreases in the District's assessed valuations, it is anticipated that the revenue
stabilization account will be decreased to 15% for fiscal year 2012 - 2013.

The budgeted expenditures for the year ended June 30, 2012 are $16.1 million for the General Fund with another
$0.7 million to be expended from the capital project bond funds and $735,000 to be provided for retirement of
debt. Due to the decrease in net assessed property valuations as set by the Yavapai County Assessor's Office,
and the reduction of the tax levy requirement due to the carryover of $3,150,000, this operating budget will result
in a 10.3% decrease in the property tax levy.
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Central Yavapai Fire District
MANAGEMENT'S DISCUSSION AND ANALYSIS
June 30, 2011

Request for Information

The District’s financial statements are designed to present users (citizens, taxpayers, government entities and
creditors) with a general overview of the District’s finances and to demonstrate the District's accountability. As
always, we appreciate your feedback. We take your responses seriously. Please keep your ideas coming — both
favorable and critical. if you have any questions about this report or need additional financial information, please
contact the District's Assistant Chief of Administration at (928) 772-7711. Copies of the District’s annual financial
reports can be obtained from the administrative office located at 8555 E Yavapai Road, Prescott Valley, Arizona
86314.
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Central Yavapali Fire District
STATEMENT OF NET ASSETS
June 30, 2011

ASSETS
Cash and cash equivalents
investments
Accounts receivable, net
Taxes receivable
Capital assets:
Non-depreciable
Depreciable (net)
Total assets

LIABILITIES
Accounts payable
Accrued payroll and related liabilities
Long-term liabilities:
Due within one year
Due in more than one year
Total liabilities

NET ASSETS
Invested in capital assets, net of related debt
Restricted for:
Debt service
Unrestricted
Total net assets

Governmental
Activities

$ 12,990,929
4,312,460
578,593
677,460

4,447,326
15,581,721
38.588.489

100,101
93,710

735,000
14,975,431
15,904,242

9,737,741
469,078

12,477,428
$ 22,684,247

The notes to the financial statements are an integral part of this statement.
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Central Yavapai Fire District
STATEMENT OF ACTIVITIES
Year Ended June 30, 2011

EXPENSES

Public safety, fire protection and emergency services:
Fire safety and emergency services
Risk management services
Administrative and support services

Depreciation

Interest

Total program expenses

PROGRAM REVENUES
Charges for services
Operating grants and contributions
Capital grants and contributions
Total program revenues
Net program expenses

GENERAL REVENUES
Property taxes
Fire district assistance tax
Investment earnings
Total general revenues
Increase in net assets
Net assets — beginning
Net assets — ending

Governmental

Activities

$ 9,448,654
531,722
1,686,670
965,241
654,535

— 13,286,822

909,254
140,826
141,783
1,191,863
12,094,959

14,877,100
298,619
56,598
15,232,317
3,137,358
19,546,889
§.22,684.247

The notes to the financial statements are an integral part of this statement.
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Central Yavapai Fire District
BALANCE SHEET
GOVERNMENTAL FUNDS
June 30, 2011

Capital Capital Debt Total
General Projects Projects Service Governmental
Fund Fund Bond Fund Fund Funds
ASSETS
Cash and cash equivalents $ 4241559 $ 8,347,638 $ - $ 401,732 $§ 12,990,929
Investments 4,312,460 - 4,312,460
Accounts receivable, net 578 593 - - 578,593
Taxes receivable 610.114 67 346 677.460
Total assets $ 5430266 S;&.ﬂ.ﬁﬁ_& u&g $§ 460078 § 18,559,442
LIABILITIES AND FUND BALANCES
Liabilities:
Accounts payable $ 61,353 §$ - $ 38,748 $ - $ 100,101
Accrued payroll 93,710 - - - 93,710
Deferred revenues 565,234 - - - 565,234
Deferred taxes 445,272 - - 49,159 494,431
Total liabilities 1,165,569 - 38.748 49,159 1.253.476
Fund balances:
Nonspendable - - - - -
Restricted - - 4,273,712 419,919 4,693,631
Committed - 8,347,638 - - 8,347,638
Assigned - - - - -
Unassigned 4,264,697 4,264,697
Total fund balances 4,264,697 8, 347 638 4, 273 712 41 9.919 __17.305.966

Total liabilities and fund balances $ 5430266 $§ 8347638 $ 4312460 $ 469,078 $ 18,559,442

The notes to the financial statements are an integral part of this statement.
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Central Yavapai Fire District
RECONCILIATION OF THE GOVERNMENTAL FUNDS — BALANCE SHEET
TO THE STATEMENT OF NET ASSETS
June 30, 2011

Fund balances - total governmental funds $ 17,305,966

Amounts reported for governmental activities in the Statement of Net Assets
are different because:

Capital assets used in governmental activities are not current financial
resources and therefore are not reported in the governmental funds
balance sheet. 20,029,047

Receivables which are not available to pay for current period
expenditures and, therefore, are deferred in the governmental funds
balance sheet. 1,059,665

Long-term liabilities are not due and payable in the current period and,
therefore, are not reported in the governmental funds balance sheet,

specifically:
Bonds payable $(14,603,766)
Compensated absences (1,106.665)
(15.710.431)
Net assets of governmental activities $ 22,684,247

The notes to the financial statements are an integral part of this statement.
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Central Yavapai Fire District

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCES

REVENUES
Property taxes
Fire district assistance taxes
Charges for services
Maintenance agreements
Intergovernmental
Licenses, permits and other fees
Rents
Interest income
Other revenue

Total revenues

EXPENDITURES
Current:
Public safety, fire protection:
Fire safety and emergency services
Risk management services
Administrative and support services
Debt service:
Principal
Interest
Capital outlay
Total expenditures
Excess/(deficiency) of revenues
over/(under) expenditures

GOVERNMENTAL FUNDS
Year Ended June 30, 2011

OTHER FINANCING SOURCES/(USES)

Transfers in

Transfers out

Proceeds from debt

Cost of Issuance

Total other financing sources/(uses)
Net changes in fund balances

Fund balances — beginning

Fund balances — ending

Capital Capital Debt Total
General Projects Projects Service Governmental

Fund Fund Bond Fund Fund Funds
$ 13,327,259 $ - $ - $ 1,467,482 $ 14,794,741
298,619 - - 298,619
380,697 - - - 380,697
81,671 . - - 81,671
259,702 - - - 259,702
14,636 - - - 14,636
33,414 - - - 33,414
21,261 23,400 8,892 3,045 56,598
23,387 - - - 23,387
14,440,646 23.400 8,892 1,470,527 15,943,465
8,938,700 - - - 8,938,700
531,722 - - - 531,722
1,686,670 - - - 1,686,670
- - - 650,000 650,000
- - - 693,663 693,663
541,181 - 2,849,995 - 3,391,176
11.698.273 - 2,849,995 1,343,663 15,891,931
2,742,373 23,400 (2.841.103) 126,864 51,5634
- 3,227,413 - - 3,227,413
(3,227,413) - - - (3,227,413)

(3.227.413) 3.227,413 - " -
(485,040) 3,250,813 (2,841,103) 126,864 51,534
4749737 __ 5,096.825 7,114,815 293,055 17,254 432

$ 4264697 § 8347638 § 4273712 § 419919 § 17.305.966

The notes to the financial statements are an integral part of this statement.
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Central Yavapai Fire District

RECONCILIATION OF THE STATEMENT OF REVENUES, EXPENDITURES

AND CHANGES IN FUND BALANCES OF GOVERNMENTAL FUNDS
TO THE STATEMENT OF ACTIVITIES

Year Ended June 30, 2011

Net change in fund balances - total governmental funds

Amounts reported for governmental activities in the statement of activities

are different because:

Governmental funds report capital outlays as expenditures while
governmental activities report depreciation expense and allocate those
costs over the lives of the assets and losses on the disposal of capital
assets as expenditures. This is the amount by which capital outlays

recorded exceeded losses on disposals in the current period.

Governmental funds report costs associated with financing activities as
expenditures while governmental activities report capitalize and
allocate those costs over the term of the debt as an adjustment to

interest expense.

Depreciation expense on capital assets is reported in the statement of
activities, but it does not require the use of current financial resources

Revenues in the statement of activities that do not provide current
financial resources are not reported as revenues in the governmental
funds until available. This is the amount by which revenues reported in
the statement of activities varied from those amounts received and

reported as current financial resources in the governmental funds.

Repayment of the principal of long-term debt is reported as an
expenditure in the governmental funds, but the repayment reduces

long-term liabilities in the statement of net assets.

Some expenses reported in the statement of activities do not require the
use of current financial resources and therefore are not reported as

expenditures in the governmental funds, specifically:
Compensated absences
Deferred charges (premium and costs on issuance)

Change in net assets of governmental activities

The notes to the financial statements are an integral part of this statement.
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$ 51,534

3,583,479

(39,128)

(720,060)

82,359

650,000

(509,954)
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Central Yavapai Fire District
STATEMENT OF FIDUCIARY NET ASSETS
FIDUCIARY FUNDS
Year Ended June 30, 2011

Pension
Trust Fund

ASSETS
Cash $ 14,244
Investment, fair value 435,740

Total assets $ 449,984
NET ASSETS
Held in trust for pension benefits $ 449,984

The notes to the financial statements are an integral part of this statement.
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Central Yavapai Fire District
STATEMENT OF CHANGES IN FIDUCIARY NET ASSETS
FIDUCIARY FUNDS
Year Ended June 30, 2011

Pension
Trust Fund

ADDITIONS
Contributions:

Employer $ 8,450

Employee 8,450
Premium tax 199
Investment earnings 13,423

Total additions 30,522

DEDUCTIONS
Benefits paid 21,674

Total deductions 21.674
Change in net assets 8,848
Net assets — beginning (as restated) 441,136
Net Assets — ending $ 449,984

The notes to the financial statements are an integral part of this statement.
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Central Yavapal Fire District
NOTES TO FINANCIAL STATEMENTS
June 30, 2011

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The accounting policies of the Central Yavapai Fire District (the District) conform to U.S. generally accepted accounting
principles applicable to governmental units adopted by the Governmental Accounting Standards Board (GASB). A
summary of the District's more significant accounting policies follows:

A. Reporting Entity

The District, established in 1965 pursuant to Arizona Revised Statute Title 48, is a special purpose local government
that is governed by an elected governing body, a legally separate entity, and is fiscally independent of other state and
local governments. As required under generally accepted accounting principles, these financial statements present the
activities of the District (a primary government) and its component units. Component units are legally separate entities
for which the District is considered to be financially accountable. Blended component units, although legally separate
entities, are in substance part of the District's operations. The District has no discretely presented or blended
component units.

B. Government-wide and fund financial statements

The government-wide financial statements (i.e. the statement of net assets and the statement of activities) report the
information on all of the nonfiduciary activities of the primary government and its component units. Governmental
activities, which normally are supported by taxes and intergovernmental revenues, are reported separately from the
business-type activities, which rely to a significant extent on fees and charges for support.

The statement of activities demonstrates the degree to which the direct expenses of a given function or segment are
offset by program revenues. Direct expenses are those that are clearly identifiable with a specific function or segment.
Program revenues include 1) charges to customers or applicants who purchase, use, or directly benefit from goods,
services or privileges provided by a given function or segment, and 2) grants and contributions that are restricted to
meeting the operational or capital requirements of a particular function or segment (e.g. special assessments). Taxes
and other revenues not included among program revenues are reported instead as general revenues.

Government Accounting Standards Board Statement No. 54

For the fiscal year ended June 30, 2011, the District implemented Government Accounting Standards Board Statement
No. 54 (GASB 54), "Fund Balance Reporting and Governmental Fund Type Definitions." The requirements of this
statement are effective for financial statement periods beginning after June 15, 2010.

GASB 54 enhances the usefulness of fund balance information by providing clearer fund balance classifications that
comprise a hierarchy based primarily on the extent to which a government is bound to observe constraints imposed
upon the use of the resources reported in governmental funds. These classifications are described in the Fund Equity
Section of this footnote.

C. Measurement focus, basis of accounting, and financial statement presentation

The government-wide financial statements are reported using the economic resources measurement focus and the
accrual basis of accounting, as are the fiduciary fund financial statements. Revenues are recorded when earned and
expenses are recorded when a liability is incurred, regardless of the timing of related cash flows. Special assessments
are recognized as revenues in the year for which the related capital projects are substantially complete. Grants and
similar items are recognized as revenue as soon as all eligibility requirements imposed by the provider have been met.
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Central Yavapai Fire District
NOTES TO FINANCIAL STATEMENTS
June 30, 2011

Governmental fund financial statements are reported using the current financial resources measurement focus and the
modified accrual basis of accounting. Revenues are recognized as soon as they are both measurable and available.
Revenues are considered to be available when they are collectible within the current period or soon enough thereafter
to pay liabilities of the current period. For this purpose, the District considers revenues to be available if they are
collected within 60 days of the end of the current fiscal period. Expenditures generally are recorded when a liability is
incurred, as under accrual accounting. However, debt service expenditures, as well as expenditures related to
compensated absences and claims and judgments, are recorded only when payment is due.

User fees, licenses, and interest associated with the current fiscal period are all considered to be susceptible to
accrual, and thus, have been recognized as revenues in the current fiscal period. All other revenue items are
considered to be measurable and available only when cash is received by the District.

The District reports the following major governmental funds:

The General Fund is the District's primary operating fund. it accounts for all financial resources of the general
government, except those required to be accounted for in another fund.

The Capital Project Fund is used to account for board designated monies transferred from the General Fund and
expended for the construction of buildings and improvements as well as for the acquisition of apparatus and major
equipment for use by the District.
The Bond Capital Project Fund is used to account for bond proceeds received, restricted to, and expended for, the
acquisition of land, construction of buildings and improvements as well as for the purchase of apparatus and major
equipment for use by the District.

The Debt Service Fund is used to account for the legally restricted tax levies of the District which are used to meet
the ongoing debt service requirements.

Additionally, the District reports the following fund type:

Fiduciary Fund - Pension Trust Fund accounts for assets held by the District on behalf of others and includes the
Volunteer Firefighter Pension Trust Fund monies.

As a general rule, the effect of interfund activity has been eliminated from the government-wide financial statements.
Amounts reported as program revenues include 1) charges to customers or applicants for goods, services, or
privileges provided, 2) operating grants and contributions, and 3) capital grants and contributions, including special
assessments. Internally dedicated resources are reported as general revenues rather than as program revenues.
Likewise, general revenues include all taxes.

When both restricted and unrestricted resources are available for use, it is the District's policy to use restricted
resources first, then unrestricted resources as they are needed.

D. Cash and investments

The District's cash and cash equivalents are considered to be cash on hand, demand deposits, and short-term
investments with original maturities of three months or less from the date of acquisition.
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Central Yavapai Fire District
NOTES TO FINANCIAL STATEMENTS
June 30, 2011

Arizona Revised Statutes authorize special districts to invest public monies in the Arizona State Treasurer's local
government investment pool, interest bearing savings accounts, certificates of deposit, United States Treasury Bills,
Notes or Bonds which have a maturity date of not more than one year, and in accounts of any savings and loan
associations insured by an agency of the government of the Unites States, up to the amount of such insurance or
pledged collateral.

E. Receivables and payables

Activity between funds that are representative of lending/borrowing arrangements outstanding at the end of the fiscal
year are referred to as "advances to/from other funds".

All program service receivables are shown net of an allowances for uncollectable amounts. However, at June 30,
2011, no allowance was made for uncollectable receivables as management expects all receivables to be fully
collectable.

The District levies real property taxes on or before the third Monday in August. Such levies, collected by Yavapai
County, become due and payable in two equal instaliments; the first is due on the first day of October and the second
is due on the first day of March in the subsequent year. There is no allowance for uncollectibles on taxes receivables
as the District has a subordinated lien on all properties subject to the tax.

In July 2009, the State of Arizona finalized Senate Bill 1421 (during the 2009 Legislative Session) which created a tax
levy limitation for fire districts based. This limitation, which is based on the fiscal year July 1, 2008 through June 30,
2009, restricts the levy increase to 8% per year, in the aggregate from the base year, plus any annexations which
occur during the year.

F. Prepaid items

Certain payments to vendors reflect costs applicable to future periods and are recorded as prepaid items in both the
government-wide and fund financial statements.

G. Restricted assets

Certain proceeds of the District's long-term debt, as well as certain resources set aside for their repayment, are
classified as restricted assets on the balance sheet because they are maintained in separate bank accounts and their
use is limited by applicable debt covenants.

H. Bond Premium and Issuance Costs

In the government-wide financial statements, long-term obligations are reported as liabilities in the applicable
governmental activities. Bond premiums, as well as issuance costs, are deferred and amortized over the life of the
bonds using the effective interest method. Amortization expense for the bond issuance costs in the current year was
$15,978, while the bond premium amortized in the current year was $55,106.

In the fund financial statements, governmental fund types recognize bond premiums and bond issuance costs during
the current period. The face amount of the debt issues is reported as other financing sources. Premiums received on
debt issuance costs are reported as other financing sources. Issuance costs, whether or not withheld from the actual
debt proceeds received, are reported as expenditures.
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Central Yavapali Fire District
NOTES TO FINANCIAL STATEMENTS
June 30, 2011

I. Capital assets

The District's capital assets, which include land, buildings and related improvements, furniture, vehicles, equipment,
and construction in progress are reported in the government-wide financial statements. Capital assets are defined by
the District as assets with an initial, individual cost greater than the established threshold and an estimated useful life
in excess of one year.

Property, plant, and equipment of the District is depreciated using the straight line method over the following
estimated useful lives:

Type of asset Threshold Years
Buildings $5,000 35-40
Improvements, other than building $5,000 35 -40
Furniture, vehicles and equipment $5,000 3-25

J. Compensated absences

Compensated absences are accrued and reported as liabilities in the government-wide financial statements.
Governmental funds report only the current portion of compensated absences payable as a result of employee
termination, resignation or retirement.

K. Long-term obligations

In the government-wide financial statements, long-term debt and other long-term obligations are reported as liabilities
in the statement of net assets and balance sheet.

L. Fund equity

In the fund financial statements, governmental funds report fund balance as nonspendable, restricted, committed,
assigned or unassigned based primarily on the extent to which the District is bound to honor constraints on how
specific amounts can be spent.

Nonspendable fund balance - amounts that cannot be spent because they are either (a) not spendable in form or
(b) legally or contractually required to be maintained intact.

Restricted fund balance - amounts with constraints placed on their use that are either (a) externally imposed by
creditors, grantors, contributors, or laws or regulations of other governments; or (b) imposed by law through
constitutional provisions or enabling legislation.

Committed fund balance - amounts that can only be used for specific purposes determined by formal action of the
District's decision making authority (the governing Board) and that remain binding unless removed in the same
manner. The underlying action that imposed the limitation needs to occur no later than the close of the reporting
period.

Assigned fund balance - amounts that are constrained by the District' intent to be used for specific purposes.
The intent can be established at either the highest level of decision making, or an official designated for that
purpose.

Unassigned fund balance - the residual classification for the District's General Fund that includes amounts not
contained in other classifications.
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Central Yavapai Fire District
NOTES TO FINANCIAL STATEMENTS
June 30, 2011

M. Deferred Revenue

Governmental funds report deferred revenue in connection with receivables for revenues that are not considered to be
available to liquidate liabilities of the current period; the period of availability for the District is 60 days. Governmental
funds also defer revenue recognition in connection with resources that have been received, but not yet earned.

N. Intergovernmental grants and aid

Monies received from other government agencies in the form of grants or aid based on an entitlement period are
recorded as intergovernmental receivables and revenues when entitlement occurs. Reimbursement grants are
recorded as intergovernmental receivables and revenues when the related expenditures are incurred.

0. Use of estimates

The preparation of financial statements in accordance with generally accepted accounting principles requires
management to make estimates that affect amounts reported in the financial statements during the reporting period.
Actual amounts may differ from such estimates.

P. Budgetary accounting

The District is required, under Arizona Revised Statutes, to adopt a budget each fiscal year and to submit it to the
county board of supervisors no later than the first day of August each year. The adopted budget is on the modified
accrual basis of accounting, which a the legally acceptable basis for budgetary purposes.

All annual appropriations lapse at fiscal year end. The District is subject to expenditure limitations under Arizona
Revised Statutes. This law does not permit the District to incur unsecured debt in excess of property taxes levied and
to be collected plus available and unencumbered cash. The limitation is applied to the total of the combined funds.

NOTE 2 - CASH AND INVESTMENTS

Arizona Revised Statutes require all monies to be levied by the District to be collected and held by the Yavapai County
Treasurer's Office and pooled with other local governments for investment. Monies received by the District as part of
services, contributions or from the issuance of long-term debt are also deposited with the Yavapai County Treasurer.

Credit Risk. State law generally limits local government deposits and investments to the Yavapai County Treasurer's Local
Government Investment Pool (LGIP); interest bearing savings accounts, certificates of deposit; United States Treasury
Bills, notes or bonds which have a maturity date of not more than one year and in accounts of any savings and loan
associations insured by an agency of the government of the Unites States, up to the amount of such insurance or pledged
collateral. The Yavapai County Treasurer's Investment Pool (YCTIP) is an external investment pool with no regulatory
oversight. The YCTIP is not registered, nor is required to register, with the Securities and Exchange Commission. As of
June 30, 2011, the YCTIP had not received a credit quality rating from a national rating agency.

Custodial Credit Risk - Deposits. The District's investment in the Yavapai County Treasurer's investment pool represents
a proportionate interest in the pool's portfolio; however, the District's allocation is not identified with any specific
investments and is not subject to custodial credit risk.

Cash and cash equivalents — As of June 30, 2011, all of the District's cash and cash equivalents were deposited in the
Yavapai County Treasurer's Local Government Investment Pool; the carrying amount of cash in their governmental funds
was $12,990,929; the carrying amount of cash in the District's fiduciary fund was $14,244.
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Central Yavapai Fire District
NOTES TO FINANCIAL STATEMENTS
June 30, 2011

Investments — The District's investments as of June 30, 2011 were as follows:

Rating Agency Maturities Fair Value
Yavapai County Treasurer's Investment Pool N/A N/A < 1 year $ 4,312,460
Oppenheimer U.S. Governments Bond Fund Unknown < 1year 435,740
§___4.748200

The District does not have a formal investment policy with respect to credit risk, custodial credit risk, concentration of
credit risk, or interest rate risk for deposits and investments.

NOTE 3 - RECEIVABLES

Receivables as of June 30, 2011, including the applicable allowances for uncollectable accounts, are as follows:

General Debt
Fund Service Total
Property taxes $ 610,114 § 67,346 677,460
Program services 578.593 - 578,593
Gross receivables 1,188,707 67,346 1,256,053
Less: allowance for uncollectibles - - -
Net total receivables [ 1,188,707 § 67,346 $ 1,256,053

NOTE 4 - DEFERRED REVENUE

Governmental funds report deferred revenue in connection with receivables for revenues that are not considered to be
available to liquidate liabilities of the current period. Governmental funds also defer revenue recognition in connection with
resources that have been received, but not yet earned. As of June 30, 2011, deferred revenue consisted of the following:

General Debt
Fund Service Total
Deferred revenues (not received within 60 days) $ 1,010,506 $ 49,159 § 1,059,665
Unearned revenue - - .
Total deferred/unearned revenues $ 1,010,506 $ 49,159 $ 1,059,665
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NOTE 5 - CAPITAL ASSETS

Central Yavapai Fire District

NOTES TO FINANCIAL STATEMENTS

June 30, 2011

Capital asset activity for the year ended June 30, 2011 was as follows:

Governmental Activities:
Land, not depreciated

Construction in progress, not depreciated

Buildings and improvements

Fumiture, vehicles and equipment

Total capital assets

Less accumulated depreciation for:

Buildings and improvements

Fumiture, vehicles and equipment
Total accumulated depreciation

Total capital assets, net

Beginning Ending

Balance Increases Reclass Decreases Balance
$ 2,782,246 $ - $ - $ - $ 2,782,246
1,376,642 1,222,998 - (934,560) 1,665,080
8,931,223 1,669,359 1,929,136 105,194 12,634,912
10,210,786 336.684 (1,929.136) - 8.618.334
23,300,897 3,229.041 - (829.366) 25,700,572
(1,768,660) (281,214) (616,269) - (2,666,143)
(3,766,990) (438.846) 616,269 584.085 (3,005,482)

(5.535,650) (720,060)

584,085 (5.671.625)

§_ 17766247 § 2508981 § - § (245281) § 20028947

Certain reclassifications were made during the year ended June 30, 2011 as part of identifying assets for depreciation in

aggregation as they are integral to buildings and facilities. Depreciation expense for the period was $720,060; all
depreciation was expensed to the public safety function.

NOTE 6 - LONG-TERM DEBT

Changes in long-term debt for the year ended June 30, 2011 was as follows:

Governmental Activities:

General Obligation Bonds
Series A (2005)

General Obligation Bonds
Series B (2008)

Premiums/deferred charges:
Premium on issuance, net
Deferred charges, net

Total bonds payable

Compensated absences
Total long-term liabilities

Beginning Ending Due Within
Balance Additions Reductions Balance One Year
$ 9,260,000 - $ (475,000) $ 8,785,000 $ 500,000
$ 5,775,000 - $ (175,000) $ 5,600,000 $ 235,000
449,652 - (55,106) 394,546 -
(191,758) - 15,978 (175,780) -
15,292,894 - (689,128) 14,603,766 735,000
758,846 347.819 - 1,106,665 -

$§ 16051740 $§ 3478190 § _ (689.128) § 15710431 $ 735000
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A. General Obligation Bonds

Series A (2005): The District, pursuant to a special bond election, received voter approval to issue up to $17,220,000
in general obligation debt to construct a training facility, construct and improve fire stations and purchase apparatus.
The Series 2005A General Obligation Bonds were issued by the District in the aggregate amount of $11,215,000;
interest rates from 2.25% to 4.30%; maturing August 1, 2005 through August 1, 2024; principal outstanding at June 30,
2011 totaled $8,785,000.

Series B (2008): The District issued an additional $6,005,000 in general obligation bonds to continue construction on
the training facility, construct and improve additional fire stations and purchase apparatus. The Series 2008B General
Obligation Bonds carry interest rates from 2.00% to 4.40%; maturing July 1, 2009 through July 1, 2028; principle
outstanding at June 30, 2011 totaled $5,600,000

Annual debt service requirements to maturity on the general obligation bonds as of June 30, 2011, are as follows:

Governmental Activities

Year ended June 30, Principal Interest
2012 $ 735,000 $ 686,663
2013 765,000 653,513
2014 805,000 620,113
2015 840,000 582,513
2016 880,000 515,663
2017 — 2021 5,045,000 1,926,995
2022 -2026 4,435,000 697,734
2027 — 2029 880,000 59.850
Total $ 14,385,000 $§ 5,743,044

B. Compensated absences

All full-time employees of the District are allotted vacation leave on their anniversary date based on the amount stated
in policy determined by their years of service. Upon separation from the District, accrued vacation is paid out based
on the District's policy.

Additionally, full-time employees receive an allotment of sick leave hours monthly, to be used throughout the year. Any
unused allotments are accrued and carried forward to subsequent years. Upon separation from the District, accrued
sick leave is paid out according to the District's policy which requires ten years of service and over eighty-nine days of
accrued sick leave.

NOTE 7 - COMMITTMENTS OF FUND BALANCE

The District has adopted a policy whereby it will transfer a portion of cash held in the general fund, which is available and
unencumbered at year end, to the capital projects fund to provide for future planned acquisitions of apparatus, vehicles,
buildings and improvements. Such transfers are not restricted by statute and can be transferred back to the general fund if
needed.
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NOTE 8 — INTERFUND TRANSFERS

Capital
General Projects
Fund Fund Total
Transfers in $ - $ 3,227,413 § 3,227,413
Transfers out 3.227.413 - 3.227.413

$ 3227413 § 3227413 § -

NOTE 9 - COMMITMENTS AND CONTINGENCIES
A. Inter-governmental agreements and indemnifications

The District is party to a variety of inter-governmental agreements entered into in the ordinary course of business
pursuant to which it may be obligated to provide services outside of its geographic boundaries and/or receive
assistance from other parties. As part of these agreements, the District is obligated to indemnify other parties for
certain liabilities that arise out of, or relate to, the subject matter of the agreements.

B. Risk management

The District is contingently liable for claims and judgments resulting from lawsuits incidental to normal operations. In
the opinion of the District's management, adverse decisions that might result, to the extent not covered by insurance,
would not have a material effect on the financial statements. No provision has been made in the financial statements
for possible losses of this nature.

NOTE 10 — EMPLOYEE RETIREMENT SYSTEMS AND POST EMPLOYMENT PLANS

The District contributes to multiple plans as described below. Benefits related to deferred compensation plans as
described under section C are based on contributions to the plan. For non - public safety personnel participating in the
Arizona State Retirement System and public safety personnel participating in the Public Safety Personnel Retirement
System, state statute regulates retirement, death, long-term disability, and survivor insurance premium benefits.

A. Arizona State Retirement System

Plan Description: The Arizona State Retirement System (ASRS) administers a cost-sharing multiple-employer defined
benefit pension plan that covers general employees of the District. The ASRS is governed by the Arizona State
Retirement System Board according to the provisions of ARS Title 28, Chapter 5, Article 2.

Funding Policy: For the year ended June 30, 2011, active ASRS members and the District were each required by
statute to contribute at the actuarially determined rate of 9.85 percent (9.6 percent retirement and 0.25 percent
long-term disability) of the members' annual covered payroll. The District's contributions to ASRS for the years ended
June 30, 2011, 2010 and 2009 were $98,264, $83,423 and $66,117, respectively, which were equal to the required
contributions for the year.

The plan issues a publicly available financial report that includes its financial statements and required supplementary
information. Reports may be obtained by writing or calling: Arizona State Retirement System, 3300 N. Central Avenue,
Phoenix, Arizona 85012, (602) 240-2000.
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B. Public Safety Personnel Retirement System

Plan Description: The Public Safety Personnel Retirement System (PSPRS) is an agent multiple-employer defined
benefit pension plan that covers public safety personnel who are regularly assigned to hazardous duty as employees
of the State of Arizona or one of its political subdivisions. The PSPRS, acting as a common investment and
administrative agent, is governed by a five member board, known as the Fund Manager, and 162 local boards,
according to the provisions of ARS Title 38, Chapter 5, Article 4. Reports may be obtained by writing or calling: Public
Safety Personnel Retirement System, 3010 E. Camelback Road #200, Phoenix, Arizona 85016, (602) 255-5575.

Funding Policy: For the year ended June 30, 2011, PSPRS members were required by statute to contribute 7.65% of
their annual covered compensation, and the District was required to contribute at the actuarially determined rate of
19.14%.

Contributions from other entities: Proceeds from the annual tax collected by the State of Arizona on fire insurance
premiums are contributed to PSPRS and reallocated to participants based on actuarial estimates. For the year ended
June 30, 2010 (current year is not available), the amount credited to the District's plan, and included in the annual
pension cost as described below, totaled $140,763

Annuali Pension Cost: For the year ended June 30, 2011, the District's annual pension cost of $786,834 for PSPRS
was equal to the District's required contribution and actual amount contributed. The District's actuarial assumptions for
the pension fire personnel for the year ended June 30, 2010, the most recent available actuarial valuation, and related
information follow.

Contribution rates

Plan members 7.65 %
District 19.14 %
Actuarial cost method Projected Unit Cost
Investment rate of return 8.50 %
Projected salary increases * 550%-85%
* Includes inflation at 5.50 %
Amortization method Level percent-of-pay closed
Remaining amortization period 26 years for unfunded actuarial accrued

liability, 20 years for excess

Asset valuation method Smoothed market value

Three vear trend information for PSPRS: The information for the agent plan was obtained from the three most recent
actuarial valuations.

Percentage of

Year ended APC Net pension
June 30, APC Contributed Obligation
2010 $ 1,060,830 100% $ -
2009 1,284,774 100% -
2008 817,641 100% -
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Funding progress: The information for the analysis of funding progress was obtained from the three most recent
actuarial valuations.

Unfunded
Liability
Actuarial as Percentage
Valuation date Actuarial Value Accrued Funding Liability Funded Annual Covered of

June 30, of Plan Assets Liability (Excess) Ratio Payroll Covered Payroli

2010 $ 20377774 $ 27,641,254 $ 7,263,480 74% % 5,349,854 136%

2009 18,700,854 26,333,833 7,632,979 71% 5,545,571 138%

2008 16,413,811 23,775,517 7,361,706 69% 5,405,064 136%

Funding progress (post-retirement health insurance subsidy only): The information for the analysis of funding progress

was obtained from the three most recent actuarial valuations.

Actuarial UAAL as
Valuation date Actuarial Value Accrued Funding Liability Funded Annual Covered % of
June 30, of Plan Assets Liability (UAAL) Ratio Payroll Covered Payroll
2010 $ - $ 700,186 $ 700,186 - % $ 5,349,854 13%
2009 - 659,032 $ 659,032 - % 5,545,571 12%
2008 - 718,799 718,799 - % 5,405,064 13%

in accordance with GASB 45, assets within the PSPRS plan are not segregated to fund the post-retirement health
insurance subsidy. Accordingly, these benefits may not be considered pre-funded. These liabilities are based on the
same assumptions and actuarial costs methods as indicated for the plan. The District's health insurance subsidy
payment reported for the fiscal year ending June 30, 2010 was $22,585.

C. Deferred compensation and post employment health plans

The District has established a defined contribution deferred compensation plan under Internal Revenue Code 401(a)
for employees who have elected to participate in the Arizona Public Safety Personnel Deferred Retirement Option Plan
(DROP) in order to provide for supplementary retirement benefits. Furthermore, the District established a second
401(a) plan to provide qualified employees (those who have been with the District at least four years, and elect to
participate within twenty-four months of their eligibility date) access to an optional qualified retirement plan. This
optional plan requires employee contributions of at least one percent of gross compensation. Contributions to the plans
are administered by a third-party, Nationwide Retirement Solutions (Nationwide). For the year ended June 30, 2011,
the DROP plan had five participants with contributions to the plan by the District totaling $119,720.

The District has also established two additional deferred compensation plans under Internal Revenue Code 457(a) for
all employees in order to provide for post employment health benefits and deferred compensation. Contributions to the
plan are administered by a third-party, Nationwide Retirement Solutions (Nationwide). For the year ended June 30,
2011, contributions totaled $64,188.

In accordance with GASB Statement No. 32, the District provides neither administrative services nor investment
advice. Consequently, no fiduciary relationship exists between the District and the compensation plan. Therefore, plan
assets, for either of the aforementioned plans, are not included as a fund of the District.

D. Volunteer Firefighters' Pension and Relief Fund

The District, under Arizona Revised Statute §9-981, has established a Volunteer Firefighters' Pension and Relief
Fund, a defined benefit plan. All reserve firefighters of the District participate in the plan. Participants of the plan are
eligible to receive the full benefit of $350 per month until death upon reaching 55 years of age and after 25 years of
service.
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Central Yavapai Fire District

BUDGETARY COMPARISON SCHEDULE - GENERAL FUND

Year Ended June 30, 2011

REVENUES:

Property taxes

Fire district assistance taxes

Rents

Maintenance agreements

Charges for services

Interest income

Other revenue

Intergovernmental

Licenses, permits and other fees
Total revenues

EXPENDITURES:
Current:
Salaries, benefits and related
Operations, services, utilities, supplies, other
Revenue Stabilization
Capital outlay
Total expenditures
Excess (deficiency) of revenues over expenditures

OTHER FINANCING SOURCES/(USES)
Transfers in/(out)
Proceeds from long-term debt

Total other financing sources/(uses)

Net change in fund balances
Fund balance — beginning
Fund balance — ending

Variance with

Budgeted Amounts Final Budget
Actual Positive

Original Final Amounts (Negative)
$ 13,409,077 $ 13,409,077 $ 13,327,259 $ (81,818)
300,000 300,000 298,619 (1,381)
27,500 27,500 33,414 5,914
41,050 41,050 81,671 40,621
100,000 100,000 380,697 280,697
5,000 5,000 21,261 16,261
12,000 12,000 23,387 11,387
389,240 389,240 259,702 (129,538)
10.300 10.300 14,636 4,336
14,294,167 14,294,167 14,440,646 146,479
10,005,676 10,005,676 9,162,344 843,332
2,443,586 2,443,586 1,994,748 448,838
2,665,695 2,665,695 - 2,665,695
879,210 879.210 541.181 338.029
15.994.167 15.994.167 11.698.273 4,295,894
(1,700.000) (1.700.000) 2,742,373 4,442 373
: - (3,227,413)  (3,227,413)
- - (3,227.413) (3,227.413)
(1.700,000) (1.700.000) (485.,040) 1,21 4,960

4,749,737 4,749,737 4,749,737

MQLLAMQ&&QA&&

The accompanying notes are an integral part of this schedule.
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Central Yavapai Fire District
NOTES TO THE REQUIRED SUPPLEMENTARY INFORMATION
Year Ended June 30, 2011

NOTE A - Budgetary basis of accounting

The District prepares its annual budget on the modified accrual basis of accounting, which is consistent with generally
accepted accounting principles. A budgetary comparison schedule for the General Fund is included as required
supplementary information to provide meaningful comparison of actual results to budget on a budget basis.

a1
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INDEPENDENT AUDITORS' COMMUNICATION TO
THOSE CHARGED WITH GOVERNANCE

To the Governing Board of
Central Yavapai Fire District
Prescott Valley, Arizona

We have audited the basic financial statements of Central Yavapai Fire District (the District) as of and for
the year ended June 30, 2011, and expect to release our report thereon on or after November 8, 2011.
Professional standards require that we advise you of the following matters relating to our audit.

OUR RESPONSIBILITIES UNDER GENERALLY ACCEPTED AUDITING STANDARDS

As communicated in our engagement letter dated June 1, 2011, our responsibility, as described by
professional standards, is to form and express an opinion about whether the financial statements that
have been prepared by management with your oversight are presented fairly, in all material respects, in
conformity with accounting principles generally accepted in the United States of America (and when
applicable, Government Auditing Standards). Our audit of the financial statements does not relieve you or
management of your respective responsibilities.

Our responsibility, as prescribed by professional standards, is to plan and perform our audit to obtain
reasonable, rather than absolute, assurance about whether the financial statements are free of material
misstatement. An audit of financial statements includes consideration of internal control over financial
reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the entity’s internal control over financial
reporting. Accordingly, as part of our audit, we considered the internal control of the District solely for the
purpose of determining our audit procedures and not to provide any assurance conceming such internal
control.

We are also responsible for communicating significant matters related to the audit that are, in our
professional judgment, relevant to your responsibilities in overseeing the financial reporting process.
However, we are not required to design procedures for the purpose of identifying other matters to
communicate to you.

14301 North 87th Street, Suite 216 | Scottsdale, Arizona 85260
Phone: (602) 903-3720 | Fax: (602)535-3900 | www.assuranceprospc.com



OTHER INFORMATION IN DOCUMENTS CONTAINING AUDITED FINANCIAL STATEMENTS

Pursuant to professional standards, our responsibility as auditors for other information in documents
containing the District's audited financial statements does not extend beyond the financial information
identified in the audit report, and we are not required to perform any procedures to corroborate such other
information. However, as we are not aware of any other documents containing the District's audited
financial statements, we have not performed any additional procedures in accordance with such
standards.

Our responsibility also includes communicating to you any information which we believe is a material
misstatement of fact. Nothing came to our attention that caused us to believe that such information, or its
manner of presentation, is materially inconsistent with the information, or manner of its presentation,
appearing in the financial statements.

PLANNED SCOPE AND TIMING OF THE AUDIT

We conducted our audit in a manner consistent with the planned scope and timing we previously
communicated to you in our engagement letter.

QUALITATIVE ASPECTS OF THE ENTITY'S SIGNIFICANT ACCOUNTING PRACTICES
Significant Accounting Policies

Management has the responsibility to select and use appropriate accounting policies. A summary of the
significant accounting policies adopted by the District is included in Note 1 to the financial statements.
There have been no changes in significant accounting policies or their application during the year ended
June 30, 2011. No matters have come to our attention that would require us, under professional
standards, to inform you about (1) the methods used to account for significant unusual transactions and
(2) the effect of significant accounting policies in controversial or emerging areas for which there is a lack
of authoritative guidance or consensus.

Significant Accounting Estimates

Accounting estimates are an integral part of the financial statements prepared by management and are
based on management's current judgments. Those judgments are normally based on knowledge and
experience about past and current events and assumptions about future events. Certain accounting
estimates are particularly sensitive because of their significance to the financial statements and because
of the possibility that future events affecting them may differ significantly from management's current
judgments. The most sensitive accounting estimates affecting the financial statements are:

. Management's estimate of depreciation based on the estimated useful lives of capital assets, and

. Management's estimate of the amortization of deferred charges and the premium on the issuance
of the Series A (2005) and Series B (2008) General Obligation Bonds.

We evaluated the key factors and assumptions used to develop, and performed analytical procedures
over, the estimates and determined that they are reasonable in relation to the basic financial statements
as a whole.



Financial Statement Disclosures

Certain financial statement disclosures involve significant judgment and are particularly sensitive because
of their significance to financial statement users. The most sensitive disclosures affecting the District's
financial statements relate to (i) capital assets, (ii) long-term debt and (iii) subsequent events.

Significant Difficulties Encountered during the Audit

We encountered no significant difficulties in dealing with management relating to the performance of the
audit. However, we would like to identify minor difficulties encountered in the planning of our audit.
Specifically, the lack of accounting records consistent with the fund accounting principles required for
governmental reporting.

While the District is a governmental entity, which utilizes fund accounting for external financial reporting,
internal accounting records are not maintained by individual funds. The District currently has four major
funds; the General Fund, the Capital Projects Reserve Fund, the Capital Project Bond Fund and the Debt
Service Fund. These funds are maintained in fwo general ledgers.

Uncorrected and Corrected Misstatements

For purposes of this communication, professional standards require us to accumulate all known and likely
misstatements identified during the audit, other than those that we believe are trivial, and communicate
them to the appropriate level of management. However, we did not identify any uncorrected financial
statement misstatements whose effects, as determined by management, are immaterial, both individually
and in the aggregate, to the financial statements taken as a whole.

In addition, professional standards require us to communicate to you all material, cormected
misstatements and adjusting entries that were brought to the attention of management or made by us as
a result of our audit procedures and preparation of the financial statements. As part of our audit we
converted the accounting records from cash basis to modified accrual at the governmental fund statement
level, and from modified accrual to full accrual at the government-wide level. These entries are available
from management for your review.

Disagreement with Management

For purposes of this letter, professional standards define a disagreement with management as a matter,
whether or not resolved to our satisfaction, concerning a financial accounting, reporting, or auditing
matter, which could be significant to the District's financial statements or the auditor's report. No such
disagreements arose during the course of the audit.

Representations Requested from Management

We have requested certain written representations from management, which were are expected to be
provided in the letter from management dated October 31, 2011.

Management’s Consultations with Other Accountants

In some cases, management may decide to consuilt with other accountants about auditing, accounting
and financial reporting matters. Based on management's representations, and consistent with our
understanding of the District's activities, there were no such consultations with other accountants
regarding auditing, accounting and financial reporting matters.



Other Significant Findings or issues

In the normal course of our professional association with the District, we generally discuss a variety of
matters, including the application of accounting principles and auditing standards, operating and
regulatory conditions affecting the District, and operational plans and strategies that may affect the risks
of material misstatement. None of the matters discussed resulted in a condition to, or required agreement
as part of, our retention as the entity’s auditors.

This report is intended solely for the information and use of the Board of Directors, Management, Yavapai
County and the State of Arizona and is and is not intended to be, and should not be, used by anyone
other than these specified parties.

Assuronce /Ea,o\)&,&sx orols "Y.C.

October 31, 2011
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INDEPENDENT AUDITORS' REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON
COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS

To the Board of Directors of
Central Yavapai Fire District
Prescott Valley, Arizona

We have audited the financial statements of Central Yavapai Fire District (the District) as of, and for the
year ended, June 30, 2011, and have issued our report thereon dated October 31, 2011. We conducted
our audit in accordance with generally accepted auditing standards established by the Auditing
Standards Board (United States) and the standards for financial audits contained in Government
Auditing Standards, issued by the Comptroller General of the United States.

INTERNAL CONTROL OVER FINANCIAL REPORTING

Management of Central Yavapai Fire District is responsible for establishing and maintaining effective
internal control over financial reportins. In planning and performing our audit of the financial
statements of Central Yavapai Fire District as of and for the year ended June 30, 2011, in accordance
with auditing standards generally accepted in the United States of America, we considered Central
Yavapai Fire Districts internal control over financial reporting as a basis for designing our auditing
procedures for the purpose of expressing our opinion on the financial statements, but not for the
purpose of expressing an opinion on the effectiveness of the District’s internal control. Accordingly, we
do not express an opinion on the effectiveness of the District’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent or
detect misstatements on a timely basis. A material weakness is a deficiency, or combination of control
deficiencies, that adversely affects the entity’s ability to initiate, authorize, record, process, or report
financial data reliably in accordance with generally accepted accounting principles such that there is a
reasonable possibility that a material misstatement of the entity’s financial statements will not be
prevented or detected by the entity’s internal control.

143041 North 87th Street, Suite 216 | Scottsdale, Arizona 85260
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Our consideration of internal control was for the limited purpose described in the first paragraph and
was not designed to identify all deficiencies in internal control that might be deficiencies, significant
deficiencies or material weaknesses. We did not identify any deficiencies in internal control that we
consider to be material weaknesses, as defined above.

COMPLIANCE AND OTHER MATTERS

As part of obtaining reasonable assurance about whether Central Yavapai Fire District’s financial
statements are free of material misstatement, we performed tests of its compliance with certain
provisions of laws, regulations, contracts, and grant agreements, noncompliance with which could have
a direct and material effect on the determination of financial statement amounts. However, providing
an opinion on compliance with those provisions was not an objective of our audit and, accordingly, we
do not express such an opinion. The results of our tests disclosed no instances of noncompliance or
other matters that are required to be reported under Government Auditing Standards.

This report is intended solely for the information and use of the Governing Board, Management, Yavapai
County and the State of Arizona and is not intended to be, and should not be, used by anyone other
than these specified parties.

)A’%MOA'CL %\7&&9 o-Nsz\/Q C.

October 31, 2011
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Agenda Item 7-F November 21, 2011

TO: Fire Board
FROM: Assistant Chief of Administration Dalton
DATE: November 9, 2011

SUBJECT: APPROVE CONSENT AND WAIVER FOR YAVAPAI REGIONAL
MEDICAL CENTER FOR BASE HOSPITAL AGREEMENT

We are in the process of updating our Yavapai Regional Medical Center
(YRMC) Base Hospital Agreement. The original agreement was drafted by the
City of Prescott many years ago and we are finding that we have proposed
modifications to the agreement. We are planning on meeting with YRMC to
discuss our proposed changes, and then we will forward those suggestions to
Bill Whittington for inclusion in the new agreement.

Because the law firm of Boyle, Pecharich, Cline, Whittington and Stallings,
P.L.L.C. also represents YRMC, we will need the Fire Board to approve a
Consent and Waiver prior to beginning the legal review process. The Consent
and Waiver will be available at the Board meeting your review and approval.

We anticipate having the new draft Base Hospital Agreement to the Fire Board
for review at the December Board meeting.

If you have any questions, please call me or Chief Nies at 772-7711.




Agenda Item 8-A November 21, 2011

TO: Fire Board
FROM: Chief Nies
DATE: November 9, 2011

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3) AND
INSTRUCTION TO DISTRICT LEGAL COUNSEL PURSUANT TO
A.R.S. §38-431.03(A)(4) REGARDING:
TRAINING CENTER DRAINAGE

We have placed this item on the agenda so that the Board may go into
Executive Session for legal advice regarding the Training Center / Ace property
drainage and soil erosion issues.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




Agenda Item 8-B November 21, 2011

TO: Fire Board
FROM: Chief Nies
DATE: November 9, 2011

SUBJECT: VOTE TO GO INTO EXECUTIVE SESSION
LEGAL ADVICE PURSUANT TO A.R.S. §38-431.03(A)(3)
RE: WORKPLACE INVESTIGATION

This item has been placed on the agenda so that the Board may go into
executive session for legal advice at it relates to a workplace investigation.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




Agenda Item 9-A November 21, 2011

TO: Fire Board
FROM: Chief Nies
DATE: November 9, 2011

SUBJECT: TRAINING CENTER DRAINAGE

This item is placed on the agenda so that the Board may take any action it
deems appropriate in regards to the Training Center / Ace drainage issue.

If you have any questions, please call me or Assistant Chief of Administration
Dalton at 772-7711.




Agenda Item 9-B November 21, 2011

TO: Fire Board
FROM: Assistant Chief of Administration Dalton
DATE: November 9, 2011

SUBJECT: APPROVE INTERGOVERNMENTAL AGREEMENT FOR USE OF
TECHNICAL SERVICES / COMMUNICATIONS TECHNICIAN
WITH CHINO VALLEY POLICE DEPARTMENT

The Fire Board approved a Technical Services / Communications Technician
IGA with the Chino Valley Police Department on June 13, 2011. It was then sent
to the Town of Chino Valley for their approval. The Town’s attorney had some
concerns with the benefit language, policy manual compliance language,
workers’ compensation, and miscellaneous editorial corrections. Modifications
were made to the agreement, and it now meets the approval of CYFD’s attorney
as well as the Chino Valley attorney.

Attached is a copy of the redlined and final version of the IGA for your review
and possible approval.

If you have any questions, please call me or Chief Nies at 772-7711.
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November 8, 2011

Via Email

Mary Dalton, Assistant Chief
Central Yavapai Fire District
8555 E. Yavapai Road
Prescott Valley, AZ 86314

Re: Technical Services’'Communications Technician IGA
with Chino Valley Police Department

Dear Mary:

Please find enclosed a new “redlined” and “clean” version of the proposed Technical
Services/Communications Technician IGA with the Chino Valley Police Department. As you
know, I spoke with Sharon Sargent-Flack regarding my concerns relating to the indemnification
provisions and the details relating to the policy manuals. She has “backed off” her original
request for the numerous changes relating to Chino’s policies and indemnification. This allowed
us to remove most of that language. I believe the enclosed version will accommodate her
remaining concerns.

In reviewing our file relating to the other Technical Services/Communications Technician
IGAs, it appears we do not have a signed copy of the IGA with the Prescott Tribal Police, Groom
Creek Fire District, Yavapai County Adult Probation, or the Sedona Fire District. Please advise
as to the status of those IGAs. If they have been signed, please send us a copy for our permanent
file.

Please call me with any questions or comments. As always, it is a pleasure working with

you.
Sincerely,
BOYLE, PECHARICH, CLINE,
WHITTINGTON & STALLINGS, P.L.L.C.

12000

William R. Whittington

WRW/fs

Enclosures

cc: Paul Neis, Fire Chief
John Range, Board Chairman



Redlined Draft
11/8/2011 11:42 AM

RECORDED AT THE REQUEST OF
AND WHEN RECORDED, RETURN TO:

Central Yavapai Fire District
8555 E. Yavapai Road
Prescott Valley, AZ 86314

INTERGOVERNMENTAL AGREEMENT
FOR USE OF TECHNICAL SERVICES/COMMUNICATIONS TECHNICIAN

Preamble

This Intergovernmental Agreement for Use of Technical Services/Communications
Technician (“Agreement”) is made and entered into this day of ,20__, by and
between the CENTRAL YAVAPAI FIRE DISTRICT, a political subdivision of the State of
Arizona (“CYFD”) and CHINO VALLEY POLICE DEPARTMENT, a political subdivision of
the State of Arizona (“CVPD”). CYFD and CVPD may each also be referred to herein as a
“Party” and jointly referred to herein as the “Parties,” as the context requires.

Recitals

WHEREAS, CYFD and CVPD are both empowered pursuant to A.R.S. §11-952, etc.,
§48-805, etc., or §9-240, etc., to enter into this Agreement for purposes of carrying out their
mutual responsibilities; and

WHEREAS, CYFD and CVPD wish to cooperate with each other in order to more
effectively and economically provide communication technician and consultation services; and

WHEREAS, CVPD wishes to make use of CYFD’s Communications Technician
(“Communications Technician”) on an as-needed basis.

NOW THEREFORE, in consideration of mutual promises and covenants contained
herein, the Parties agree as follows:

Covenants
SECTION 1 - PURPOSE

The purpose of this Agreement is to provide the terms and conditions under which CVPD
can make use of the Communications Technician employed by CYFD, from time to time.

SECTION 2 - CONSIDERATION

The Parties’ mutual undertakings, as set forth in this Agreement, shall be the
consideration for entering into this Agreement.



SECTION 3 - GENERAL PROVISIONS

CYFD’s Responsibilities and Obligations: CYFD shall:

(a)

(b)

©

(d)

Provide CVPD with the name of its current Communications Technician,
including his or her contact information and CYFD’s then current charges
for the services of said Communications Technician, which shall include
the Communication Technician’s compensation and allocated cost of
benefits (“Rate of Compensation”). CYFD shall keep the Rate of
Compensation schedule current and provide CVPD with any updates to
that schedule;

Subject to availability, provide the Communications Technician for CVPD
on an as-needed basis, which CYFD shall not unreasonably withhold. The
Communications Technician will, after any such use by CVPD, provide
verbal reports and prepare written reports to both Parties, if needed;

Provide a timely billing statement to CVPD for all Communication
Technician services provided; and

Ensure that the Communication Technician meets the required
qualifications for that function (as described in the then current job
description for CYFD’s Communication Technician).

CVPD’s Responsibilities and Obligations: CVPD shall:

(a)

(b)

(©)

(d

Give reasonable notice to CYFD when the Communications Technician is
needed;

Supervise the Communications Technician utilized pursuant to this
Agreement;

Pay all of CYFD’s invoices for Communication Technician services
provided pursuant to this Agreement, within 30 days of presentment; and

Provide personnel to assist CYFD’s Communication Technician with said
communication and consultation services.

GENERAL Understanding:

Except as otherwise provided in this Agreement, and notwithstanding this
Agreement for CVPD’s use of CYFD’s Communications Technician, said
Technician shall be considered the employee of CYFD—ferpurpeses—of




2. Nothing contained in this Agreement shall create any partnership, joint
venture or joint employment relationship between the Parties.

3. EVPD-CYFD agrees that CYPD-CYFD shall make reasonable efforts to
make the Communications Technician available as requested by CVPD.
CVPD understands that CYFD’s Communications Technician may be
unavailable on occasion, depending on the Technician’s workload. CYFD
will not be liable for delay or failure to make the Communications
Technician available under this Agreement to the extent that the
Communications Technician is unavailable due to a work-schedule
conflict.

SECTION 4 - TERM

The term of this Agreement shall be effective from , 20__ through
, 20__, and shall automatically renew for successive one year terms thereafter
unless terminated by either Party.

SECTION S - TERMINATION

A. Conflict of Interest. Pursuant to A.R.S. §—38-511, either Party to this
Agreement may cancel this Agreement, without penalty or further obligation, if any person
significantly involved in initiating, negotiating, securing, drafting or creating the Agreement on
behalf of said Party is, at any time while the Agreement or any extension of the Agreement is in
effect, an employee or agent of any other Party to the Agreement in any capacity or a consultant
to any other Party of the Agreement with respect to the subject matter of the Agreement.

B. Non-Appropriation-AHeeatiorn of Funding. This Agreement will

terminate should the governing body of either Party fail to appropriate aleeate—funds for its
continued implementation. Should—termination—occur—due—to—said—non-allocation,—the—non-




DBC. No Cause. In addition, either Party may terminate their participation in
this Agreement, for any reason, effective thirty (30) days from the giving of written notice to the
other Party, as set forth below.

SECTION 6. NOTICES

Notices pursuant to this Agreement shall be given: by hand delivery to the Party
receiving notice; or by deposit in the custody of the United States Postal Service, first class
postage prepaid or through overnight carrier service, addressed as set forth abevebelow or as
such address may be changed from time to time upon notice to the other. Notice shall be deemed
given when delivered, mailed or transmitted by overnight carrier as provided above and shall be
deemed received the day it is hand delivered, three business days after being mailed, or one
business day after being transmitted by overnight carrier.

Central Yavapai Fire District Chino Valley Police Department
Attn: Fire Chief Attn: Police Chief

8555 E. Yavapai Road 1020 Palomino Road

Prescott Valley, Arizona 86314 Chino Valley, Arizona 86323

SECTION 76 — LIABILITY INSURANCE

Each Party shall maintain, during the life of this Agreement, a policy of liability
insurance providing for liability insurance coverage in an amount of not less than $1,000,000 per
occurrence with aggregate liability coverage of $2,000,000.
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Each Party shall make available its insurance information, including, but not limited to
verification of coverage, to the other upon the request.

SECTION 87 - INDEMNIFICATION

The Parties to this Agreement shall indemnify and hold harmless each other and their
respective departments, boards, employees, and agents, from any and all claims, liabilities,
expenses, or third-party actions resulting from the indemnifying Party’s negligence incurred in
connection with the performance of its responsibilities under this Agreement. Nothing herein
shall be construed as a waiver by any Party of the right to bring an action for contribution against
the other or as against any third person or entity.

SECTION 98 - LEGAL ARIZONA WORKERS ACT COMPLIANCE

A. The Parties warrant compliance with all Federal immigration laws and regulations
relating to employees and warrants its compliance with Section A.R.S. §23-214, Subsection A.
(That subsection reads: “After December 31, 2007, every employer, hiring an employee, shall
verify the employment eligibility of the employee through the E-Verify program.)

B. A breach of a warranty regarding compliance with immigration laws and
regulations shall be deemed a material breach of the contract and the contractor may be subject
to penalties up to and including termination of the contract.

C. Failure to comply with an audit process to randomly verify the employment
records of contractors and subcontractors shall be deemed a material breach of the contract and
the contractor may be subject to penalties up to and including termination of the contract.

D. The Party retains the legal right to inspect the papers of any employee who works
on the contract to ensure that the contractor or subcontractor is complying with the warranty
under paragraph 1.

SECTION 109 - WORKERS’ COMPENSATION COVERAGE

Each Party herein shall comply with the provisions of A.R.S. §23-1022 (E) by posting the
public notice required. As provided for in A.R.S. §23-1022(D), an employee of a public agency
who works under the jurisdiction or control of or within the jurisdictional boundaries of another
public agency pursuant to a specific_intergovernmental agreement or contract entered into
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between the public agencies is deemed to be an employee of both public agencies. However, the
primary emplover is solely liable for the payment of Workers’ Compensation benefits. As such,
each Party shall maintain Workers’ Compensation insurance coverage on all of its own

emplovees providing services pursuant to this Agreement.

SECTION 116 — NON-DISCRIMINATION

The parties will not discriminate on the grounds of race, color, national origin, religion,
sex, disability, age, genetic information or any other basis protected under federal, state or local
law _in the selection and retention of employees or subcontractors. The parties will not
participate either directly or indirectly in any unlawful discriminatory practice.

SECTION 121 — NO THIRD-PARTY BENEFICIARIES

This Agreement is intended solely for the benefit of CYFD and CVPD, and shall not be
construed as a third-party beneficiary contract for the benefit of any third party.

SECTION 132 - SEVERABILITY

If any provision of this Agreement shall be held to be unconstitutional, invalid, or
unenforceable, it shall be deemed severable; however, the remainder of the Agreement shall not
be affected and shall remain in full force and effect.

SECTION 143 - BINDING EFFECT

This Agreement shall be binding upon the Parties and any successor-in-interest.



SECTION 154 — DISPUTE RESOLUTION

The Parties hereto expressly covenant and agree that in the event of a dispute arising
under this Agreement, the matter shall be put to non-binding arbitration under the terms and
provisions of the Arizona Revised Statute Section 12-1501, etc. the Arizona Arbitration Act.
The Parties hereto expressly acknowledge and agree that it is net the intent of the Parties to
submit to a dispute to the American Arbitration Association. In any event, the Parties hereto
waive any rights to a trial by jury. The Parties hereto further expressly covenant and agree that
each Party shall be responsible for their own attorneys’ fees incurred in conjunction with any
dispute, arbitration or judicial action.

SECTION 165 - WAIVER OF BREACH

The waiver by either Party of any breach by the other of any term, covenant, or condition
of any of this Agreement shall not operate as a waiver of any subsequent breach of the same or
any other term, covenant or condition of the Agreement. No term, covenant, or condition hereof
can be waived except by the written consent of both Parties and forbearance or indulgence by
either Party in any regard whatsoever, shall not constitute a waiver of the term, covenant, or
condition to be performed by the other Party.

SECTION 176 - GOVERNING LAW

This Agreement shall be interpreted in accordance with the substantive and procedural
laws of the state of Arizona and shall be deemed made and entered into in Yavapai County.

SECTION 187 - AMENDMENT AND CONSTRUCTION

This Agreement sets forth the entire understanding of the Parties as to the matters set
forth herein as of the date of this Agreement and cannot be altered or otherwise amended except
pursuant to an instrument in writing signed by the authorized representatives of each of the
Parties hereto. This Agreement is intended to reflect the mutual intent of the Parties with respect
to the subject matter hereof, and no rule of strict construction shall be applied against any Party.

IN WITNESS WHEREOF, the Parties enter into this Agreement on the date(s) set forth

below.

APPROVALS
CENTRAL YAVAPAI FIRE DISTRICT CHINO VALLEY POLICE DEPARTMENT
Chairman/Fire Board Date Its: Date



Clerk//Fire Board Date Its: Date

Fire Chief Date Its: Date

ELS:\P:ADistricts\CY FD\IGAs\Technical Services IGAMIGA with CVFD-CYFD redlined 1 1-08-11.d:
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Draft
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RECORDED AT THE REQUEST OF
AND WHEN RECORDED, RETURN TO:

Central Yavapai Fire District
8555 E. Yavapai Road
Prescott Valley, AZ 86314

INTERGOVERNMENTAL AGREEMENT
FOR USE OF TECHNICAL SERVICES/COMMUNICATIONS TECHNICIAN

Preamble

This Intergovernmental Agreement for Use of Technical Services/Communications
Technician (“Agreement”) is made and entered into this day of ,20__,byand
between the CENTRAL YAVAPAI FIRE DISTRICT, a political subdivision of the State of
Arizona (“CYFD”) and CHINO VALLEY POLICE DEPARTMENT, a political subdivision of
the State of Arizona (“CVPD”). CYFD and CVPD may each also be referred to herein as a
“Party” and jointly referred to herein as the “Parties,” as the context requires.

Recitals

WHEREAS, CYFD and CVPD are both empowered pursuant to A.R.S. §11-952, etc.,
§48-805, etc., or §9-240, etc., to enter into this Agreement for purposes of carrying out their
mutual responsibilities; and

WHEREAS, CYFD and CVPD wish to cooperate with each other in order to more
effectively and economically provide communication technician and consultation services; and

WHEREAS, CVPD wishes to make use of CYFD’s Communications Technician
(“Communications Technician”) on an as-needed basis.

NOW THEREFORE, in consideration of mutual promises and covenants contained
herein, the Parties agree as follows:

Covenants
SECTION 1 - PURPOSE

The purpose of this Agreement is to provide the terms and conditions under which CVPD
can make use of the Communications Technician employed by CYFD, from time to time.

SECTION 2 — CONSIDERATION

The Parties’ mutual undertakings, as set forth in this Agreement, shall be the
consideration for entering into this Agreement.



SECTION 3 - GENERAL PROVISIONS

CYFD’s Responsibilities and Obligations: CYFD shall:

(@)

(b)

©

(d)

Provide CVPD with the name of its current Communications Technician,
including his or her contact information and CYFD’s then current charges
for the services of said Communications Technician, which shall include
the Communication Technician’s compensation and allocated cost of
benefits (“Rate of Compensation”). CYFD shall keep the Rate of
Compensation schedule current and provide CVPD with any updates to
that schedule;

Subject to availability, provide the Communications Technician for CVPD
on an as-needed basis, which CYFD shall not unreasonably withhold. The
Communications Technician will, after any such use by CVPD, provide
verbal reports and prepare written reports to both Parties, if needed;

Provide a timely billing statement to CVPD for all Communication
Technician services provided; and

Ensure that the Communication Technician meets the required
qualifications for that function (as described in the then current job
description for CYFD’s Communication Technician).

CVPD’s Responsibilities and Obligations: CVPD shall:

(a) Give reasonable notice to CYFD when the Communications Technician is
needed;

®) Supervise the Communications Technician utilized pursuant to this
Agreement;

© Pay all of CYFD’s invoices for Communication Technician services
provided pursuant to this Agreement, within 30 days of presentment; and

(d) Provide personnel to assist CYFD’s Communication Technician with said
communication and consultation services.

GENERAL Understanding:

1. Except as otherwise provided in this Agreement, and notwithstanding this
Agreement for CVPD’s use of CYFD’s Communications Technician, said
Technician shall be considered the employee of CYFD.

2. Nothing contained in this Agreement shall create any partnership, joint
venture or joint employment relationship between the Parties.

3. CYFD agrees that CYFD shall make reasonable efforts to make the

Communications Technician available as requested by CVPD. CVPD
2



understands that CYFD’s Communications Technician may be unavailable
on occasion, depending on the Technician’s workload. CYFD will not be
liable for delay or failure to make the Communications Technician
available under this Agreement to the extent that the Communications
Technician is unavailable due to a work-schedule conflict.

SECTION 4 - TERM

The term of this Agreement shall be effective from , 20__ through
, 20__, and shall automatically renew for successive one year terms thereafter
unless terminated by either Party.

SECTION S - TERMINATION

A. Conlflict of Interest. Pursuant to A.R.S. §38-511, either Party to this
Agreement may cancel this Agreement, without penalty or further obligation, if any person
significantly involved in initiating, negotiating, securing, drafting or creating the Agreement on
behalf of said Party is, at any time while the Agreement or any extension of the Agreement is in
effect, an employee or agent of any other Party to the Agreement in any capacity or a consultant
to any other Party of the Agreement with respect to the subject matter of the Agreement.

B. Non-Appropriation of Funding. This Agreement will terminate
should the governing body of either Party fail to appropriate funds for its continued
implementation.

C. No Cause. In addition, either Party may terminate their participation in
this Agreement, for any reason, effective thirty (30) days from the giving of written notice to the
other Party, as set forth below.

SECTION 6. NOTICES

Notices pursuant to this Agreement shall be given: by hand delivery to the Party
receiving notice; or by deposit in the custody of the United States Postal Service, first class
postage prepaid or through overnight carrier service, addressed as set forth below or as such
address may be changed from time to time upon notice to the other. Notice shall be deemed
given when delivered, mailed or transmitted by overnight carrier as provided above and shall be
deemed received the day it is hand delivered, three business days after being mailed, or one
business day after being transmitted by overnight carrier.

Central Yavapai Fire District Chino Valley Police Department
Attn: Fire Chief Attn: Police Chief

8555 E. Yavapai Road 1020 Palomino Road

Prescott Valley, Arizona 86314 Chino Valley, Arizona 86323



SECTION 7 — LIABILITY INSURANCE

Each Party shall maintain, during the life of this Agreement, a policy of liability
insurance providing for liability insurance coverage in an amount of not less than $1,000,000 per
occurrence with aggregate liability coverage of $2,000,000.

Each Party shall make available its insurance information, including, but not limited to
verification of coverage, to the other upon the request.

SECTION 8 - INDEMNIFICATION

The Parties to this Agreement shall indemnify and hold harmless each other and their
respective departments, boards, employees, and agents, from any and all claims, liabilities,
expenses, or third-party actions resulting from the indemnifying Party’s negligence incurred in
connection with the performance of its responsibilities under this Agreement. Nothing herein
shall be construed as a waiver by any Party of the right to bring an action for contribution against
the other or as against any third person or entity.

SECTION 9 - LEGAL ARIZONA WORKERS ACT COMPLIANCE

A. The Parties warrant compliance with all Federal immigration laws and regulations
relating to employees and warrants its compliance with Section A.R.S. §23-214, Subsection A.
(That subsection reads: “After December 31, 2007, every employer, hiring an employee, shall
verify the employment eligibility of the employee through the E-Verify program.)

B. A breach of a warranty regarding compliance with immigration laws and
regulations shall be deemed a material breach of the contract and the contractor may be subject
to penalties up to and including termination of the contract.

C. Failure to comply with an audit process to randomly verify the employment
records of contractors and subcontractors shall be deemed a material breach of the contract and
the contractor may be subject to penalties up to and including termination of the contract.

D. The Party retains the legal right to inspect the papers of any employee who works
on the contract to ensure that the contractor or subcontractor is complying with the warranty
under paragraph 1.

SECTION 10 - WORKERS’ COMPENSATION COVERAGE

Each Party herein shall comply with the provisions of A.R.S. §23-1022 (E) by posting the
public notice required. As provided for in A.R.S. §23-1022(D), an employee of a public agency
who works under the jurisdiction or control of or within the jurisdictional boundaries of another
public agency pursuant to a specific intergovernmental agreement or contract entered into
between the public agencies is deemed to be an employee of both public agencies. However, the
primary employer is solely liable for the payment of Workers’ Compensation benefits. As such,
each Party shall maintain Workers’ Compensation insurance coverage on all of its own
employees providing services pursuant to this Agreement.
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SECTION 11 —- NON-DISCRIMINATION

The parties will not discriminate on the grounds of race, color, national origin, religion,
sex, disability, age, genetic information or any other basis protected under federal, state or local
law in the selection and retention of employees or subcontractors. The parties will not
participate either directly or indirectly in any unlawful discriminatory practice.

SECTION 12 — NO THIRD-PARTY BENEFICIARIES

This Agreement is intended solely for the benefit of CYFD and CVPD, and shall not be
construed as a third-party beneficiary contract for the benefit of any third party.

SECTION 13 - SEVERABILITY

If any provision of this Agreement shall be held to be unconstitutional, invalid, or
unenforceable, it shall be deemed severable; however, the remainder of the Agreement shall not
be affected and shall remain in full force and effect.

SECTION 14 - BINDING EFFECT

This Agreement shall be binding upon the Parties and any successor-in-interest.

SECTION 15 - DISPUTE RESOLUTION

The Parties hereto expressly covenant and agree that in the event of a dispute arising
under this Agreement, the matter shall be put to non-binding arbitration under the terms and
provisions of the Arizona Revised Statute Section 12-1501, etc. the Arizona Arbitration Act.
The Parties hereto expressly acknowledge and agree that it is not the intent of the Parties to
submit to a dispute to the American Arbitration Association. In any event, the Parties hereto
waive any rights to a trial by jury. The Parties hereto further expressly covenant and agree that
each Party shall be responsible for their own attorneys’ fees incurred in conjunction with any
dispute, arbitration or judicial action.

SECTION 16 - WAIVER OF BREACH

The waiver by either Party of any breach by the other of any term, covenant, or condition
of any of this Agreement shall not operate as a waiver of any subsequent breach of the same or
any other term, covenant or condition of the Agreement. No term, covenant, or condition hereof
can be waived except by the written consent of both Parties and forbearance or indulgence by
either Party in any regard whatsoever, shall not constitute a waiver of the term, covenant, or
condition to be performed by the other Party.

SECTION 17 - GOVERNING LAW

This Agreement shall be interpreted in accordance with the substantive and procedural
laws of the state of Arizona and shall be deemed made and entered into in Yavapai County.



SECTION 18 - AMENDMENT AND CONSTRUCTION

This Agreement sets forth the entire understanding of the Parties as to the matters set
forth herein as of the date of this Agreement and cannot be altered or otherwise amended except
pursuant to an instrument in writing signed by the authorized representatives of each of the
Parties hereto. This Agreement is intended to reflect the mutual intent of the Parties with respect
to the subject matter hereof, and no rule of strict construction shall be applied against any Party.

IN WITNESS WHEREQOF, the Parties enter into this Agreement on the date(s) set forth

below.

APPROVALS
CENTRAL YAVAPAI FIRE DISTRICT CHINO VALLEY POLICE DEPARTMENT
Chairman/Fire Board Date Its: Date
Clerk//Fire Board Date Its: Date
Fire Chief Date Its: Date

p:\districts\cyfd\igas\technical services iga\iga with cvfd-cyfd clean 11-08-11.doc
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Agenda Item 10-A November 21, 2011

TO: Fire Board
FROM: Assistant Chief of Administration Dalton
DATE: November 9, 2011

SUBJECT: WORKPLACE INVESTIGATION

This item has been placed on the agenda to allow the Board to take an
necessary action required from the discussion of the executive session.

If you have any questions, please call me or Chief Nies at 772-7711.






